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ABSTRACT ' . • 

The report details the goals and objectives, 
activitj|is«, accomplishments, and results of a 3-year effort to 
establish a school-based career education bifogram for students in 
grades 5-12 of the Oklahoma City Public "^Scfibol District. Hajor 
results include: (1) involvement of all fifth grade students, their 
teachers, and professional staff with career awareness^ through the 
use of field trips, resource speakers, and television program:^; (2) 
expansion of exploration programs to a total of 40, .serving 7,000 
students; (3) expansion of new vocationpil/prevpcational programs to 
serve 850 students; and (ft) placement or referral of over 555 
dropouts or potential dropouts into jobs, training programs, back in 
school, or to other agencies. A third party evaluatidn report by a 
team from Central State University (Edmond, Oklahoma) is included in . 
the document. (Evaluation procedure:^ included onsite visits, . 
interviews with students, staff, and resource personnel r and analysiis 
of records.) Based on evaluation f^indings, conclusions are repotted 
for each of the^ 79 specific project objectives. It is recommended 
that the Oklahoma City school administration- provide personnel for 
continued coordination of the career education programs. Appendixes 
include the survey instruments and various project^ forms. (RG) 
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SUMMWW OF THE REPORT 

Tilme Period Covered by the Report ; July i, 1973 to June 30, 1976. 

Goaj^and Objectives of the Project ; The program was designed to result 
In ^e adoption of ^he career education phllo£fophy by professional school 
staff to the extent that by the third year of the project an Integrated 
vertical career education curriculum would be available to all students 
In grades K through 12 In the Oklahoma City Public School Districts". The 
major objectives of the project were: ^ 

1. \to obtain staff commitment to the career education philosophy to 
xhe extent thA lOOZ of the professional staff are aware of career 
education* 50Z are at the Interest level of the diffusion process, 
ai^d 25Z of the staff will try at least one career related tech- 
nique or process. 

o \^lntaln and expand staff participation In fostering career 
wariness experience for fifth grade students through use of 
transportable career\ education packages. 

To mali;italn and expand exploration programs at the mldd],e school 
level w^lch were developed during program operation. Such pro- 
grams to cover occupations In trades and Industry, business, and 
home economics. ^ 

... 

4. To maintain and expand eleven programs in Industrial Power, 

Hospitality and Personal Service, Home Construction, and Career 
^ Exploration at th'e ninth/tenth' 8;rade level. 

t. To maintain anct^^pnd skill training offerings at the eleventh/ 
^ twelfth, grade level planned or developed the first year of project 
operation in areas of buJLlding construction, interior decorating, 
cooperative business management, tod business and office skills. 

maintain and expand the placement service system for tl\e 
arA)out or potential dropout. Such service to include referral 
gul/delines to other agencies or, sources. 





TojEoster and encourage career education activities at all 
schools wlthiii the District. ' 

More Vpetif ic objectives are listed l^i the body of this report. 

* ■ * " 

Procedur es Followed ; The three major "areas of emphasis which were 
followed during project.operatlon were; (1) search, selection, acquisi- 
tion, and/or development of careei\«aucatlon Instructional materl^s; 
{2) career education orientation of teachers, administrators, and stu- 
dents; ahd (3) Initiation of new p^rams and/or Infusion of caratfr 
education activities within the current schopl programs. The staff 
selected at d»e beglnolng of the proJ>K:t remained unchanged except f oi; 
the loss of onp O^^tipitlonal Information Specialist who resigned In March 
of. the final pro^ct year and was not replaced. \ 
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Inaervice efforts were directed at orienting staff to particular progr 
components, developl^ng and gathering curriculum resources, and general 
orientation. Special presentations were delivered to civic groups, other 
agencies, and graduate classes. at Institutions of higher education. Local 
dissemination of prpject efforts was accomplished via brochures, radio 
broadcasts, and newspaper -articles . Inservlce efforts continued through- 
out the proj^ect. 

At the fifth liralde level, teachers were encouraged to allgw students to, 
participate In the full year's schedule of weekly career awareness tele- 
vision broadcasts, field trips, guest speakers, occupational "suitcases," 
and hands-on activities. Continuous guidance and help was given to 
tfeachers to promote these activities and to Infuse them Into the ongoing 
curriculum. 

The major effort In the exploratory component at the middle school level 
waa to provlqe additional handsv-on activities to students. This Included 
••Wdrld of Plastics*' for sixth grade, "World of Cons true ttjto" for seventh 
grade,, and "World of^Manuf acturlng" for eighth grade.. Culfflcula In Home 
Economics career exploration were developed primarily for seventh grade 
and "World of Bu^ness"'wa8 developed for eighth grade. 

Programs Initiated during the first year of project operatlqn at the 
ninth and tenth . grade levej^s allowed greater student exploration In a 
given careei* cluster. Thede programs were continued during the .remainder 
of the project and Included 'Industrial power, home construction, • hospi- 
tality-personal service (expanded f roi^ four to nine schools) , and a one 
semester careog, fixi)loratlon class for more disadvantaged students. The 
career explo4Hton class emphasized personal skills In grooming,' Inter- 
viewing,, and job seeklitig as the student Identified career Interest areas. 

i 

i ' 

Three offerings In skill development for eleventh and twelfth grade 
students were ialtiated the first year and continued during the second 
year. One was. discontinued the third- year due to ^ack of student inter- 
est. These are an Interior decorating cluster, a cooperative, office 
program deigned for seniors Interested In business careers other than 
secretarial (discontinued the third year) , and a two-year program. designed 
to graduate students skilled 'In all areas of business and office secre- 
tarial skills. Additionally, a curriculum module on general job skills 
and attitudes was developed and Initiated «ln all high school cooperative 
vocational classes. " 



Guidance and counseling effor^ds were dlrectedf-at maintaining and expand- 
ing liaison with aM of the S^ystem's elementary, middle, and high school 
counselors to reln^Wrce the career education concept. Workshops were 
held and Intensive p^ersonal contact was maintained with counselors by the 
projecit staff. The Llalso,n Specialist maintained effective liaison with 
the OklahomarEmployment Security Commission, Governor's Program for Youth 
Employment, CETA, Oklahoma State^epartment of Labor, and many other 
agencies and organizations. 'Liaison with business was also maintained 
during the project operation. 

/ ■ . ' 



Resulta and Accbmpliahments; Major reaulfs are: 



1. All fifth year teachers, counselors, consultant's, and princiftals 
were directly involved with career awareness. Thirty-six 
television dhows were broadcast each year to foster student 
career awareness. Teacher guides were furnished concerning each 
broadcast. Field trips were 'scheduled *^nd career speakers were 
available to all fifth gVade students. ' 

2. Maintainance and expansion of new exploration programs in the 
areas of business and office, industrial arts,, and hodte economics 
from a first year total of 16 to a ^thlrd ye«r fotal af AO, serv- 

. ing 3,000 and 7,000 students respectively. 

3. Expansion of new vocational/pre-vodational programs from 12 the 
first year to 15 the third year and increasing from 5D0 to 850 
students served. ' ^ 

4. Placement or referral of over 555 dropouts or potential dropouts 
into jobs, training programs, back in school, or to ot^er agencies 

In total, 79 objectives were proposed for' the project, pf these, 71 were 
accomplished and the remaining eight were partially accpmplished. 

Evaluation ; A team from Central State University^as contracted to make 
the third-party evaluatim of the project. The. evaluation report is a 
part of th^ final report akd speaks to each project objective; Central 
State University is located in the Oklahoma City SMSA dt Edmond, therefore 
on-site collect of date wass^ appropriate. 

Conclusions and Recommendations : There wa^ a general conclusion that the 
career education project in Oklahoma City has built a solid foundation 
upon which future lasting growth can be ^accomplished in a meaningful 
fashion. Empiricdl conclusions of the project staff include: 

1. Staff motivation cannot be achieved by inservlce alone. •Personal 
contacts must be established and maintained throughout the year. 

2. A meaningful sco^e and sequence is difficult to achieve in the 
embryonic years of project formation since students in all grade 

levels must first develop an awareness of career opportunities. 

.1 - • 

i 

3. One of the unique problems of a vlarge metropolitan school is the 
large staff turnover and reassignment requiring continuous indl->' 

Y vldual contact concerning career education ^programs and philosophy 
The reassignment of principals among schools also creates diffi- 
culties' In maintaining program cpnii/huity due to their differing 
philosophies . . 

' \ - ' ' ' 

Am Preservice teacher training should give more emphasis to career 

education. 



Reconroendationit from the career education ataff Included: 



1. Increased emphasis should be given to Infusion of the career 
education philosophy and activities Into all middle and high 
school curricula. . / ^ 

/ 

2» Additional workshops and/or inservlce session^ are needed to 

expand career education awareness and to speed up the diffusion 
process. 

3. Staff size should be replls tlcally appraised when Implementing 
a project of this sqope. 

The third-party evaluation report lists conclusions relating to each of 
the project objectives a^^well as general conclusions about the total 
project. Recommendations are related to the recommendations made by the 
evaluation team following the second year of operation. The team did 
recommend that the program be given adequate staffing by the school 
administration and that the district make an Intensive effort to 'pretest 
and posttest students In order to delineate Impact of career education 
on the students. * 





EKLC 



ACADEMIC AND WORLD OF WORK 
GAP-ABRIDGING THROUGH CAREER EDUCATION 



Thm Problem Area 

The problem area toward which the Oklahoma City Career Education Program 
waa directed waa that of eatabliahing a achool baaed career education 
program f^r all of the Diatrict'a atudenta in gradea 5 through 12. 

The Oklahoma City Public School Diatrict, compriaed of 48,225 atudenta, 
aervea the largeat metropolitan population in Oklahoma. The Diatrict, ^ 
in central Oklahoma, cornea from a achool community of 366,481 peraona. 
The economic climate in the metropolitan area can be deacribed aa 43Z 
buaineaa, 30Z indue trial /technical. III bulding tradea, 4l% homemaker, 
and leaaer percentagea in other occupationa. The average adult educa- 
tional level la 12.3 yeara of achooling for thoae Who are 25 yeara of 
age or older. Of thoae adulta in fthe 18-24 age range, 67X have four 
yeara of i high achool or more. The Diatrict la aurrounde4i||fl 16 au^urban 
communitiea which arepucperiencing the '*mlddle-claaa fj^ight ayndrome" 
friHk integration. The area ^lao incluflea 4 Junior collegea, 5 collegea, 
3 unlveraitiea, aa ^lell aa a'proliferli|^on of private.achoola. Thia 
occura in the State capitol where 26 agenciea have main officea and 
conduct programa ^ngixg f rom day-care to Job-placament centera. 

The Diatrict opetatea 9 high achoola, 1 area vocational- technical center.^ 
11 middle achoola, 15 fifth-grade centera, 11 K-5 achoola, 50 K-4 achoola, 
an adult inatitute, and a variety of achoola and prpgrame for atudenta 
with apacial needa. The 46,225 atudenta are 30Z Black, 3Z Indian, 2X 
Spanlah, and 65Z other (predominately White). Of theae, over 9,735 are 
from welfare famlliea and 7,979 are claaalfled aa handicapped, the 
Diatrict of fare 89 vocational couraea, Induatrlal arte in 25 program 
areaa, «and home economics and buajlneaa in gradea 6 through 12. The adult 
aection haa 38 academic couraea a^ 41 vocatlc^X pjr<lgiraipa • The Special 
Education Department la one of the moat eomplete iix tiie country and 
of fare programs for auch atudenti aa educabley trainable, phyaically 
handicappad, deaf and hearing impaired, partially aif^ted and blind, 
learning diaabled, emotionally handicapped, and multiple handicapped. 
In the area of reading, there are more than 17 different programa uaed 
to meet the neede of atudenta. ^ ^ > . 

To infuse the carMr education philoaophy Into the ongoing achpol curric- 
ulum to obtain the coteltmant of all staff meiribera to tha career educa- 
tion co<iiipt» to bridge the gape exlatlng between academic and vocational 
educatlcVand the world of work, and to establish a atudent placownt 
coBfMment In the Diatrict were the directiona taken by the Oklahoma City 
Career Education Program. 
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(JoalH and Ohjcctlvert 



Thv of thlji proJcct^waH to add m»w compoiuMitH to the exlHtlnR 

curriculum to bridge educational gaps In the Oklahoma City School System 
and to eHtabllHh an Integrated vertical career education curriculum. A 
major otjjectlve waa to obtain the commitment of the profieas lonal staff 
of the Oklahoma City Schoi)l Syatem to the career education philosophy. 
The program ohUicXiveN Hated betlHw remained esHentlally the saide through- 
out the thretj/^ear project. 

Awarem»Ha J^Kime: 

1. To develop 20 25-mlnute television broadcastH on; the fifteen career 
cluaters, at Iwast 10 to be prepared the first year and the remainder 
to be prepared the second year. Selected commercial films will be 
Integrated Into the sequence of local b roadcas ts . Insuring a weekly 
career education presentation. 

a. To develop specific s tudent per f ormance objectives for each 

broadcast which relate to student awareness of opportunities in 
the world of worjc, student attitudes about work and student under- 
standing of self in relation to aptitudes and interests for work^, 

b'. To proyi'dSEteachers with materials related to the broadcasts and 
with indlw^^^ training in use of the broadcasts. 

c. To present the broadcasts to all fifth grade classes in the 

Oklahoma City Schools at the rate of one each week (optional. to 
other grade levels) . 

2. To coordinate with teachers and business leaders concerning tours 
available to fifth year students In the Oklahoma City area. 

a. To develop and distribute a publication of available tours in 
the Oklahoma City area to firth grade teachers. 

b. To afford the opportunity for 50Z of fifth -year students to have 
Gjhe field trip to Industry the first yeai^and to increase to 
100% the second and third year^ . 



c. To develop specific student objectives relating to the 'understand- 
ing of jobs observed plus other teacher information for use in 
pre-trip and followup activities. To distribute these materials 
to all fifth grade. teachers . 

To coordinate with the community in identifying people who would be 
willing to speak to fifth year students about their careers. . 

a. To design and distribute necessary forms and information to out<* 
side speakers and teachers to obtain and disseminate such data 
as subject matter and length of presentation.. 

• e^ 

.b. To provide a maximum of 5 caMer speakers to each fifth ^e^r class. 




4. 



Ti> Involve lOOX ot fifth year admlnlatratora ♦ couniielora, conaultanta, 
ami toacher» In foHterlng care«»r avareneaa among their atudenta. 



a . 



To develop matiM'l'alH promotlnR career awareneHrt to be u«ed at 
ln»e'rvlce rtef*Hlona« ' 

h. Ty I'onduct laaervLce programn concerning the career awareneaa 
program tor all fifth year Htaff memberH. 

c. To meet with cjAinaelora and work together on developm^tal guld- 

* anre actlvitleH that will Htrengthen the career awareness program. 

d. To InfiiHc c^jreer education Into the^entire elementary curriculum 
by snmll group task, force types of inservlce for teachers and by 
increased face-to-face support. 

5. To coordinate the efforts of teachers in the d^^lopment and use of 

16 occupational suitcases with career information (filmstrips, dlides, 
pamphlets, books, and other related visual materials) for use by 
fifth year Students. 

6. To furnish work benched and tools for use in "hands-on" activities 
to schools requesting them. * ^ ' 

7. To develop a measurable student^ improvement in career awareness and 

positive attitudes toward 8cho6l and work hy fifth year students. 

I p. 

Exploration Phase (bji^dle School) : 

1. To develop and maintain a 9-Meek explpration program coveting occupa- 
tions in metal » wood, communication, electricity, and plastics. 

a. To delineate specific student perfprmance objectives for the 
program. 

b. To operate the program four times each y^ar for sixth grade stu- 
dents at four middle schools. 

2. To expand existing "World of Construction" programs to two additional 
middle schools to serVe approxilnately 1,050 seventh grade students in 

seven programs (one dchot>l to have 2 programs) . ^ r 

/ 

3. To maintain existing "World of Manufacturing" programs at three 
middle schools to serve approximately 450 eighth grade students. 

4. To develop and maintain a one-year C5 periods per week) program In / 
seventh grade Home J^codomlcs career exploratldn with accompanying 
student performance objectives. 

a* To initiate the program in 1:hree middle schools during the 1973-74 
.school year, with the remaining middle schools added dui^ing the - 
1974-75 school year. 

■V ' . 12 ■ • 
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y\ To pilot a oneJSMiemester course In hV»pi^iltJr^^^^ 
^ fiddle schools for seventh grade studen^ts durlt^ 1974-75. > ^ ^. 

■ ' ' " . ■ ' ^ ■ ' - • - 

c. I To pilot, -a one-isei9ester course In chllS cate for seventh grade. 

students during 1974-75. . V 

d. To pilot a six-week pilot program In Home Economics c^jre^j 
exploratlotl In two additional schools <lurtng 19^-^^. 

, . e. To provide Inservlce training necessary to Implement the various 
Home Economics programs In n^idle schools. , 

. •'■ ■ *^ , - 

5^ To structure class activities an4 curriculum to reflect careSt educa- 
tion concepts in Business classes at four middle schools. 

6. To acquire and modify where necessary .curriculum materials to aid In 
Infusing career education Into the total middle school curriculum. 

7. To develop a measurable student Improvement In career awarexpss and 
positive attitudes toward school and wdrk bjr middle school students 
enrolled in the projgrams delineated above. 

Orientation Phase (9th-10th Grades) : 

1 . ^To develop and maintain a one-year (5 periods per week) ^dustri^al 

- Power program with emphasis on electricity, electronics, mechanical, 
and fluid control occupations In two high schools for 160 students.' 

• To specify student performance objectives relating to the understand- 
ing of the occupational opportunities, student aptitudes, and student 
abilities to specific occupational choices. 

2. To develop and maintain a one-year (five periods per week) Hospital- 
ity and Personal Service Program with emphasj^s on food service, hotel 
and restaurant administration, recreation management, and child care 
occupations In four high schools for 500 students • To specify stu- 
dent performance objectives relating to the understanding of the 
occupational oppo.rtunltles, student aptitudes, and student abilities 
to specific occupational choices. 

7 3» To develop ^nd maintain a one-year (5 periods per week) Home Coiistruc- 
tlon program with' emphasis on carpentry and other residential con- ' 
structlon occupations In four high schools for 160 students. To 
specify student performance objectives relating to, th^ understanding 
of the occupational opportunities, student aptitudes, and- student . 
abilities to specific occupational choices. 

, 4. TCf pilot a one-semester career exploration program at tv^o high schools 
to Introduce students to Job application^. Job Interviews, attitudes, 
and. Indlyidual career exploration In students* Interest areas. 

5. To deveiop'^''ineaau];able student Improvement In career awareness ^and 
pbsli:^^^^^^ school and work by high school students 

a^^-gj^ams delineated above. " 
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^ Skill Development (llth-12th Grades) : 



^1. To develop a two-year (15 hours per week). Interior Decorating Cluster 
:^ in upholstery and drapery.' (One year possible at studejit's option.) 

a. To specify student performance objectives' relating to occupational 
competency.; ^ 

b. establish the program In two high schoois during Iwb'-ie^. 

c. To Initiate a. placement componenr which will assure 95% placement 
of graduates on jobs or In continued education. 



2. To pilot a two-year (10 hours per week) office education program 
covering all facets of secretarial skills » In two locations. 

3. To expaind the career education concept to at least thre^ additional 
high schools during the third year— such expansion to be in terms of 
overall curriculum infusion. • * 



Training and Placement Component : 

1. To develop a guide for placement services including referral procedures » 
counselor responsibilities » and software required tb operate placement 
services. 



a. To develop aitd maintain liaison between the project and the guid- 
ance and counseling component of the Oklahoma City School System 
through inservlce, personal contact » and media. 

b. To aslilst counselors in obtaining proficiencies needed to use 
placement records » to desjjlgn j ob"^ surveys > to interview eiq>loyer8]i 
to assess student qualif^ationsMn relation to specific jobs> 
and to Identify State and local placement services and their uses« 
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c. To train middle, school and high school counselors in the^ use' of 
VIEW decks and other resource materials. 

To establish an exemplary training and placement office with respon- 
sibilities for student career counseling > job and/or training place- 
ment for dropouts or potential dropouts. 

a. To develop and Iwlement procedures to place 200 students per 
year in jobs/tralj^^/schoc ^ 



b. To maintain a< 
contacted. 



Ee^records (inbludlng followup) on all students 



3. To estiblish and maintain contact with Ipcal State, and Federal; 
agenclifes whose areas of responsibility might overlap with tho^sVbf 
,the Liaison Specialist A 
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4. To contact businesses and Industries within the Oklahoma City «rea 
xto secure student jobs and/dilf'' training pasltlons. 

JDlssemlnatlon Component : 

To make 100%^ of the professional seaff aware of care/r education, 
50% at the Interest leveL and 25;E at the trial level of the dif- 
fusion* process. * Jl f ' 

To establish contact with patrons' and community members, of Oklahoma 
CJLty to further an dwareness of and Inyolvement In the Career EdAca-^ 
wt Ion project. ' ' ' V 

3. ^I^malntaln a working projecir advisory cpmmlttee with representation 
nib students, teachers, school administration, .professional educa- 
tion, parents, labor unions y college staff , local businessmen, and 
the Oklahoma Employment Security Commission. 

A.'^To develop a prepared slide/ tape presentation explaining the project 

5. To make available* to Interested educators a cassette AV tape of all 
locally produced career awareness broadcas ts . 

6. To elicit from teachers An programs not directly supported through 
the project, requests for supplies and'^ Instructional materials and 
consultant services concerning Infusion of career ediucktlon In their 

* programs. 

7. To continue career education Inservlce with professional staff when- 
ever and wherever possible. To place special emphasis on support, of 
task forces with specific objectives to produce/adapt a product 
which can be disseminated throughout the school district. 

Admlnls t ra tlon : ' * >^ . 

1. To supervise and coordinate .the work of the project staff with 
other Central Office departments, local schools, and other agencies. 
To' maintain records of all pertinent Infortiiatlon regarding the pro- 
ject, I.e., weekly work sheets of project activities. 

" - ''^ 

2. To prepare and submit all Federal .reports wh^n due; 

3. To order all equipment; supplies, materials, etc. necessary to 
operate the project. ' 

, ~. • 

4. To review applicable local. State, and. Federal project reports and 
proclucts for possible Input to the Carder Education project. 

5. To maintain effective lines of communication with other career 
education project directors. 

* » 

6. To coordinate with oth^r consultants and coordinators In areas of 
Inservlce and Instructional materials for development career educa- 
tion programs. i 



7« To estabir^h and maintain coiamunlcatlons with Central Office staff 
, to Involve them In the career education project, 

8. To maintain all necessary financial records , purchase requestSy/and. 
other supportive material necessary for adequate auditing. 





Development and Eval4iatlon S 

/I. To prepare and reproduce written materials n§eded for the 
.{Education project as required. 

2. To develop a career education re^^arch arH curriculum materials center* 




To work with local research staff and/ the third-party evaluatlort t^am 
to evaluate the project, ^ 



DESCRIPTION OF PROCEDURES 

* ■ ' • . 

Awareness Level ; The OklahoB>a City Public School System has 15 schoola; ^ 
designated as fifth year centers In addition to eleven K-5 schools. The 
fifth year centeirs ^re schools comprised entirely of fifth grade j students 
to allow greater flexibility in scheduling special interest actflYltles 
' field trips. The- total fifth year student population affected during 
project was approximately 12,600r Total staff members involved at 
level was approximately 230. v 



The /areas of emphasis f olloired at the awareness level were as delln6ated 
in the project objectives, i.e., television programs, guest speakers, 
touts of local businesses, and development/use df occupational suitcases. 

rA total of 19 career awareness television shows were developed and bxoad^ ' 
cast at weekly intervals over the District's educational television 
facility by the two Occupational Information ^Specialists. Since the 
facility is partially supported by the State Department of Education, all 
broadcasts can be received (through relaying equipment) by students in 
75% of the State. A 91-page guide containing program outlines, student 
objectives, and followup activities was printed and distributed to all 
of the District's fifth year personnel and is available across the State. 

A nationally produced career awareness television series'' (Bread and . 
Butterflies) was purchased by the State Department of Education for 
broadcasting over the Oklahoma City System's educational channel. Both 
series, national and local, were coordinated' to allow for the weekly 
presentation of a full year of career awareness shows. The State Depart- 
ment of Education inserviced many school districts on the use of both 
setles. 

All the fifth year teachers in the System could arrange to have five out- 
side speakers to visit with their elates about occupations of interest 
to the students. The teachers identified career fields in their requests ' 
for speakers and the Occupational Information Specialists then located 
and scheduled appt^riate speakers. Since speakers would normally speak 
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to an entire fifth year c*nter. over 10^000 fl^th year students heard ^ 
from two to five guest speakers, covering a variety of occupations ^(see 
Appendix A), Some teachers also scheduled parents of ^tudents to speak 
to;;' their classes, Followup was accomplished with teachers on all speak- 
ers ooncfernlngr their effectiveness with the* class. 

The. Oklahoma tlty System has ^ School Volunteer Program^of community, 
members consisting of appro^clmately 730 speakers atod an additional 750 
teicher^'s helpers; thereforer^he project staff worked closely with the 
Volunteer. Of flee during the project In jsharlng and exchanging data. 

Many of the fifth year classes participated In fleid trUpa, to business 
^>and Industry (see Appendixes) , - One field trip was of f^ed >to each fifth 
year class. Over 70Z of the classes availed themselves of this oppor- 
tunlty. A total of 8,000 flf th "year students partlclpatifiid In career ^ 
education field trips*. 

. * ■•• ^' . " ■ ■' * 

All ' elementary schools participated In field, trips spoiisored by the Arts 
Education Department, All classes could take a maximum of ^ten field 
trips to locations within the mfetropolltan area representing a branch of 
fine krts. I^^catlons Included the State Historical Museum,- art centers, 
other museums, concerts, and plays. Many of these fleldyMflps were used 
to^ stress career Impllcatloiis to elementary students as j^ell as the | 
esthetic enjoyment of the presentation.^ ^ * 

A total of 15 career suitcases (one for each career c lust Jjr) were devel- 
oped by fifth year staff members. These were rotated among all schools 
containing fifth grade classes during the school year. Teacher recom- 
mendations for Improvements of these suitcases were sought so that ^' 
modifications could lie made before beginning a new project year, BflSh 
teachers and students were very pleased with this dimension of the career 
awareness program and kept the "occupational sultcases^^ checked out on an 
almost continuous basis,* The "suitcase" containers measured approximately 
22 Inches square aftd 14 Inches ddep and contain a great variety of career 
awareness actlvltdles, games, and tapes. 

Another activity liQjrolvlng many fifth grade classes was "hands on" 
elementary Industrial arts. Work benches were secured (at no cost to the 
project) from Industrial arts c;lasses and furnished, coiq>lete with hand 
tools, to elementary schools. Fifteen of the 26 schools with fifth grad^ 
classes took advantage of this activity,^ Inservlce sessions were held 
for involved' teachers to; learn project construction,' safety, and use of 
hand tools. 

Replacement work benches with . castors were constricted by onet|^;^e high 
school hppie constructibn classes. These benches could be i90v^,,lrom room 
to r9qm, have storage space on top of the cabinet for too Id and space 
below the cabinet for projects The students in the home construction 
class were aware of the use of work benches in the elementary schools and 
consequently were very enthusiastic about the project. 

Members of the project staff felt that an effective program could be 
Implemented only by establishing effective lines of communications with 
teachers involved in the project. In addition to many inservlce ^sessions 
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held for fifth year principals, counselors, consultants, and teachers 
dtfflng the project, each of the 26 elementary schools Involved In the 
project \^as visited at least twice* e^ch semester by the^ Occupational 
Informa.tlon Specialists. As they /consulted with the teachers, the 
Specialists solicited suggestions ^and recommendatiotts f or ^improving 
components of the awareness program and implfemented these Ideas where 
possible. It is believed that a very sati^^ctory rapport was developed 
between the members of the proiect staff and\he ^approximately 230 
certified elementary personnel- it^olved with tne career awareness program. 

The total project codt of the fifth yeai component /or the thr^e years 
was approximately $107,900 arid iricludec^ $72^ 700 lot salaisieS, $9 ,90d. for ^ 
consultants and inservice, $14,800 for supplies aAd materials, $4,300 
for-^equipinent, $2,700 for field trips, and $3,,500|for printing. Studio 
time for developing the television series involved approximately 50 hours 
at i$50 per hour and was furnished by the District A Video tape cassettes 
were recorded for each program and can be reproduced for approximately 
$50. each. Suppliers and materials involved in producing the awareness ^ « 
series totaled approximately $6fOOO and no equipment^as purchased for 
the series . x , ' ' ^ 

I . ■ ■ ■ ■ , ^: ■ • _ : ■ , ^ . ■.. 

Exploratory Level ; , * t 

The exploratory , component pf ''the Oklahoaa" City Project impacted on' the, 
eleven middle schools. Exploratory programs were conducted by home 
econo]||.cs, business, and industrial arts! teache^rs. \ ^ 



Classes within the industrial arts area included a program for«iSixth 
grade students piloted at fiVe middle schools «' Students were enrolled 
in a nine-week industrial arts ci^ss exploring occupations in wood, metal, 
communications, electricity and plastics. A cross"-discipline approach 
wa,s used to design projects whic'h would involvtt students in each area. 
Ah ekample of such a proje.ct was an electric^*^t£>r that m^ny of the stu-^ 
dentis c<)nstructed. Plans were drawn", ajba^ wtfs constructed from wood, 
the aj^ture was hand wound, mounting b^<%ets were constructed frpm 
metal, and a case was molded f rom ,pl^t|lc . The approximately 4,680 
stt^erhts who participated during theVprjoJect .were very enthusiastic about 
this fyogram. ' * ^. - 

The "World of Manufacturing" i^ t^e industrial arts^prq^ram offered for 
eighth grade students. As li\ the seventh grade, students were enrolled 
for 'the entire year and explored approximately 80 ^career fields in the 
manufacturing industry. ThejaMbgfam was available in "five middle schools 
during the first year and^MflP^iddle schools the second and th^rd years 
of the project.. The total number^f istudents served by this program was 
^ -Toximately 2,250. " "^v • " * 



Inservice by the Industrial Arts Consultant for the Oklahoma City System 
consisted of several visits to ^ach progrto so that problems could be 
attacked and improvements initiated op an individualized isasis. Group 
meetings were also held tq write curriculum materials and plan class 
activities. 18 



The* home economics departments In the middle schools were Involved In a 
variety of career education projects /during the project. Field testing 
was accomplished In "Exploring Caree/s \in Hospitality and Fooda" and 
"Fabrics and .Living Environments" xfdr the McKnlght Publishing Company. 
Twelve teachirs and 800 students at the seventh and eighth grade levels 
were Involvedjln the fl^eld test. One school used the McKnlght "Child 
Care Careers"/ Curriculum. * 

Seven middle Schools used the Oklahoma City "Home Economics Careers" 
materials whlctJ*Vfere developed and piloted the first year of the project. 
The materlaiii are adaptable for use with both seventh and eighth grade 
students in a time range of six weeks to a semester. Over 3,000 middle 
school students used this curriculum and 26 teachers were Involved In 
teaching It. Th^ curriculum Is composed of teacher guides, student 
objectives, student worksheets, student Information sheets, and overhead 
transparency originals. » ^ i' • 

A one-semester program in business and office careers was offered in five 
classes at fout middle schools for approximately 800 eighth grade stu- 
dents. Students were exposed to fundamental typing skills as well as to 
' t^e many occuplitions in this career cluster. Teachers also devoted time 
to classroom. discussion of attitudes, grooming, a^d the many sklll9S. 
needed to succeed in tKe world of work. 

During the third year of the project, one middle /school Implemented an 
entire career education curriculum for all studeijjits. Prior to the 
starting of school, all teachers in this middle dphool were Inservlced 
for one week. This inservlce was devoted to helping teachers Infuse 
career education into ther curriculum in all subject areas. 

Also established during the third year were career education resource 
centers at four middle schools. This Involyed a Ve^lth of teacher and 
student material and resources placed.^n the library of each school at 
an approximate cost of $5,000 each. ^ 

The totai^project cost of the middle school component Included $49,200 
for supplies and materials, $11,600 for equipment, $S(,90a for consultants 
and inservlce and approximately $2,800 for, printing . 

* . ■ , 

Orientation Level ; The OKiahoma City Public School System has nine high 
schools, all of which enrollX students from ninth through twelfth grades, 
and one area vocational-technical center for studentis in grades 10-12. 
Several of these same schooiis also offer evening adult classes in academic 
general, and yoc^tional-e?Siicatlon. In addition, the System has an adult 
day school, an "outreach*' program for expelled students, a mllddle school 
for boys who cannojJfunctlon in their "home" school due to discipline or 
absenteeism, a similar school for 'tis in grades 6-12, a school for 
emotionally and physically h;andlcapped students, a speblal school for 5 
mentally handldapped students, an alternative school for other students 
who are not Utile to function effectively in their "home" school, and a 
new innovative high school which uses a curriculum similar to NIE's^ 
experience based career education programs. 

19° 
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In the high schools of the System, the Career Education Ptoject Is divided 
Into two components: the orientation cpmpon^t for ninth and' tenth grade 
students, and the skill developments component for eleventh and twelfth 
grade students. 

At the orientation level, programs ^eluded two Industrial power programs 
serving ABO students, nine home economics programs serving 2,250 students, 
four home construction programs serving 480 students/ and' two career 
exploration prbgrams serving approxln&^ely 200 students during the project 
In all, there were approximately 3, A88| s/uBents enrolled In these programs 
through th^ project • j ' 

The Industrial power class was an Indus^lal arts career education class 
for ninth grade students. The class was structured asva pne-year course^ 
In fluid, electrical, and mechanical power »i^Implementatioh of this 
cla^ Exposed ^udents to the^iilde rangejpf Industrial occupation oppor- 
tunities In the Oklahoma Clty.Jbea a^pncer ^Ir Force Base and In the 
many industrial plants such as^iiltllinouse. General Electric, and 
Western Electric. . , 

The home construction class was an industrial arts dareer education 
dla^B for tenth grade students. The classes met one hour dally for the 
entire school ye^ to acquire skills and occupational knowledge in many 
areas of residential construction. Students in two classes i.bullt "mini- \ 
barns" for sale to the public and have drawn much f avorab^le public ' 
interest. The "mini^-barns" are approximately 8 feet by 10 feet in size < 
and^jifa be*u8^d for storage of lawn implements and similar items. ThiSi-<^^ 
projWt allows students to gain a measure of skill and knowledge about 
many facets of home codstruction. In addition to this project, all of 
the home construction classes offer students the opportunity to construct 
home furniture. Students in these classes construct items such as 
dressers, stereo cabinets, and china cabinets. ^ 

The home economics career programs for ninth and tenth grade students 
were composed of units in foods, clothing, family relations, child care, 
home management, and consumer economics. Career information units that 
were field tested and revised during the first project year were lmple>« 
mented, following inservice for all teachers, in all nine comprehensive 
high schools for the second and third project years. 

The career exploration program which was piloted at one high school 
during the first year was continued jrlth primarily tenth grade students 
In the s€^^4*i^ year. A second school added the program during the third 
year. Students in the class were. tested for aptitude and career interest, 
discussed grooming, attitudes, job seeking ^nd job interviewing' skills, 
cai:^er opportunities In different areas, and many other aspects ct)ncem- 
ing the world of work. Since many tenth grade students enroll in a 
one-semester driver education course, it was felt that this one-semester 
course in career exploration- would serve very effectively opposite driver 
education. In rare instances ninth, eleventh, and twelfth grade students 
were also enr<Jp.ed in career exploration. Many of the students in these 
classes were disadvantaged and significant positive changes in attitudes 
toward work and school weife observed in several Instances. 
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The cost of this component Included $12^300 for supplies and materials, 
$6,700 for equipment, $400 for printing, and $3,800 for consultants and 
Inservice. 



' — - - - ,h 



Skill Development Level ; The Oklahoma City Schoof System has a very 
comprehensive program In vocational education, offering skill training 
In 35 different career fields* Three programs were Initiated with 
start-up support from the project during the first year and were con- 
tinued unider State and local funding. These programs' were an Interior 
Decorating Cluster designed to train students In furniture upholstery, | 
drapery cons tiruct ion, and accessory items; a cooperative office program 
for l^'usiness careers other than secretarial; and a comprehensive 
secretdJPiftl program. 

The Interior Decora tiiag Cluster was designed to train students in furni- 
ture uphplst^ry, ^apex;y construction, and other Itema^uch^s carpet- 
ing, wall coverings, throw pillows, and other items of this nature. Stu- 
dents were enrolled for a three-hour block f lye days each, week* Both. a 

'morning and afternoon class. were offered. During the third year a 
second iiigh .scHool also offerld the program* Total number of students 

I enrolled iliiring^the project waa 160. 

k cooperative office training program was piloted in one high school 
Buring the 1973-74 school year. While the class was open to all students 
in the eleventh and twelfth grades, it was primarily designed for seniors, 
intei;ested in a busineiss careet oth^ than secretarial* Students 
received instruction in office procedures, basic accounting principles, 
office management, business administration, and simulated problems and 
solutions concerning busineas ownership and operation. Classes met two 
hours each day and .sti^dent^ enrolled in the class were also required to . 
have part time Jobs. Thia/allowed students to relate their classroom 
lessons to real world of work applications. This class was continued 
the second year, but was ^iscontinuedlthe final year of the project 
,due to lack of student ii^terast. Fift^^-s^tilfent^ werd enrolled in this 
course during the proJect\^ ; 

A total program in developing office skills for high school students was 
offered at two schools affecting 205 students. Sjtudents met two hours 
each day and were scheduled to be enrolled in the class for two years . 
The class was structured to develop student skills ip filings office 
reception, machine operation, typing, shorthand, accounting, and other 
skills needed to graduate secretarial students accomplished in all areas, 
of business and office, occupations. ' i 

Two resource centers were also established the^ third year of the project 
in libraries of two high schools. Costing approximately $5,Q00 each, 
these centers contai^d supplies and materials, .microfiche readers and 
VIEW decks, films trip8>>and other career education resources for students 
and faculty. 

Total project cost of this component incluJ^ $20,40^for supp^ 
materials; $2,900 rfor equipment, $3,000 for printing, and $1,2( 
consultants and inservice. 
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Guidance and CounsellnR Component : This component had major involvement 
with counseling of school dropouts or potential dropouts. The Liaison 
Specialist was responsible for this component. His activities during 
the project .included working With middle and high school counselors, . 
contacting busings and industry «nployers, working with dropouts, or - 
potential dropouitl, and establishing and maintaining liaison with the 
26 other agencies located within the metropolitan area that relate to 
manpower activities. 

Inservic^*^ sessions were held for counselors from Oklahoma City middle 
schools and high schools by the Liaison Specialist. These sessions were 
devoted to acquainting counselors with the Career Education Project in 
general and the duties and responsibilities of the Liaison Specialist in 
. TJarticular/ Counselons were^very receptive to the t:areejr education 
concept anfl/ much valxiable interacrltn^^^^as accomplished l^tween the parti- 
• / cipants and the Liaison Specialist. Cltose cont?.ct with the counselors • 
A wa^ maintained' throughout the p^oi^ct vi)a school visits, memorandums,* and 
^>fcelephone contacts. Many counselor^ sougltt^nd received assistance from 
Liaison Specialist lb speaking to. classek^' helping plan career days, 
speaking to PTA groups, and otherwise serving as "a resource person. 

A close working relationship was establiOKid between thiaxomponent and * 
outside agencies such as the Oklahoma <^En!^l0yme^t Security Commission, 
_,State. Department of Labor, Neighborhood Youth Corps, OIC, HRD, CAP,, the 
Manpower Plaiming Division of the Office of the Mayor, and others. Meet- 
inks and seminarrs were held with these agencies to exchange information 
about the typitS; of clients served, ^resources usec^, a^ precedurea each 
followed. As a i^esult of these meetings, the Liaison Specialist was able 
to refer clients to other agencies which might better serve their needs, 
received iieferrals from other agencies, established contact with many 
members of the community, and helped deve^Lop the preliminary stages of 
an operational mode whereby all agencies which might deal with the 
problems of mliibi^j^es, the underpriviledged, the handicapped, and Jjhe 
disadvantaged woulu operate as a consortium throygh the Manpower 
Planning Division of the Office of the Mayor. 

Another activity ii^volvlng the Liaison Specialist wasfxhe formation of 
an "altettiative school" within the school system. TI^ school began 
operation during the 1974-75 school year with funding provided through * 
Title III, ESEA funds. This school was established for high school 
students who, for various reasons would not, or could not function in 
the normal high school setting. 

A major thrust of the guidance and counseling component the past year 
was workiiig with dropouts or potential dropouts. Clients were referred 
to the. Liaison Specialist by other agencies, school counselors, 
Guidance Department of the School System, and other clients. The number 

clients served by the Liaison Specialist during, the 1973 school year 
totaled 130, the second year 180, and 215 the third year — a total of 555. 
These were young p.eople betwl^en the ages of 14 and 21 who had been 
identified as a dropout or potential dropout. Services rendered to these 
clients included job placement, on-the-job training, other training, 
placement back in a regular or a special school, individual counseling, 
and collective job interview seminars (see Appendix D) . 
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Job IntervtBw seminars were held for clients' who i^ere actively seeking 
Job placement. Realizing that many young people never make It further • 
than the job Interview stage when seeking employment, the Liaison Special- 
ist lns,tltuted these seminars on an "as needed" basis for clients. They 
would meet for a^roxlmately two hours to discuss the Importance of dress, 
manner, bearing, speech, attitude, and other factors Important In' securing 
Job placement. One of the most effective techniques used at' these ses- 
sions was having a placement officer from some business talk to. those In 
attendance. Clients In, attendance at these sessions were always very 
teceptlve to these personnel officers. The officers, tn turn, did not 
equivocate w^th the yoking people. They were* told what the company \ 
looked-for and what they would not tolerate as employers.^ The taany 
companies Tepresented at these sessions also gained valuable insight > 
concerning young people '^and the Oklahoma City Career Education Program. 

The total project cost of this component Included $37,800 for salaries, 
$1,800 -for eonaul,ta;its and Inservlce, $3,100 for supplies arid materials, 
$1,200 for equipment, and $350 for printing. 

Advisory Committee ; One of the priorities defined for the first year or 
project operation was the formation and Implementation df a Career Educa- 
tion Advisory Committee. ( The coonlttee was expanded from 26 to 32 mem- 
.bers the second and third project years and Inclifded representation from 
students, teachers, school administrators, higher education, parents, 
labor unions, businessmen, and employment services. 

Meeting topics concerned past accomplishments and future goals of the 
Career Education pragoam. Techniques for greater student involvement, 
greater community involvem^t , ' and publicity were discussed. In many 
c^ses, actloi^was taken which resulted .in solutions to goals and objec- 
tives set by'the advisory ^committee,. ' A total three general meetings 
we|re held the first, year, four the second year,^nd one the third year. 
Siiall group meetings were held throughout the project. 

^ TS^ 

Results and Accomplishments 

Many of the results and accomplishments realized during the project have 
been identified and delineated within the body of the third-party evalu- 
ation report.. Some of the more significant results, however, appear 
below. 

Over 650 staff members of the Oklahoioa City Public Schools werej^tofetv-^ 
inservlce tralMillg on the career education concept in general the 
Oklahoma City project in particular. ' This represents better than 30Z 
of the certified staff employed by the District. Many more were exposed 
via the television prograBjj^ and various project dissemination efforts 
including program brochures, news afr tides, aqd radio and television 
coverage. ^ • 

During the summer of 1975^, a six-day workshop (Kaleidoscope '75) 
held for Oklahoma City teachers. One hundred ten participant's were 
choden from over 400 applicants. Xhe purpose of the workshop was to 
familiarize participants with the vide variety of community resources 




available to their classrooiA and how( th€y could infuae these resources 
into their curricula. The Arks hop was tultl-sponsored — by Centra]| State 
University, which offered c/llege credit \f or the workshop; by the --^ 
Oklahoma City Chamber of Cdftnerce; the National Alliance of Businessmen, 
which provided partial worllshop funding; land by the Career Education 
Project. ^ 

During the 1975-76 school ye^h:, another work/iliop (Operation Perspective) 
was held for 33 high school administrators, /counselors, and teachers from 
five high schools. The workshop involved participants with 46 different 
businesses and/or agencies. Each participant spent a full day visiting 
each of five different businesses, learning about the business and tjie 
careers^ involved. They also received twenty hours additional Insnri^tion 
pertaining to career education* The workshop was sponsored by the^Bame 
bodies ps Kaleidoiscope '75. The workshop was started with a banc(uet fox 
all .educator and business parti^cipants plus official^ and staff from the 
sponsoring bodies . NAB*s National Director for Career Guidance Institutes 
was also present to kick off the workshop as NAfi funding furnished 
substitutes while teachers were on the workshop tours. 

' % ■ . ■ • ; 

A major accomplishment of the project relates to the orientation to t 
career education, the change of attitudes of various publics, and^^e 
actual infusion of career education dnto the erchool district philosophy 
a'nd curriculum. In response to a State legislative resolution regarding 
educjational accountabill^ty, a needa^-tfurvey was conducted during the 
1973f-74 school year. The survey ^^onduc ted dui;iag the first year of this 
career education project, obtained input from 3,075 patrons and 2,763 
students; Results of the survey indicated that career education was 
tanked 28th out of 31 identified needs of the school district. A survey 
conducted during the 1975-76" school year indicates that career education 
is 5th ratiked out of 15 school district goals. The recent survey did 
.not Include input from students, nor was it as large as the 1973-74 
survey. It included responses from 206 parents, 120 teachers, 82 school . 
administrators, and 77 Chanber of Commerce members. While the surveys 
are not comparable, it is still obvious that the career education 
project has made an impact on the people of Oklahoma City. The career 
education concept has become a viable philosophical concept and the 
infusion of career education thrijughout the school system is now a high 
priority goal of the d'istrict. 

Various cXrrriculums were also d^yeloped during the project.. The 
telc^vised ser-f^fl gf 18 career awareness shows with its accompanying guide, 
a fifth grade carrD^Ium involving career education and the academic 
subject areas, the seventh/eighth grade h^e economics career curriculum, 
the tenth grade' home economics career curriculum, the sixth grade "world 
of plastics" curriculum, a^aiddle school EMH curriculum, anjl a high school 
"job survival" curriculum — allcof t^ese were developed b^|Teacher8 
involved in the various programjs funded through the careflL education 
project. 
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SeliiCaAtlon Results : the evaluation report, prepared by the Central 
State University third-party evaluation team, follows this section. 
There were, however, some testing efforts not reported by the evrfluat^n 
team wh'ich give an Indication of some accomplishments of the project, and 
are therefore reported here. 



Evaluation efforts at/the elementary level involved assessing students 




__jtlng , 

tKeir career choices. The Instrument Is comprised of US Items divided 
J Into seven aVeas of , career krfcwledge appropriate for administration to 
students In gradks 4-9: Jh« seven sub-tegts are: Ct>-identlfylng occupa- 
tions from lllustVatlons/gf workers on jobs, (2) determining which 
occupations do o^ do not require college degrees,* (3) Indicating occupa- 
tions in which students personally know workers,' (4) determining those 
occupations wh;^h do or do not produce tangible products, (5)- dlfferen-^ 
tlatlng betweM high and low status occupations, (6) recogn^zation of 
job families or clusters, and (7) choosing job traits which relate to 
career satisfaction. ^ 

One class was selected^ on a random basis from four fifth ye^r centers. 
The fifth year centers were chosen on the basis of their involvement in 
the career education program: two were identified as high involvement 
schools and two as low Involvement schools \ The criteria used to classify 
the schools either "high" or "low" IncludedYnumber of field trips that 
were scheduled, number bf speakers U34!d, number of TV career education 
broacjcasts watched, degree o/ staff involvemint in career education 
Inservice sessions, and teacher /princlpal/coinselor feedback received 
concerning their schools \ participation in jiie career education program. 

.Analyses of test results, displayedlUn Table I, indicate that highly 
^involved students scored ^gnificantly higher on Part 1, the ability to 
identify workers or occupfl|on8, and on the Total Score of the Inventory. 
Part 1 does contribute one^alf of the items on the total instrument, 
therefore, it is reasonah^ safe to assume that the significant differ- 
ence on the Total Score Is attributable to Part 1. Such assumption is 
further supported by the fact that students from the low involvement 
centers scored^higher, though not significantly higher, o^ two of the 
remaining six parts. 

Classes at five middle schools were involved -jin a field test of "two 
home economics programs. Exploring Careers in Hospitality and Exploring 
Careers in Food Service. In all, 264 students were involved in the^ 
testing program, however, the number of students completing both pi^etest 
and posttest on a unit ranged from 207 on the first hospitality unit to 
1?1 on the lafet food service unit. Available dat^^ displayed in Table II . 
indicates significant gains in all units ^^ept the last f oc|||||£ervide 
unit. 





Comparison of the Oklahoma C±\y studentd to the national samfm is 
illustrated in Table III. The national sample included students in 
grades 7-10, while the Oklahoma sample consisted of seven 7th grade and 
two 8th grade classes. Comparisons of means, therefore, are not 

• .25 ' • , 
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TABLE i 



COMPARISONS OF HIGH AND LOW INVOLVEMENT FIFTH GRADE C1»ASSES . 
ON THE CAREER AWARENESS INVENTORY 



Test tJart 


High Group 
(N - 43) 
t Mean 


Low Group 
Mean 


1 . ' 

trValue 




- 

Probability 


1 :^d^ntlty 


48.51 


42.65 


-* 

3.44 




^ .UUl 


2 Tt«pLning 


3.60 


3.13 


1.65^ 




^.10 


3 Models 


. 13.88 


13.93 


.03 




>.95 


4 Function 


2.91 


3.16 


1.10 




> .25^ 


5 prestige 


3.95 > 


3.55 


1.78 




^ .05 


6 Clusters 


5.30 


4.65 


1.24 




>.20 


7 Characteristics 5.98 


'5.48 


1.73 




:> .05 


TOTAL 


84.14 


76.48 






< .01 






TABLE II 


^^^^^ '< 








ANALYSIS OF 


FIELD TEST RESULTS, 






EXPLORING 


CAREERS IN HOSPITALITY AND 


FOOD SERVICE 

\ 


PROGRAM- 

*■ 




Pretest 


Posttest 


t 






Test N 


Mean 


Mean 


t-Value Probability 


Attitude 207 


8.31 


9.28 


S^3 


< .001 


Achieve. 1 207 


7.06 


7.99. ■ 


5.33 • 




.001 


Achieve. 2 170 


5.27 


6.29 


4.58 


< 


.001 


Achieve. 3 179 


5.47 


6.28 


y4:i8 


<: 


.001 


Achieve. 4 125 


4.32 


5.46 


5.30 


< 


.001 


Achieve. 5 121, 


5-. 19 


5.23 


.16 


>.50 





lipproprlate. Comparisons on actual gain are more meaningful and Indicate 
similar results vlth one exception. Achievement Test 5, the last ^ food 
se'rvlce test, shoved negligible gain for the Oklahoma City programs and. 
In fact, shoved Idtfs gain than the national control group.. No logical 
explanation of lack of gain on Achievement Test 5 Is apparent. Certainly 
analysis of additional Information regarding the unit Is necessary. 
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TABLE III 



COMPARISON OF OKLAHOMA CITY'S FIELD TEST RESULTS 
TO NATIONAL EXPERIMENTAL AND CONTROL GROUP FIELD TESTS, 
EXPLORING CAREERS IN HOSPITALITY AND FOOD SERVICE PROGRAM 

i 



Test . 




GrouD 


Pretest 
Mean 




Post test 
Mean 


Actual 
Gain 


Attitude 




Oklahoma City 
Exper Inen tal 
Control 


8.31 
1 n AS 

10.32 


— 


9.28 
11 40 
10.25 


.97 
.95 
- .07 


Achieve • 


1 


Oklahoma City 
c* xp eriuie n u a X 
Control 


7.06 

R 77 
o.. / / 

8.34 


m 


7.99 
10 22 
8.33 


.93 
1 .45 

- -oi- 


Achieve • 


2 


Oklahoma City 

Experimental 

Control 


5.27 
8.46 ■ 
7.25 




6.29 
9.70 
7.58 


1.02 
1.24 
.33 


Achieve • 


3 


Oklahoma City 
Experimental' 
. Control 


5.47 
7.89 
6.47 




6.28 
8.75 
6.65 


.81 
.86 
,18 


Achieve • 


4 


Oklahoma City 

Experimental 

Control 


4.32 
6.77 
5.55 




5.46 
8.19 
6.29 


1.14 
1.42 
.74 


Achieve • 


5 


Oklahoma City 

Experimental 

Control 


5.19 ' 

7.59 

5.53 




5.23 
9.00 
5.84 


.04 
1.41 
.31 



• ■ . ■ ' ^ 

The Career Maturity Inventory was administered to Junior and senior high 
school students to measure the maturity of attitudes and competencies 
critical to the career decision making process. At the seventh and 
eighth grade level , Part 2^ "Knoi«rlng About Jobs," was administered as a 
post test to randomly selected treatment and control classes^. The treat- 
ment classes were In "World of Construction" ^r "World of Manufacturing." 
The control classes were in Industrial arts woodwork or metalworic classes. 
The analysis 9 displayed in Table IV indicates that the treatments classes 
scored higher » significant at the •OOQI level, in their knowledge of' 
occupational information. Comparefd to' the item selection sample used in 
developing the test, the treatment group mean is aborve the 60th percentile 
and the control group mean is below the 35th percentile. The Attitude 
Scale administered to the same students disclosed differences at the .01 
level .Ip favor of the treatment group. Table V is the statistical dis* 
play of these data. 
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TABLE IV 



ANALYSIS OF MIDDLE SCHOOL RESPONSES -TO 
. THE CMI F^RT 2, "lOroWING . ABOUT JOBS" 



Source df Sum of Squares Mean Square F Value Probability 



Treatment I 


383.84 383.84 27.12 


<.0001 


Error ' 76 


1,075.64 14.15 






Descriptive Statistics 




• 


Group N Mean 






Treatment 37 15.16 






Control -31 13.35 





^ TABLE V 

. * ANALYSIS OF MIDDLE SC^L RESPONSES TOi|| 

THE cm ATTITUDE SCALE * 



Source df • Svof^ of Squares Mean Square F Value Probability 



Treatment 
^rror 



1 
76 



159.31 
1,808.49 



159.31 
23.80 



6.69 



Descriptive Statistics 

Group JSl Mean 

Treatment 38^ 31.18 
Control 40 28.33 



•c.Ol 



Part 2 9 '*Kno«d.ng About Jobs," was also administered to randomly selected 
classes at the blgh school level. The three treatment classes were i.n 
construction, mechanics, and career ext>loratlpn. The control group ^ 
included a. woodwork class and a study hall group. The analysis in Table 
VI indicates, at the .05 level of significance, better^ understanding of 
occupational information exhibited by the treatment grouk>. 

Part 3, "Chobsing^a Job," was administered to a business education 
treatment group" difnd a general business and commercial foods control 
group, table VII indicates tha^ the treatment group scored higher, 
significant at the .001 level, in their ability to match personal 
characteristics with occupational requirements . 



TABLE' VI 



ANALYSIS^? HIGH SCHOOL RESPONSES TO* 
THE CMI PART 2<- "KNOWING ABOUT JOBS" 



-h 



Souirce 



df Sum of Squares Mean Square F Value Probability 



Treatment 1 
Error 66 


55:10 

792.12 ^ 


55.10 4.59 
12.00 


< .05 




Descriptive Statistics 






Group 


IT Mean 




■ d : 


Treatment 
Control 


37 15.16 
31 13.35 





TABLE VII 

ANALYSIS OF HIGH SCHOOL RESPONSES TO 
THE CMI PART 3, "CHOdSING A JOB" 



Source df Stnn of Squares Mean Square F Value Probability 



J 

Treatment 
Error 


1 

64 


114.94 114.94 14.85 
495.38 7.74 


■ -<.001 






Descriptive Statistics 

Group N Mean ^ 

Treatment .29 15.17 
Control 37 12.51 





Finally^ Part 4> "Looking Ahead" was also admlnlsteri^ to the eight . 
classes/clted In the two preceding paragraph^ with similar results. /The 
treatment group scored significantly higher (at the .0001 level) In ( 
ability to Identify the correct steps to prepare fo^ und enter selected 
occi^iatlons. Data of the analysis Is displayed In Table VIII. 

The number Involved was comparatively a small aample of the students In 
Oklahoma City middle schools and high schools. In every caset however » 
the group of students Involved with the programs initiated under the 
caraer education project . scored significantly higher on the Career 
Maturity Inventory . 



TABLE VIII 



ANALYSIS OF HIGH SCHOOL RESPONSES, TO 
THE.CMI PART 4, "LOOKING AHEAD" 



Source 

Treatment 
Error 




Sum of Squarjes M^an Square F Value Probability 



' 334.90 
2,181.42 



334.90 
16.40 



20.42 



.0001 



Descriptive Statistics 
Group N Mean 

Treatment 66 14.47 



Control 



69 



11.32 
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RBPORT 0* THE THIRD PARTY EVALUATION TEAM 



PREFACE 

^ r ' > 

. • ' \ 

This Is a report of the activities of the Third Party Evaluation Team 
for the third year of the "Academic and World of Work Gap-Bridging 
Through Career Education" project, Oklahoma City Public Schools, Okla-^ 
homa City, Oklahoma. The report covers the activities of the evalua- 
tion team from April, 1976, through June 30, 1976. 

The evaluation team was composed of the following professional staff 
and graduate assistants. School of Education, Central Stttte University, 
l^dmohd, Oklahoma. ^' ■ 

Dr. Lucille W. Patton, Evaluation Team Chairman 
Dr. Stewart Beasley, Jr,, Research and Evaluation 
Dr. Mary Ann Henderson, Fifth Year Centers 
Dr. Opn Helberg, Middle Schools 
Dr. Ea^rl Newman, Middle Schools 

Mrs. Wanda Wilson, Secondary Schools . 
GRADUATE ASSISTANTS: 

Mr. Barry C. James, Research and Evaluation 
Mrs. JuneHiuneycutt, Flfth'Tear Centers 
Mr* G« Steve Wllmoth, Middle Schools 
Mrs. Bonnie G. Hire, Secondary Schools 

The evaluation teSn is grateful to ^fx. Tom DeSpaln, Director of Career 
Education for the Oklahoma City schools and Dr. Don Frazler^ Prefect 
Director and Research Coordinating Unit Director, State Department of 
Vocational and Technical Sducatlbh for , their availability and cobperar 
tlon. Other members of the career ^ Education staff — Mr. Gary Homlsh, 
Miss Sara Ernest, and Mr. Cal Holloway~also made significant contri- 
butions to facilitating the evaluation committee efforts. 
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INTRODUCTION 



The Third Party Evaluation of the last fear of ,the Exemplary Program ^ 
In Vocational^ Education, "Academic and World of Work Gap-%rldglng 
^Jhrough Career Education" In the Oklahoma City Public Schools, was 
. conducted by a team from the School of Educatlpiip Central State Uni- 
versity, Edmond, Oklahoma, In order to provide the expertise naces- 
sary for* the comprehensive evaluation, team i^enbers were selected 
from the Departments of Elementary Education, Secondary Education, 
Vocationfiil-Technlcal Education, and Guidance ^nd Counseling. In 
addition to these five members the efforts of the team were coordi- 
nated b^ the Chainpan of the Department of Vocational and Technical 
Teacher Education. Two of t(ie tei^m members had served as Third Party 
Evaluators for the first year of the project; five served as evaluators 
for the secpnd year; and one evaluator (Vocational-Technical Education) 
served for the third year of the project only. 

The proposal for the Third Party Evaluation (Appendix A) contained a 
list of the following tasks to be performed by the Central State Uni- 
versity Evaluation Team: 

1. A review of tlie self -evaluation process for this project 
with regard to the following: 

*■ 

A. Conformance of. the evaluation to the Guidelines for ' 
the Evaluation of Career Education Programs . 

B. Reliability and validity of data collection instru- 
ments. 

C. Appropriateness of sampling procedures i data analysis 
and conclusions. 

2. An analysis of the objectives and procedures developed for 
the third year of the project as they relate to: * 

A. Th^USOE Policy Paper: AVTE-V72-10, August 28, 1972. 

B. The purpose of the project as stated in the original 
proposal submitted by the Oklahoma City Public Schools. 

» ■ '■ ' 

C. The Third Party Evaluation Report of the first and 
second , years. 

i ^ '^ 

3. An evaluation of the activities.^^^ipthe third year with re- 
gard to commitment of the 9fihQi^^n:strict to the Career 
Education philosophy. .'^ ♦ 

4. - Ten hours of ^"exit" consultation iflth the project staff. 

Objectives will be: 
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A- To dltcuts findings of-^hc •valuation team with the 
local project etaff. 

B. To ^develop vi^able recommendations to be included In 
the evaluation rep|)rt. 

5. A report df the findirtga in 1, 2 and 3 above together with 
conclu8ioi>a and recommendations for third year activities. 
The report will be submitted to the State Project Director 
by June 30, 1976. 

• > 

A. The report should detail results of the self-evaluation 
wftich are related to. the design in Guidelines for the 
Evaluation of Career Education Programs . Such results 
may also be reported in the interim report of the Okla- 
homa City School District. They are required here for 
ease in consolidating results across States* 

In order to facilitate the evaluation the proposal contained cond|||tion8 
to be made a part of the grant, with Instruments and information pro- 
vided by the local Project Director to the Third Party Evaluation Team. 
Among these areas of responsibilities were: 

1. All Instruments prepared by the Department of Research and 
v<^ Statistics for use In the self-evaluation — by April 1, 1976. 

Relevant reliability and validity data concerning the in- 
struments shall, also be made available. 

2. Copies of standardized Instruments used In Jthe self- 
evaluation — by May 1, 1976. 

3. ^ The self -evaluation plan: including sampling procedures, 

instrumentation, data collecting time frames, and analytic 
procedures— by April 1, 1976. 

. 4* The aunouirles of the data and analyses of the data as /soon 
as practical after data collection but no later than May 
, 15, 1976. 

^ 5. Monthly budget analyses together with detailed explanation 
oi expenditures %^en requested* 



6. Such other data as ma^l^^Breadlly accessible, such as place- 
ment records from the fl^Snlng and Placement Office. 

7. Coordination support for Interviews to be conducted by the 
Third Party Evaluation Team. 

8. Review of interview content before Interviews are conducted 
with teachers or students. 

9. At least four hours time of each project staff member for 
purposes of "exit** consultation by the Third Party Evalua- 
tion Tearn^ q 
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PROCEDURES 



After the contract for the Third Party Evaluation had bean algned 
February 10, 1976, by Dr. Franc la Tut tie and the Information made^ 
available to Dr. Bill Idllard, Preeldent, Central State Unlverelty, 
e meeting vee held with membera of the career edOceclon eteff, ^ 
Oklahoma City achoola. 

nimsreeearch tlM or ataff were allotted by Oklahoma (}ity achool 
admJWiatratore Tor the Career Education Project, Any type of In- 
houae evaluation effort determined ' to be the reifkmalblllty of 
the coordinator of the Cariier Education Project end hie ataff. 
Since no pre-teets were edmlnletered at the beginning of the flrat 
year of the^project, the career education ataff followed the auggee- 
tlona of the third perty evaluatora and edmlnletered career maturity 
Inventorlee to high- and low-expoauife groupa et the middle achool 
and high achool leveli;i(the Career Awareneae Inventory developed by 
Cornell Inetltute for Reeearch and Developmmnt waa edmlnletered to 
high- end low^expoaure groupe at the fifth year center e. Teete were 
ecored by the computer center, .Cent tel State Unlverelty, end the dete 
waa analysed by the membera of the evaluation team. Quat;terly reporte 
have'^been made available to third party evaluatora at the eame time 
they have been aubmltted to the Regional Grante Office. 

lamiedlately following the meeting between dhe Central State Unlver- 
elty evaluation team and the Oklahoma City Career Education etaff , 
a achedule of vlalta to aeven Oklahoma City high achool8» eleven , 
^middle achoola, . fifteen fifth year centere, and five epeclel centej>-^ 
wali aubmltted to the career education^ ataff for coordination with 
building prlnclpala. Vlaltatlons began on April 12, 1976, and ended 
on May 28, 1976. A llat of achools visited la InclLuded ae Appendix 
B to thle report. 

Since no releaaed time from regular teaching schedules was poaalble 
for the evaluation team, vlalta, conferencea, data analyaea, and 
writing of the third party evaluation w^re all scheduled around the 
full-time activities of the Central State Unlveralty staff. The 
services of four graduate assistants were made available to facili- 
tate the activities of the third party evaluators. 

Dr. Mary Ann Henderson, member of the Department of Elementary Edu- 
cation, School of Education, ^Central State University, and/or her 
graduate aaslstant visited fifteen (15) fifth, year centeca. Random 
structured Interviews were conducted with teachera,^ counaelors, 
prlnclpala, niedla apeclallsts, and children In all flfteimr achoola. 
Structured Intervlewa Identical with thoae uaed In the 19^4-75 evalu- 
ation were employed In order to provide reaponses which could be . 
comparatively evaluated. 
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Dr. Don Hclbcrg and Dr. Earl Newman of thi! Department of Secondary 
Education, Central State Unlverftlty, vlalted all middle schoola in 
the OklflhtHna City «]|atem aw well i\h tho Orchard Park Center. In 
each caae the evaliiators uaed iin a Kuidellne the acope of work for 
the third year of the project. 

Mrs. Wanda Wilson, vocotlonal homo economlca teacher-educator, and 
her graduate aaslstant visited seven high schools, Foster Estes 
Vocational-Technical School. Carver Center, the Adult Education 
Center, and the Metro HTgh School. 

Dr. Stewart Beasley and his graduate assistant coordinated research 
activities, working directly with the career education staff of the 
Oklahoma City schools and with the evaluation team. ( 

All team members used the third-year planning guide developed by the 
career education staff as a basis for determining the extent to which 
project ob/ectives had been met^ The team chairman. was responsible 
for Administration, Codes 100-170; Dissemination, Codes 300^350; Dr- 
Beasley responded to Development and Evaluation, Codes 200-220; Dr. 
Henderaon was reaponaible for the Awareness Level, Codes 500-550; 
Drs. Helberg and Newman evaluated according to Codes 600-660; and 
Mrs. Wilson checked the Training and Placement Function, Codes 401- 
430, Orientation, Codes 700-740, and Skill Development, Codes 800-820. 

All of the Oklahoma City career education staff members made available 
to the evaluation team materials, files, financial data, schedules,* 
reports, and other requested information. Members of the third party 
evaluation committee have had the opportunity of working with the 
career education staff in developing in-service career education pro- 
grams for Oklahoma Cit^ Public^ School professional staff. 
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FINDINGS OF THE EVALUATION COMMITTEE 



Administration ^ 



Manaifcement Structure 




There have been no changes In the management, structure from the first 
year of the project. Thff number of positions ' (full-time director, 
two occupational Information specialists,, a liaison specialist, and 
secretarial staff) has remained constant; there have been no changes 
In personnel who occupy these positions. Qne of the occu|p^tlonal 
Information specialists^ Sarah Ernest, resigned April I, 1976, andj 
the vacancy created by h^ resignation was not filled. The secre 
tarlal staff was reinfofJu during the last six months of FY 1976 
through the addition o£ -a llboperatlve office education student. 

Cost Transportability 

In the two ptevlous third party evaluation reports, total 0iederal ex- 
penditure was reported as of May 15 of the ^year of the project. Since 
this is the final year of the project. Table I reflects expenditures 
\ for each year of the project for compj^^rative purposea« Increases Iti , ^ 
personnel expenses reflects the same ^taff** with minimal salaty in- 
creases. Each expenditure is reflective of the piToject Emphasis for 
the year involved. For example, '102% more funds were expended for- 
inservice education and consultants in FY 1975 than in 1974 and 23% 
more than In FY 1976. y 

Throughout the project 49% of the total curricular su{^plies werp ' K ■ 

purchased for the middle schools, 15% for the fifth year centers ,;|'and 
36% for secondary schools. Forty percent of the instructional equip- \ 
ment expenditures were for secondary schools, f^i^h-three percent for 
middle schools, and 16% for* fifth year centers. • ' 

Also, as has been reported, the RelS^arch Division of the Oklahoma City 
schools was involved only during FY 1975 in internal research for thi^''. 
project, resulting in an expenditure of $2,373. The expenditure of 
$168 indicated for the thipd year of the project was for standardized 
tests for evaluation purposes, but the research responsibility was 
assigned to the Career Education Staff ^ not the Oklahom^a City public 
school research staff. . . * >r ^ " i 

Finaneii^l reports have been rendere%/b^^ tfie project' cpordlnator as 
required, and requests have been madV^nd^appfoved for adjustment of 
budget line items. The annual expenditures ^e incljuid^d as a par;t of 
the third party evaluation for the purpose oirslubstaritiating findings 
of the evaluation committeeV . / " 
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TABLE I 



EXPENDITURES, 1973-1976 



■ r, t 



ITEM 



FY 1974 



Personnel Expenses (Including 
fringe benefits) 

Consultant and In-service 

Travel 

Office Supplies & Equipment 

■turriculuD Supplies: 

Fifth Tear Centers 

Middle Schools . 

Nine - tvelve 
Total, Curriculum Supplies 

Instructional Equipment 

Fifth Year Center* 

Middle Schools, 

Nine - tvelve 
Total, Instructional Equipment 

Field Trips 

Printing 

Miscellaiieous. 

Internal Evaluation 



(smjm 



$51,334 
8,284 
1,305 
1,231 



$ 6,257 

U,2il 

1 ,nAi^ 



1^043 



18,591 



FY 1975 



$61,128 
16,768 
1,853 
1,964 



$ 4,701 
21,771 
21,193 



47,665 



920 
7,912 
0 



i 



8,832 
463 
0 
0 
0 

,$90,040 



3,071 
1,542 
8,541 



13,154 
600' 
5,254 y 

0, 

$150,759 



FY 1976 



TOTALS 



$62,777 
'4,975 
2,259 
' 806 



$ 3,795 
16,092 
13,627 



33,51 



347 
2,184 
2,252 



4,783 

1^1,648 



5,744 

' 168 
$116,740 

I 



$175,239 
30,027 
5,417 
4,001 



$14,753 
■49,154 
35,863 



99,770 



4,338 
11,638 
10,793 



26,769 
2,711 
10,998 
66 

^ 2,541 
$357,539 
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Career Awareness Phase 



Design for Fifth Grade Students ~ 

The procedure to be used for asdesslng the Career Awareness Phase- 
was designed and used by the Third Party Evaluators. The following 
points were Included: 

1,0 - Location of Interviews 

1.1 - All Fifth Year Centers will be visited by the 

* ' Third Party Evaluators accordli^ to an accepted 

schedule. 

1.2 - The Career Education Office of the Oklahoma City 

w Schools will be vlsltec^ by the Third Party Evaluators. 

2.0 Selection of Interviewees 

2.1 - All principals of the Fifth Year Centers will be 

Interviewed ,by the evaluators. 

2.2 - All Fifth Yeaf Center Counselors will be Interviewed 

by the evaluators. 

2.3 - Two teachers In each Fifth Year Center will be ran- 
/ domly selected and interviewed by the Third Party' 

evaluators. 

2.4 - Four students, two boys and two girls, in each 

Fifth Year Center will randomly be selected and 
evaluated by the Third Party evaluators. 

2.5 - A media specialist in each Fifth fear Center will 

be Interviewed by the Third Party evaluators. 

. ' . ... 

^ 2.6 - An Occupational Information Specialist will be 

. interviewed. 

i 

3.0 - Source of interview topics 

3.1 - Career Awareness Level Objectives Planning Guide, 9^ 

Career Education program, Oklahoma City Public 
. Schools. 

3.2 - Interview forms developed for the 1974-75 evaluation. 



3.3 - Recommendations of the Third Party Evaluation Re- 
port of the 1974-75 school year. 



Respondents! to the interviews were Fifth Year Center principals, 
counselors, t;eachers 9 students, media specialists and an Occupa- 
tln^aJ Information Specialist, Fifteen Fifth Year Centers were 
visited by the Third-Party evaluators according to an approved^ 
schedule of visitations. Additional visits were made to interview 
staff who were not available c^n the scheduled dates. A total of 
fifteen principals and thirty teachers were interviewed. The prin- 
cipal and two randomly selected teachers in the Fifth Year Centers 
were interviewed. Sixty students, two boys and two girls randomly 
selected, were' interviewed from each Fifth Year Center. All coun- 
selors and media specialists serving the Fifth Y^r Centers were 
interviewed. 



Interpretation of Data from Fifth Year Center Principals 

The principa:j^s were interviewed about topics relating to the organi- 
zation and implementation of the Career Awareness program* Findings 
pertinent to the program in the last two years of its implementation 
are presented. In response to the first question: "How many times 
during this year has a repr^e^entative of the Career Education pro- 
gram visited your schoolZ^^^^^p following responses were reported: 

TABLE II' ^ . i • ; V 

NUMBER OF CAREER EDUCATION REPRESENTATIVES 
VISITATIONS AS REPORTED BY 
FIFTH YEAR CENTER PRINCIPALS 











1974-75 






NUMBER 






1975-76 


OF VISITS 




NUMBER 


PERCENTAGE 


NUMBER 


PERCENTAGE 


6 or more 




5 


31% 


2 


13% 


5 




3 


19% 


3 


20% 


4 




4 


25% 


2 


13% 


3 




3 


19% 


4 


27% 


2 




1 


5% 


4 


27% 


*• 













As may be observed in Table II, 95% of the principals reported three 
or more visits by Career Education Specialists during the 1974-75 ^ 
school year, while the 1975-76 interview resulted in 74% of the . 
principals reporting three or more visits. Additional comments 
from the principals indicated that the Occupational Information 
Specialists were in the buildings consulting with the teachers, 
bringing materials, conducting in-service programs, and had made 
telephone contacts with the principals. Several principals made 
favorable comments concerning the dependability » communication, and 
coordination efforts of the Occupational Information Specialists. 
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Two questions on the 1975-76 Interview fprm were directed toward the 
implementation of tools received during, the summer for the Career 
Education, program. All fifteen principals reported that they did 
receive ^tiie tools and 14 (93%) responded they had utilized the tools 
In the Career Education program. One (7%) reported he had not done 
so. Several principals reported extensive use of the tools within 
their buildings. ' / 

Comparative data provided by the principals concerning feiie dlstrl- ' 
butlon of Career Education materials during these two years Indicate 
a greater Involvement of media specialists In the distribution of 
materials during the 1975-76 school year than during the 1974-75 
school year. This was In accordance with the recommendation of the 
1974-75 Third-Party Evaluation- Whereas, the principals reported 
two media sp^'eclallsts were given this responsibility In 1974-75, six 
were reported as holding this responsibility during the 1975-76 
school year. Some principals reported that materials were placed 
In special Interest areas, ceAtral closets where they were accessible 
to many teachers, and sent directly to requesting teachers. One 
principal reported that a father had lent his clrculai; saw for the 
woodworking center.'. Another stated that teachers conduct sessions . 
at faculty meetings to discuss their use' of Career Education materials 
In their classes. 

The level of reported teacher Involvement In Infusing Career Education 
Into the entire curriculum during the lasrt two years of the program 
^as similar. An excess of 85% of the principals reported greater 
than average involvement in this task within their buildings. Some 
comments relative to the infusion of Career Education into the on- 
going program may be observed in Table III. 

TABLE III 

COMMENTS MADE BY PRINCIPALS CONCERNING 
INFUSION OF CAREER EDUCATION INTO THE ENTIRE CURRICULUM 



COMMENTS 



One principal remarked, "tfe do a good job, but we are not thoroughly ^ 
involved." ' ' ^ 

One principal noted, %e utilize speakers and tie it in with the/ 
regular curriculum." * , 

r . : ' 

One principal stated that the teachers have inculcated Career Educa- 
tion with social studies. ^ 

Another stated, "Without emphasizing it a great deal. It's hard to 
separate Career Education from other ^reas of the curriculum." 

The fueling that Career Education is ^difficult to isolate from other 
learning areas was verbalized by several principals. 
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Principals were Interviewed concerning suggestions they might have ^ 
for the continuation of Career Education activities when "federal 
funds were no longer available for this program. Their comments 
are Included In Table IV. 

TABLE iv 

COMMENTS MADE BY FIFTH YEAR CENTER PRINCIPALS 
CONCERNING THE-^ONTINUATION OF CAREER EDUCATION 
ACTIVITIES WHEN FUNDING IS NO LONGER AVAILABLE 



- COMMENTS ^ : 1 

1 — ; ^ ; " 

General / 

"One of my criticisms'' Is that In any federal program for which appli- 
cation Is made, we tell how good it Is, then the program Is not 
rene\ir4d — We have only scratched the surface on this program." . 

Mate^rlals 

" — 1 ■ \o ■ 

"Media people could pick up suitcases. Teachers could request them 

through school mall." 

'/ ■ • . ■ 

71 see no difficulty. By keeping the materials we have pn hand, we 

/ishould have no financial problems continuing It. We can continue, ta. 
^ raise money." ^ ' * 

/ ' 
"We could continue the program by utilizing what Is already avail- 
able—tools, suitcases.'' 

"We can still use the materials." 

fx 

"Through TV and we d6 use suitcases." V _ 

Speakers 

• A' 

"I'm sure the speakers were worthwhile. We could schedule speakers 
as we do now. " 

."Much depth* Children ask all sorts of questions. Difficult to get 
speakers from parents because of location of. Fifth Year Centers." 

"We might, have a human resource bank." 

> ■ 

"Each school could contact Its own speakers. Central Office need 
not be Involved* Speakei;:s are of little benefit unless teachers 
prepare and evaluate." 

"I want speakers continued." 
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"I hope to continue the speakers. There was so much In depth." 
Coordination G? 



"Some sort of coordinating center would be needed as well as a 
volunteer group to r^crul^t speakers." 

Tours . ^ 

"Someone In Central Office could arrange tours. Teachers might plan 
Independently. Perhaps general fund-raising by children. Children 
might pay. 5c or lOc apiece for the bus. I am so In favor of the 
program." ' ^ 

"We couldn't go on tours If there was no money In the general fund. 
Perhaps Opening Doors could provide transportation.'^' 

"Wonder If Opening Doors will still be funded? l£ not, the local 
level will have to fupd It. I have helped prepare a resource book 
different from Gary's.^ We sell popcorn and candy to raise money." 

"Central Office would '^ave to finance tours. We can't do It on a 
local basis. Need someone to coordinate. Transportation cost would 
be prohibitive." 



"Teachers could continue to plan to Involve parents In providing 
transportation." 

One principal stated he did not think parents could participate In 
tours because of work schedules and the location of the Fifth Year 
Centers. 




In summary. In the last year of federal funding the Flftji Year Centel 
principals were generally complimentary concerning the coordination 1 
efforts Involving materials, speakers and tours. It was 'stated that'^ 
teachers were milking an effort to Infuse Career Education Into the 
ongoing curriculum and that efforts would be maintained to continue 
Career Education as a part of the Fifth Year Center learning experl- 
ence£(. ^ 



Interpretation of Data from Fifth Year Center Counselors 

Data gathered from the 1974-75 and 1975-76 counselor Interview forms 
were compared to determine If differences existed In the level of 
counselor Involvement during the last two years of the federally 
funded program. Virtually no difference was reported by the coun- 
selors. During both years there wa^ a high degree of aw^rdness of 
the program, but only approximately- 50% of the counselors^ stated 
that they participated in Career Awareness activities. A trend 
toward less rather than greater counselor involvement was noted in 
responses to the questions concerned with participation in inservice, 
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working with teachers, and talking Individually and with classes 
about Career Education. However, a trend toward securing more 
speakers or other sources of Information for teachers was observed. 

Two additional questions were Included on the 1975-76 Interview 
form. Counselors In 14 of the 15 Fifth Year Centers (933:) said they 
planned to Include career education as a part of their activities In 
the future. One (7%) Indicated he was unce^^taln. When asked how 
they Intended to accomplish this task, limitations such as number 
of buildings which they service and othef commltnents, as well as 
, means of using existing materials were widely mentioned. 

Interpretation of Data from Fifth Year Center Teacher^ 

Data gathered from the 1974-75 (N»16) and 1975-76 (N-30) teacher 
Interview forms were compared with respect to telecasts, and developed 
vmaterials, tours and developed materials, career awareness speakers, 
and availability of assistance in relating Career Education concepts 
to other areas of the curriculum. Additionally, questions pertaining 
to the continuation of the Career Education program were asked in 
the, 1975-76 interviews. 

/ ' 

A summary of data concerning the Career Airareness telecaats is shown 
in Table V. It was found that considerably more teachers continued 
to frequently view "Bread and Butterflies^ than the "Kaleidoscope," 
although the locally produced Career Education series was reported 
as being viewed more widely in 1975-76 than in the 1974-75 school 
year. An improvement in teacher attitude toward the locally pro- 
duced telecasts and availability of the accompanying curriculum 
guide may be inferred from the responses tb questions ;3c, e, and f . 
Scheduling difficultlefl remained the greatest reported limitation 
in viewing the telecasts. 



TABLE V 

COMPARATIVE FINDINGS OF INTERVIEWS WITH FIFTH YEAR CENTER 
TEACHERS CONCERNING CAREER EDUCATION TELECASTS 
FOR THE 1974-75 and 1975-76 SCHpOL YEARS 



1974-75 RESPONSES 1975-76 RESPONSES 

^-16 N=30 

\ YES YES 

QUESTIONS NUMBER PERCENTAGE NUFfflER PERCENTAGE 

1. Did your class fre- 
quently view Career 
Educatlotv Programs; 

a. Bread and 

Butterflies 15 94% 24 80% 

b. Kaleidoscope 3 192 11 37% • 
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QUESTIONS 



1974-75 RESPONSES 
N-16 
YES 

NUMBER PERCENTAGE 



1975-76 RESPONSES 
N-30 
YES 

NUMBER PERCENTAGE 



3. 



Reason (s) for viewing 
one program but not 
the other program 

a. Not aware of It 

b. Scheduling dlf- ' 
flc6ltles 

c. Received no curric- 
ulum guide first 

d. Not appropriate 

e. Students bored 

f. Quality of product 

Use of specific student 
objectives for broad- 
casts.. 

Believe student perfor- 
mance objectives help- 
ful. 

If answer to #4 Is yes. 
Indicate benefits of 
specific performance 
objectives as you se^ 
them: 

a> Prepatlng students 



3 
4 
2 
1 



14 



15 



d. 



38Z 

50Z 

19Z 
25Z 
13Z 
6Z 



87Z 



94% 



for viewing 


11 


73Z 


Providing discus- 






sion topics for 






follow-up 


15 


100% 


Evaluating student 






career awareness 




50% 


Evaluating student 


( ' 




attitude change 




40% 


Evaluating student 


C 


self-perception 






about aptitudes and 


1 




interests for work 


5 


33% 


Stimulating teacher 






to provide activities 




of these learnings 






and attitudes 


6 


40% 



14 



0 

0 



22 



22 



20 

21 
12 
9 

13 

17 



10% 
47% 
0 

10% 

0 

0 



73% 



73% 



67% 

70% 
40% 
30% 

43% 

57%!^ 



50 



48 



Teachers continued to report a high degree of utility and penefits 
eminating froa^the developed student objectives for the teflecasts 
which they received- Teachers continued to use these objectives rpj 
for preparation, follow-up, discussion, and activities (5a, b, 
than for evaluation (5c, d, e). Additional comments from teact 
indicated that the objectives contributed to their ability J^o ljnfuse 
Career Education activities into the language arts, math^^^i; social 
studies. 





A greater percentage of teachers reported taking their classes on 
educational tours in 1975-76 (87%) t:han in the 1974-75 (50%) school 
year. Over one-half (53%) of the teachers who repotted taking tours 
this yeat stated th^t they did receive the material developed for 
the pretrip and follow-up activities. This compares favorably with 
the previous year's responses to this question where only 25% of the 
teachers reported they received pretrip and follow-up materials. It 
was reported by one teacher that materials which are— ij^ent may be 
delayed enroute, and several complimentary comments were made in the 
1975-76 interviews concerning the manner in which the Career Educa- 
•elon specialists arranged for the tours. 

Approximately 50% of the teachers who received objectives, pretrip 
and follow-up activities for the trips believed that they were of 
benefit. In contrast to some positive feelings and some dissatis- 
faction expressed by teachers tours in the 19.74-75 
interviews, all teacher comments we rej^^M^^^avo table concerning 
the strycturing of the tours du,ring the'^'7?=76 school year. 

A^simliar percentage of teachers responded that they did involve 
occupational guest speakers in 1975-76 (83%) as in the 1974-75 
school year (88%). Table VI indicates the number of speakers re- 
ported by the teachers in each of those years. 

TABLE VI 

COMPARATIVE lIlrtfBER OF OCCUPATIONAL GUEST 
SPEAKERS REPORTED BY FIFTH YEAR CENTER TEACHERS 
IN THE 1974^75 and 1975-76 SCHOOL YEARS 




1974-75 1975-76 



h4 



NUMBER OF 




N-16 




N-30 


SPEAKERS 


NUMBER 


PERCENTAGE 


NUMBER 


PERCENTAGE 


\ 

0 


2 


12% 


5 


17% 


i 


5 , 


31% 


3 


10% 


2 


3 


V 19% 


8 


27% 


3 


3 


19% 


10 


33% 


4 


1 


7% 


3 


10% 


5 




12% 


1 


3% 
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Most respondents (79Z in 1974-75 and 87% in 1975-76) reported re- 
ceiving encouragement and/or assistance in relating Career Education 
concepts to other areas of the curriculum during these years. Com- 
ments concerning the sources of this help may be observed in Table VII. 



TABLE. VII 

FIFTH YEAR CENTER TEACHER COMMENTS ^ 
CONCERNING ASSISTANCE GIVEN IN RELATING 
CAREEIf' EDUCATION TO OTHER AREAS OF THE CURRICULUM 




COMMENTS 



1. One teacher remarked that she had taken a two-week workshop on 
Kaleidoscope. 

2. Four teachers stated they received help from the Career Education 
personnel. One mentioned that^was the biggest source of help; ^ 
that it was a constant flow. Three mentioned that the Career 
Education personnel ' came to the school at the beginning of the 
year to discuss trips. 

One teacher mentioned that the school principal disseminates in- 
formation to the teachers. 

4. One teacher stated that the ESSA counselor gave her a great deal 
of assistance. 

5. Another mentioned other teachers as being a source of encourage- 
ment and assistance. 



Twenty-eight (97%) of the interviewed Fifth Year Center teachers in 
1975-76 indicated they* planned to include Career Education as part 
of the curriculum in the future. A summary of their plans is shown 
^n Table VIII. 

i 

TABLE VIII 

FIF^H YEAR CENTER TEACHER COMMENTS AND 
PLANS FOR FUTURE INCLUSION OF CAREER 
EDUCATION INTO THE CURRICULUM 



COMMENTS AND PLANS 



Eight teachers mentioned they intended to incorporate Career Education 
into other areas such as social studies, science, literature^ and the 
Opening Doors program. ^ , 
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Eight teachers Indicated they would continue to use guest speakers. 
One other teacher said she would If she continued to receiye assist- 
ance In making arrangements. Another volunteered that retired teachers 
might assist In making arrangements .for Career Education guest speakers. 

Seven teachers stated they would continue to watch the Career Education 

telecasts. 

f 

Continued use of the occupational suitcases was mentioned by four 
teachers. ^ ^ 

Nine teachers made comments concerning the tours. .Seven teacher com- 
ments were related to transportation problems and securing a list of 
tours. Two jteachers' comments Indicated possll^le means of overcoming 
these barriers. One stated that she could use a bus for ten cents 
per child. Another mentioned that 1^ might be helpful If one person 
In the building would coordinate the tours. 

One teacher stated that career educatlon^.mlght be. more likely to be 
continued If It were put Into clusters. 



Interpretation of Data/?rom Fifth Ytfar Center Students 

Sixty Fifth Year Center students were Interviewed to determine their 
Involvement In the Career Awareness progxiam. Its possible effect on 
their career decisions, and their attltucfe toward the program. The 
comparative findings relative to the extent of their Involvement In 
the program during the 1974-75 apd 1975-1976 school years may be ob- 
served In Table IX. 
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TABLE 13^ 

COMPARATIVE INVOLVEMENT OF FIFTH YEAR CENTER 
STUDENTS WITH CAREER EDUCATION ACTIVITIES 
IN THE 1974-75 and 1975-76 SCHOOL YEARS 



1 ■ 




1974-75 


1975-76 




N-64 


N-60 




YES 


YES 


QUESTIONS NUMBER 


PERCENTAGE 


NUMBER PERCENTAGE 


1. Have you seen a T.V. 


% 




*progrto that told you 






about jobs for people?. 57 


89% 


46 77Z 



53 



51 



1974-75 1975-76 
N-64 N-60 
YES YES 

QUESTIONS NUMBER PERCENTAGE, NUMBER PERCENTAGE 



2. Has your class made 
, a field trip to a , 
business or Industry 
where people told you 

about their Jobs? 40 631' 49 



3. Has your class had . , 

someone come and tell - ^ ^ 

(he students about a ' ^ ^ V 

o job? 40 63Z 39 65« 

4. Have you talked in 
school about dlf- 
ferent kinds of Jobs 

people hdve? 56 ' 88Z * 39 r 65% 



Jig^g^ trend toward taking more tours as found In the comparative teacher 
''responses for the 1974-75 and 1975-76 school years was substantiated 
by the student responses to question 2 in Table IX. Whereas 63% of . 
ients in 1974-75 reported having taken educational tours, 81Z re- 
^ed they had don^ so during the 1975-76 school year. ' 

Table X indicates the number of Jobs pupils mentioned as haying 
learned about in school. Th^e data s^lggests that the pupils recalled 
fewer jobs being studied about in 1975-76 than in, 1974-75. Howevier, 
this might be a result 
ongoing curriculum 
they were Studying 

ittle difference exists in the data concerning the relationship of 
Jobs studied about and the pupils' stated occupational aspira^ond'. 
Table XI indicates tK^t comparatively few pupils (I4Z) in both lf74- 
75 and 1975-76 stated a preference for an occupation they^enti<|ped 



Luaxeu uDuui. xn x:^/j-/o unan xn , x!f /«♦-/ J. uowev^er, 
3ult of teachers infusing careei^ education intdfi^^he 
and pupils, consequently, not being aware tm^^ 
about Jobs, as such. / 



as having studied. ' *S 
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TABLE X 



COMPARATIVE NUMBER OF JOBS MENTIONED 
BY FIFTH YEAR CENTER STUDENTS 
IN THE 1974-75 and 1975-76 SCHOOL YEARS 



, 1974-75 1975-76 
N-64 . N-60 

NUMBER OF JOBS NUMBER > PERCENTAGE -NUMBER PERCENTAGE 



0 


0 





« 28 


48% 


1 


6 


9% . 


6 


10% 


2 


22 


34% 


10 


17% 


3 


15 


23% 


5 


.8% 


. 4 


10 


16% . 


8 


• 13% 


5 


7 


11% 


1 


2% 


6 


4 


7% 


^ 1 


2% 


7 

« 


0 




1 


2% 



TABLE XI 

COMPARATIVE DATA CONCERNING J^S MENTIONED 
AS HAVING BEEN STUDIED AND INTENDED 
^ OCCUPATIONS AS RELATEP BY FIFTH YEAR CENTER 

STUDENTS IN THE 1974-75 and ^975-76 SCHOOL YEARS 

/- - .-'^ ^ 

^ ^ \ ' 

. . 1974-75 1975-76 

INTENDED OCCUPATION NUMBER PERCENTAGE NUMBER PERCENTAGE 

Included as an occupa- 
tion mentioned as having 
been studied. 

Not included as occupa- 
tion mentioned as having 
been studied* 

Undecided. 



• * 

9 14% 8 ^14% 

■ 49 77% ' 40 68% 

6 '9% 11 19% 
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^Questions //7 and //8 were added to^ the 1975jr76 student Interview form 
to gather information relative to parental employment and* student 
occupational aspirations. As may be observed in Table XII sixty- 
seven percent of the pupils' mothers were stated as being employed 
and eighty percent of the fathers were employed. However, only 
seven children (twelve percent) mentioned an occupational aspira- 
tion which was similar to a position held by either parent. 



■m TABLE XII* 

• EMPLOYMENT Of^ .PARENTS AS REPORTED 





BY FIFTH 


YEAR CENTER 


STUDENTS 




PARENT 


EMPLOYED 

. # % 


UNEMPLOYED HAVE NONE 
// % // % 


DON'T KNOW 
// % 


Mother 


40 67 


16 27 


0 


P 


Father 


48 80 


7 12 


.3 5 . 

*r 


2 3 


Interpretation 


of Data From 


Fifth Year 


4 t-c . 

Center Media Specialists 



It was a recommendation of the 1974-75 Third Party Evaluation that 
the media. specialists become more involved in the coordination of 
Career Awareness materials. A comparison of the involvement of 
media specialists in fifteen schools during the 1974-75 and 1975-76 
school years is shown in Table XIII. As may be observed, there was 
a trend toward gteater involvement. Approximately 50% of the inter- 
viewed media specialists reported receiving assistance and partici- 
pating in career education activities during the 1975-76 school year. 
Specific tasks in which* these media specialists reported involvement 
are shown in question 4a-e. * / 

The medta specialists were asked in the 1975-76 interview if they 
planned to include career education as a part of their activities 
in the future. Media specialists in 11. of the schools (73%) indi- 
cated that they planned to do so. The taping and playing back of 
telecasts, provision of bibliographies, books, films aiid coordinat- 
ing the use of the career education packages were mentioned as ways 
of continuing their involvement in career education. 
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TABLE XIII 



COMPARISON OF INVOLVEMENT IN CAREER EDUCATION 
PROGRAM DURING THE 1974-75 and 1975-76 
SCHOOL YEARS AS REPORTED BY 
FIFTH YEAR CENTER MEDIA SPECIALISTS 



7- 




1974-75 


1975-76 




N=12 


N«15 




YES 


YES 


QUESTIONS 


If NUMBER PERCENTAGE 


NUMBER PERCENTAGE 



1 . Before reading this 
question » did you know 

there was a Career "\ ' 

Education Project in 

•the schools? 10 84X '13 87% 

2. Did you participate 
in Career Education 
activities during 

this school year? 2 16% , 7 47% 

3. Have yoti received 
assistance in estab- 
lishing a system to 
help students in indi- 
vidual .interest areas 

reTlated to Career ' 
Education? 1 8% 8 53% 



f 



4. Please indicate t^e ^ 

Career Education - ' 

activities" in which 

you participated % 
during this school , 
year : 

a. Inservice education 1 8% 17% 

b. Materials develop- * , 

^ ment 3 25% 5 " 33% 

c. Ordering materials 4 33% 9 60% 

d. Coordinating the! 
use of Career Edu- 
cation packages 2 17% 6 " 40% 

e. Coordinating the . 
use of .Career Edu- 
cation Occupational 

suitcases 0 0 5 33% 
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Ifttervlev of the Career Education' Specialists 



An interview with^an Occupational Information Specialist was sched- 
uled to determine the extent to which efforts were expended during 
the 1975-76 school year to meet recommendations of the previous 
year's third party evaluation. Workshops for fifth year teachers 
were/lield in August to develop teacher expertise in incorporating 
career education into the ongoing curriculum. Each fifth year 
cender was visited in August and September \w an Occupational ' V 
Specialist during which time procedural' matters were discussed with* 
staff members of individual schools.. Another 'workshop was held in 
. October for fifth year center teachers. ^^^etings with media spe- 
cialists were concerned with information concerning career education 
materials and enlisting their involvement in the |i|pgram. Meetings 
with counselors were also scheduled. W -v. ^ 

Plans fox continuation of career education activities without career 
education staff were discussed. It was learned that an inservice 
was scheduled in June to be attended by fifth year center teachers, 
counselors, and administrators w^th at least one staff member from 
each fifth year center. School volunteers are to be^in charge of 
scheduling guest speakers. Video tapes, occupational suitcases, and 
other materials are to be stored at tl^ Central Office Media Cei^Jter 
for check out purposes. 
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Exploration Phase 



Middle Schools 

During the months of April and May, lumbers of the Evaluation Team 
visited every middle school In Oklahoma City. During the visits 
the evaluators Interviewed the principal, one or more counselors, 
three or more teachers and several students, both'taale and female, 
from grades six, seyen, an^ eight. The selection was random, based 
upon availability during the time of evaluation. The forms used In 
Interviewing students, teachers, principals, and counselors In the 
middle schools are Included as Appendices H-K to this Evaluation 
Report/. 

» 

The Interviews were helpful to the Evaluation Team in that they pro- 
vided the exposure to the people Involved In the Career Education 
project. The Interviews also provided a basis for consideration of 
llinltatlons under which proposed Career Education project would 
function an^.to determine the status of program or the system as 
they were at that time. ^ w ' ^ 

^ ■ • ■ \. 

Following are observations, reported In Table XIV, regarding thQ 
Exploration Phase of the Oklahoma City Education Project. ' ^ . > 

1. Six middle schools ,have Implemented an Expldtjutlon _ 
Program covering metal, wood, communications, and i ■■ r 
plastics. i') ^ \ .: ' 

Be. .■ * f\ • ■ ■■ . 

2. Six schools ari^ 'involved ^In the World of Cons ti!uct ion « . ?s 

3. Three schools Kad the World of Manufacturing prior <,to>^ ^ * / 
the start of the Career Education Project. • * p/* 

4. Four schools have a Home Economics Career Edticatzrinn / ' 
Program* The programs of hosplt-«llty, f^ds*, child . 
care.^and Career Exploration were^ Implemented' to '^a 
limited degree* ^ -^i . * 

5. Four schools Indicated llmltjesd business ^nd^ office >^ 
occupations Implementation. ^ . ^ , ' ' 

6. One school had an excellent career exp]^)rat Ion program . 
In soblal studies. ''^ /t*- 



7f« One school had a one-semester career e<lucatl6ti course.' 



TABLE XIV 



SUMMARY OF EVALUATIONf TEAM' S INTERVIEWS 
WITH MIDDLE SCHOOL PRINCIPALS 
N-11 







, NUMBER OF. 




QUESTIONS 


RESPONSES 


PERCENTAGE 


1. Have you attended an Inservlce 






training program for career 






education? 






A. Yes 


2 




, ,^ , Nb ^ 


9 


82Z 



2.. Save the ^faculty at your school 
'. ^ ^^ten^^d an} Inservlce program for 
• ' ckr€?fer "feducatlon? 

' A. Y«8' . • 8 73% 

B.' 1^ . y 3 27% 

3. ^Has your counselor la^^' available 
Occupational and c^eer Informa* 
<H'^j[.on to your teachers for Class- ^ 
rroom use? ^/ 

.J K. Yea ' 10 91% 

B. No^r ' ' \ 1 9% 



Hac^^^oiir dc,hopl conducted field 
trips tp local buslhi^sses, etc.? 



» ■ ^ . . ^ ^ 

A. Ye^ - — - 9 82% 

B. No , : 2 18% 

' , / .* " 

• ^l^bere? , Oklaho^ia ^ubl^shlpg; Qompany 
» [^"^ Dtapei^ Lake . 

' ' ;f Sfewinis Mhthlne 
> Telephone Coippany-^. ■ , 

"ilanic / ^ . 

5. Which 't>f ^^t he following* have been 

Implementied ^at this, tlmef In your / ^ 

school^ 

< 



A 9-veek exploration program 
covi^rlagV occupations In metal, 
voodj communications, elec- 
i;i:lpiity, and 'pla9tlc8. 





QUESTIONS 


NUMBER OF 
RESPONSES 


PERCENTAGE 



B. A 9-week exploration program 

covering business office • ) 



occupations. 1 

C. An exploration program for the 
"World of Construction". 6 

D. An exploration program for the ^ 
"World of Manufacturing". 3 

1 

E. A 1-year program In Home Eco- 
nomics Career Exploration. 4 

F. A 6-week pilot program In 
Home Economics Career 

Exploration. * 4 

Has a career education opinion 

leader been appointed In your * *• 

school? 

A. Yes 3 27% 

B. No 8 73% 




There was an Increase of 18% of principals who attended an Inservlce 
training program for career education. For those Interviewed, there was 
a 29% Increase of faculty who attended Inservlce programs for career 
education; an Increase of 9% of counselors who. made available occupa- 
tion and career 'Informatlonr and 18% increase In Schools conducting 
field trips to local businesses. 





TABLE XV 



SUMMARY OF EVALUATION TEAM'S INTERVIEWS 
WITH MIDDLE SCHOOL COUNSELORS 
N-13 



QUESTIONS 


NUMBER OF 
RESPONSES 


PERCENTAGE 


1. Have you attei^ed an Inservlce 
training pri^ram for career ^ 
education? / 






A. Yes 

B. No 


2 

11 


15Z 
85Z 


2. Have you made available occu- 
pational and career Information 
for all teachers to use? 




!( 

•J 


A. Yes 

B. No / 


10 
3 


77Z 
23Z 


^. What was -your role In planning 
field trips to businesses, etc.? 






(SEE NOTE BELOW) 






4. What was your role In obtaining 
speakers on occupational 
opportunities? 






(SEE NOTE BELOW) 







Questions 3 and 4 could not be answered by a yes or no response. 

3 • None arranged all (4) ; In coordination with business • 

teacher (1). 



4. None (5); Informed (3); did arranging (5). 

From the group Interviewed, there appears to be a decrease of 10% 
from last year of counselors who have ever attended an Inservlce 
training program for career education, an Increase of 6% of occupa- 
tional and career Information for all teachers to be used that was 
made available. The counselors are apparently more Involved In 
arranging field trips and In arranging speakers. 
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TABLE XVI 



SUMMARY OF EVALUATION TEAM'S INTERVIEWS 
WITH MIDDLE SCHOOL TEACHERS 
N-37 





QUESTIONS 


NUMBER OF 
RESPONSES 


PERCENTAGE 


1. Have you attended an liiservlce 
training program for career 
education? 






a/ Yes 

B. No . - 


21 
16 


57% 
43% 


2. Has your counselor made avail- 
able occupational and career 
Information to vou for class— * 
room use? 






A. Yes 

B. No ' 


22 
15 


59% 
41% 


3. Has your class made fl^ld trips ^ 
to a business. Industry, or an 
educational Institution? 




I' 


/ 

A. Yes / 

B. No 


17 ' 
20 


46% 
54% 


4. Has your class had any career 
speakers? 






A. Yes^ 

B. No 


11 

26 


30% 
70% 



There appears to be an Increase of 17Z of teachers who have attended 
an Inservlce training program for career education, an Increase of 
23Z of teachers who know that counselors have made available occupa- 
tional and career Informatldn* Seventy-seven percent of counselors 
•ay they are making Information available, whereas 59% of teachers i| 
say the Information has been made available. No significant change 
has been made In field trips or speakers made available. 
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TABLE XVII 



SUMMARY OP EVALUATION TEAM'S INTERVIEWS 
WITH MIDDLE SCHOOL STUDENTS 
N-186 





QUESTIONS 


NUMBER OF 
RESPONSES 


PERCENTAGE 


1. Has your class made a field 

trip to a business or Industry f\ 
where people told you about 
their jobfi? 






A. Yes 

B. No 


66 
120 


35Z • 
65Z 


2. Has your class had a speaker 
who discussed jobs and Job 
possibilities? / 






" A. Yes 
B. No 


/ 114 
^ 72 


61Z 
39% 



3. -What Career Education Program 

have you been enrolled In? 

(SEE NOTE BELOW) 

4. Have you seen a T.V. program 
or films at school that told 
you about Jobs? 



A. Yes 

B. No 



135 
49 



73Z 
27X 



5. Tell me anything you can 

remember that you especially 
learned about Jobs from your 
career speak^ers, field trips, 
T.V., or your careWr education 



classes. 



^ (SEE NOTE BELOW) 



r 



Questions 3 and 5 could not be answered by a yes or no response!* 

3. Home economics, tjrping, wood shop, shorthand, mechanical draw- 
ing, commercializing, plastics, career education awareness, 
world of manufacturing, world of construction, music, band, 
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« health careers, Industrial art, welding, art, leather shop, 
business education, metal shop. 

Imporjtance of college career; about being a carpenter; 
military career opportunity; process of making bread; tele- 
phone business; what employee does on Job; government Job 
possibilities; that you need a good education to get a good 
Job; haavards of Jobs;, how to dress for the Job; how to act 
at Job Interviews; types of Jobs available; opportunities In 
health fields; television and radio advertising; opportunities 
In law. * 

I 

There was an Increase of 7Z In field trips; 39Z Increase in classes 
having speakers; and a 37Z Increase In the number of students using 
television programs at school. There was an Increased awareness of 
Job requirements, expectations, limitations, etc., as expressed by 
student comments. 
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Orientation and Skill Development Level 



The audit of the third year program objectives at the Orientation 
and Skill Development Level was based on the objectives as stated 
In the Revised Planning Gu![cie. Thesfe objectives were used as a 
baseline Information from wKlcTi the audit was Implemented. The 
first step In the audit was to review the stated objectives for the 
Orientation and Ski 11. Development program. This Information pro- 
vided a basis frpm which the audit activities were planned. The 
Instruments and techniques were then developed by the team members 
.evaluating this segment of the project. The goal of tlbe Instrument 
was to determine selected aspects of program ImplemenAtlon. More 
specif lcally» these objectives were to determine: 

1. If the programs were Implemented. 

2. Progress of the programs. ^ 

3. Project activities In Career flduc^tdon. 

4. Adherance to stated objectives. / ' 

The next step was to submit Instruments and visitation schedules to 
the Director of the Career Education Project for his reaction and 
approval. Following this approval, the audit was conducted by Mrs. 
Wanda Wilson » team member, and Mrs. Bonnie Hire, graduate assistant. 

SevajBS^ the 11 high schools In the Oklahoma City system, as well as 
foux^lJIclal icenters, have programs funded through the Career Educa- 
tionally jeG%* Eleven of these schools were visited. The plan was 
to visit all schools Implementing the Career Education program. All 
schools that had Career Education funded programs were confirmed as 
being In operation. As noted In. Table XVIEI, thirteen of the fifteen 
teachers, or 87% Interviewed, Indicated an awa^ness of the Career 
Education project. Fifty-three (53%) percent l^ad participated in 
Inservlce training programs design^ specif Ic^lly for the Cax.^et Edu- 
cation project. Seventy-four (74%) percent Indicated that th«y had 
developed student performance objectives for the program. Tweh^ty 
(20t) percent answered that^^they were still In. the process of de- 
veloping these objectives, and six (6%) percent Indicated that no 
student performance objectives were developed. 

^ _ •* 

When asked If the staff had been sufficiently Involved In the planning 
and Implementation of the Career Education project, eight of the fif- 
teen answered In the affirmative. Sixty-seven (67X) percent expressed 
a philosophy of Career Education compatible with that expressed In the 
project. Thirteen of the fifteen teachers felt that they were more 
knowledgeable about Career Education this year than during the school 
year 1974-75. 
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TABLE XVI It 

SUMMARY OF EVALUATION TEAM'S INTERVIEWS 
WITH HIGH SCHOOL TEACHERS 
N-15 



, > f . — 




. . NUMBER OF 






QUESTIONS ' 


RESPONSES 


• 


PERCENTAGE 



1. What course do you teach? 
(SEE NOTE BELOW) 

2. Aware of Career Education 
project in Oklahoma City 
schools? 

A. Yes 

B. No * 

3. Participating in in-service 
training programs? 

A. Yes 

B^ No 

U. Developed performcuice objectives 
for programs? 

A. "Yes 

B. No 

C. In process 



13 
2 



8 

7 



11 
1 
3 



&7% . 
13% 



33% 
k7% 



n% 

6% 
20% 



Has instructional staff had suffi- 
cient involvement in Career Education 
.program planning? 



A. Yes 

B. No 



8 
7 



6; Perception of Career Education concept? 



33% 
h7% 



^ A. Education of student through 

voca-ti^onal education 3 

B. Total educational process 10 

C. Disagree with concept -O-r 
D» No concept formvilated 2 
E. Other -0- 

7. More knowledgeable aboift C|]preer 
Education this year than last? 

A. Yes 13 

B. No 2 



20% 
67% 

13% 



S7% 
13% 
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Question 1 could Aot be answered by a yes or no response. 



.4 ' 

Four high schools were ImplementlnR the Home ConBtruc^lon program; 
however, the U. S. Grant High School and Star Spencer Jlgh School 
had returned to Industrial Arts Indlvltlual project prdframs. Tu- 
programs at Northwest Classen High School and John Marshall High ,. 
School wdre building "mlnl-barns" and Implementing curriculum de- 
signed m the original proposal. All of the programs were meeting 
five periods per week and were exposing students to various phases 
of home construction. The facilities for each of the four prof^rams 
appeared to be sufficiently equipped with tools and large equipment 
to provide students with hands-on experiences. 

Two programs were being conducted at Star Spencer High School and 
Northwest CJassen Hl^h School In Industrial Power. Both Instructors 
were aware of receiving power kits and curriculum materials to help 
implement more Career Education objectives In their programs.. One 
Instructor expressed a need for a stock pile of parts for a more 
hands-on experience for the students In repairing and building new 
projects. Enrollment seemed to be high In both classes, and a good 
mix of male and female students was evident. Both classes met five 
periods per week with instruction centered on electricity, electronics, 
mechanical, and fluid control. , - ' 

A new Interior Decorating cluster was very eyldent in two- programs' at 
U. S. Grant High School and Douglass High School. The clusters cpn- 
slst of a two-year (15 hours per week) program. Facilities are b^lng 
renovated at both high schools to Include an Interior design studio 
and display area. 6oth instructors were highly motivated and enthu- 
siastic to Implement teaching the new job clusters that, will be in- 
cluded' In the program. The two new Interior design studios, new in- 
dustrial machines, drapery equipment, equipment to teadh ,l24ie instal- 
lation of a variety of floor coverings, and supplies and materials 
for each area had been purchased and were In each classroom to be used. 
Enrollment appeared to be small, but both Instructors said that pre- 
enrollment for fall was growing. Additional equipment requests made 
by the Instructors were: blind hemmer machine, four-threfed serglng 
machine, and electric cutter. Students expressed enthusiasm and In- 
terest m this career cluster. The student population represented 
both male and female students. 

A new Career Exploration class was Implemented at U. S. Grant High 
School for the first time this year. _I^ included students In grades 
10-12. The Instructor was not adequately Instructed in the objectives 
of the career education program and received no teaching materials to 
help Implement the new class with the exception of a slide-view machine 
and a small set of Career Education brochures. The instructor expressed 
that the students were' enthusiastic about the career edijcatlon curric- 
ulum. The Instructor felt it was impbrtant inf ormatlort^for students 
to learn A class at Northwest Classen iHlgh School that has been in 
operation for two years was continuing^- The Instructor also expressed 
a ne«d for additional materials. ^ ' . 

The two year Vocational Buslne«,s ail'd Office prog|ams at Star Spencer 
High School and Foster-Estes Vocational-Technical School were in their 
third year. Both Instructors w«re very pleased with the progress and 
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placement of the students in this particular program. Enrollment 
in both schools was high, with students being placed on a waiting 
list for future classes* Facilities appeared to be adequate, and 
students being able to work individually in order to develop skills. 
Requests made were additional wiring and a mag-card machine. Stu- 
dents interviewed during the visitation reported they were satisfied 
with skill development and job placement. . 

The Hospitality and Personal Service Orientation program has not' been 
implemented in the four high schools as suggested in the original 
objectives. Planning and curriculum developAent has been completed 
by a group of home economics teachers. However, the scheduling of 
students intx) this nrogram was not possible at this time due to 
limited staff. 

^* ^ 

Seven principals with project designated programs and speiclal centers 
were interviewed (Table XIX). Three principals indicated attend- /■ 
ance at inservice training. Most of them perceived their role '^as A 
..providing leadership in the development of the Career Education pro-^ 
iject. There was positive evidence of career education awareness 
being developed in the high schools of Oklahoma' City, such as: 
"Carver Center, school for special need students, has implemented a 
home economics related occupations program and a construction re- 
lated occupations program; Central Innovative High School just re- 
cently opened, January 1, 1976, with a total career education con- 
cept with awareness and exploration activities; Adult Education 
School and the Metro High School include many career related concepts 
as a part of the total d'eaming experience through field trips, guest 
speakers,' shadowing,- personal interviewing, and exploratory work 
experience^ the Fostef-Estes Area Vocational -Technical School is a 
t:otal occupational skill development^ center; Southeast' High School 
had done some exemplary activities in trying to bring business into 
the high school setting, for helping students who have difficulty 
identifying with their school; inservice career education awareness 
and exploratory for approximately 60 home economics:^ teachers has been 
carried out during the 1974-75 and 1975-76 school years; and Star 
Spencer High School has conducted field tripis in addition to their 
regular curriculum and reported increased interest exhibited by their 
students. 

Five of the seven priii^^HpS indicated they have been adequately 
Involved in the planning^||j,d. implementation of the Career Education 
Program/ The principals d^d not indicate a clear concept of career 
education. Only two of the seven stated they felt,.no better informed 
about career education after the three-year projecti ^ 

Five counselors w^re Interviewed- with only two attending an ^inservice 
training -session oh Career Edui^tion (Table XX). Apparently ser^- 
vices in the area of jpb survey, arranging for employer interviews, 
etc., were not performed on an organized basis. Most counselors in- 
dicated insufficient time to provide these services. The counselors 
did not have a clear concept of the career education process^ Four 
of t^e five indicated they were more knowledgeable about Career 
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Education this year than last-. In some of the high schools. It was 
found that counselors were providing excellent leadership activities 
In helping to make students aware of the total job market. 

TABLE XIX 

SUMMARY OF ^VALUATION TEAM'S INTERVIEWS 
WITH HIGH SCHOOL PRINCIPALS 

N«7 • . 





QUESTIONS 


NUMBER OF 
RESPONSES 


PERCENTAGE 


.r. Attended Inservlce training 

sessions about Career Education? 






A. Yes 

B. Na 


3 
4 


43% 
57% 


2. Role In building Career Education? 




A. . Provided- educational 

leadership 

B. ProvldSfjob placement 

C. Other 


5 
3 
1 


N/A 
N/A 
N/A 


3. Adequate Involvement In planning 
Career Education* program^ In 
Oklahoma City? 






A. Yes 

B. No 


5 
2 


71% 
29% 


4. Perception of Career Education 
concepts? 






A. ' Vocational education 

B. ^Total educational process 

C. Disagreement with concept 

D. No clear^ concept 

E. Other' 


3 
3 

, 0 
1 
0 


43% 
43% 

14% 



5. An:^ addl'tibhal rec(^^^^|^tlons * 

, on tole Imprbveinfexfil^^- ! 

A. Yes •? '"^ia'- ' ",4' . . ' 57% 

■ B. , No " . '4 ■ '3.. 43% 

6. >fc)re knowledgeable ;about Career / . / f. ^ 
Education thls'yeal than last? /i^ ^''t v;i ' 



\aBLE XX 



SUMMARY OF EVALUATION TEAM'S INTERVIEWS 
n ' WJTH HIGH SCHOOL COUNSELORS 

^ ' N=5 





QUESTIONS ^ 


NUMBER OF 
RESPONSES 




PERCENTAGE 


1. Attended in- 
sions about 


-service training 'ses- 
career education? 






A. Yes 

B. No 


2 wi 
3 




6o% 



2. Hov do you perceive your role as ^ ' ^. 

counselor in career education? ^ 



A. 


Use of placement -recor^ds 1 


20% 


B. 


Design for siirveys 2 j} 


hO% 


C. 


Interview employers 2 > 


hO% 


D. 


Assess student qualifications in 






relation to specific Jpts '3 


60% 


E. 


Identify state and local place- 






ment services - ? ■ _ , 


Q0% 


F. 


Use of VIEW materials and other 
Career- related resources 






material 3 <• 


'6o% 



3. How do you perceive concept of 
Career Education? p 

A. Educating student through voca 
tioneLL educatioj;! 

B. A total educational process 
including career, awaxeness , 
exploration and specieuLization 

C. Disagree vith toteLL concept 

D. Clear concept of Career Educa- 
tion not formiilate^ 

E/ Other 

h. Additional recommendations on 
improving counselor's role in 
Career Education? 

A. Repeat in-service sessions 

in order for clLI counselors to 
attend 

B. Eliminate . excess paper 

work in order to have more * 
time for career awareness 

C. Special counselor to 
handle career education 




^69 

7-1 



— ■ ^-^r ^ * ' 

NUMBER QF 

QUESTIONS RESPONSES PERCENTAGE 



5. Do you feiel more knowledgeable 
about Career Education this 
year than last? 



A. Yes > 4 80% 

B. No ■ ' ' 1 . 20% 



A follow-up of a recommendation from tlie previous year was to pro- 
vide a one-semester Career Awareness course. This was carried' out 
during the spring semester of 1976 through Central State University. 

The component of the career infolnnation alnd placement center spe- 
cialist tha^ was implemented as a part of the project included one 
staff member and secretarial assistants. Many of the^ original ob- 
jectives of the Liaison Specialist have been carried out during the 
three-year period. Recqimnendations were made to add dtaff to this 
particular component (o aid with communication, planning, and follow- 
tHi;ough with local high school counselors. The extra staff was not 
funded; therefore, many of the recommendations suggested were not 
implemented. Most student referrals were madet, through the liaison 
specialist office. - The speciaj.ist was hous^ at the Adult Education 
School which hampered the number of student referrals. However, he 
was able to work more closely with the clients attendiirg the Adult 
Education School and Metro High School. Approximately 29 new con- 
tacts with local employers of business, in(iustry, and government 
of flees 'were made throughout the final year by telephone, letter, 
or personal visitation. Of approximately 160 dropouts or potential 
dropouts, 61 were placed in part-time employment and one was placed 
full-time. Client interviews (and total time spent by the Liaison 
Specialist) range from one to ten hours — or more in some cases. 
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TABLE XXI 

SUMMARY OF EVALUATION TEAM'S INTERVIEWS .V 
WITH HIGH SCHOOL STUDENTS 
N=13 







NUMBER OF 


r 




i 


QUESTIONS 


RESPONSES 






PERCENTAGE 


1. Established a career goeO.? 








{ 


A. Yes 


8 






B. No 


5 




i 


3B% 



2. Why did you choose the occupa- 
tional 8Lrea in» which you are 
currently enrolled? 

A. Irifluence€kby counselor k 

B. Influenced by parents . 3 

C. Influenced .by other students 2 
Influenced by vocational 
instructor 2 

E. Influenced cy other instructor ' -0- 

F, Influenced by someone else 5 



31% » 
^ 23% 
13% 

13% 

38% 



3* Do you feel the school should 
provide more Job placement 
services? 



A. Yes 

B. No 



11 

2 



Q3% 
13% 



73 ^ 




\ 



DATA COMPARISONS 



"l^ie Career Maturity inventory . Form Al, developed by Crltes, published by 
jiT^/McGr^w Hill; tftid the Career Awareness Inventory , developed by Fadale, 
publ^sheii^«by Scholastic Testing Service, were standardized instruments. 
u§ed by the C^r^er Education Project staff to evaluate differences in 
career awareness and career maturity between students with high ex- 
posure to career education and students with low exposure to career 
edu'catibn. No attempt has been made to report the findings of the 
.'Career Education Evaluation team since the data are not felt to be 
meaningful because of confabulation. Tables XXII, XXIII, and XXIV 
^reflect descriptive information gleaned from the raw data available 
to the evaluation team. 



TABLE XXII 

LOOKING AHEAD 
N-119 



CLASS 



SCHOOL 



Vocational . 
Business &( Of fice 

General Business 

Home- Construction 

Power Mechanics 

Career Exploration 

Woodwork 

Study Hall 



Star Spencer 
^Classen 
John Marshall 
NW Classen 
NW Classen 



John MiprslaarT^ 



Classen 



14.62 
12.90 
14.83 
14.37 
14.00 
10.26 
12.83 



3.36 
"3.78 
3.10 
/4.27 
3.76 
4.39 
3.35 
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TABLE XXIII 



KNOWING ABOUr jOBS 
(Middle School Sample) 
N-78 























CLASS 


SCHOOL 


n 


X 


o 


World of 










Construction 


Jef f erson 


22 


12.59 


3.40 


Woodwork 


Webster 


19 


8.36 


2.95 


World of 










Manufacturing ■ 


Jefferson 


16 , 


13.00 


4.50 


Metal Work 


Webster 


21 


8.28 


4.30 













TABLE XXIV 



KNOWING ABOUT JOBS 
(High School Sample) 
N»68 











CLASS 


SCHOOL 


1 

n 


X 


o 


Home Construction 


John Marshall 


12 


16.66 


2.61 


Auto "Mechanics 


NW Classen 


8 '■ 


14.00 


4.04 


Career Exploration 


NW Classen 


17 


14.64 


3.06 


Woodwork 


John Marshall 


19 


13.57 


4.02 


Study Hall 


Classen 


12^ 


13.00 


3.28 
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CONCLUSIONS 



The following conclusions are based on the objectives In the 1976 
Planning Guide. The code referred to at the left Identifies each 
objective, followed by conclusions of the evaluation team as to the 
status of the objective* 



3 



Code ICQ -* Supervise and coordinate the 
Information specialists, one 
one (1) full-time secretary. 



fk of two (2) occupational 
liaison specialist, and 



Code 101 - Keep and maintain records of all pertinent Information, 
I.e., "weekly work sheets" of project activities. 

Code 102 - Coordinate efforts of the project staff with State De- 
partment and Central Office agencies and departments, 
local schools, and other agencies. 

Code 110 - Prepare and submit all progress reports to the State 
Project .Director when due. . 

Code 111 - Prepare and submit all monthly finance reports to the 
State Vb-Tech Finance Director when due. 

Code 120 - Order all equipment, supplies, materials, and other Items 
necessary for the Career Education Program. 

Code 130 - Review applicable local, state, and federal project 

ports, papers, and other Items concerning cateer education. 

Code 140 - Ffalntaln appropriate and effective lines of communication 
with State and Federal Project Directors. 

Ik 

Code 150 - Coordinate with other consultants and coordinators In 

areas of Inservlce, materials and equipment, and curric- 
ulum for developmental programs concetnlng career educa- 
tion. 

Code 160 - Establish and maintain communications with 100% of the 
central office administrative personnel to Involve them 
In the careeir^%ducatlon program. 

Code 170 - Establish and maUtaln all necessary financial recorc^s, 

purchase requests, and other financial supportflve material 
necessary for adaquate auditing and record keeping pur- 
- poses* 
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CONCLUSION : Evidence of meeting these objectives listed under the 
administrative function Is available through two reports: July 1 - 
December 31, 1975, *and January 1 through March 31, 1976. 

B. Development and Evaluation: Code 200-220 

Code 200 - Prepare and reproduce written materials needed for the 
Career Education Programs as required. 

CONCLUSION : This objective has been met. Currlcular guides developed 
by various Oklahoma City teachers have been reproduced arid disseminated 

Code 210 - Develop a career education research and curriculum materials 
center, 

CONCLUSION : For elementary teachers all curriculum materials of the 
project have been turned pver to the Central Office Media Center. For 
middle and high school teachers ^fllmstrlps and records are available 
through the Career Education Office, Lists of fllmstrips and records 
available have been sent to hlgh^ school teachers. Checit out procemires 
have been established In the Career Education Office. All 16mm films 
are kept at the School System Service Center and are listed In the 
Oklahoma City Film Catalog. 



Code 220 - Work with local" research staff and third party evaluation 
team to evaluate the Oklahoma City Career Education Pro- 
gram. * 

CONCLUSION : The Career Educatloti Project staff completed this objec- 
tive. However, there was little cooperation from the central admAils- 
tratlon of the Oklahoma Ctty Public Schools .to provide adequate re- 
source persons In- assisting the project staff to carry out adequate 
experimental design and subsequent analyses of data. The Third Party 
Evaluators found the project staff extremely cooperative and helpful 
In all facets of the evaluation. They are to be commended for making 
the best of a situation made more difficult by a lack of local^sup- 
port personnel. 
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Dissemination: I Code 300-350 




Code 300 - t/ make 100% of the professional staff aware of career • 
education, 5Q% at/ the interest level of the diffusion 
process, and zS% i^f the staffi|^ try at least one career 
related technique 

^ CONCLUSION : Dissemination activities have been carried out by the 
career ^education staff on a continuing basis throughout the three 
years of the project. Professional staff awareness has been effected 
through inservice education. FY 1976 activit^ils are indicated in 
conclusion to code 350 below. \ 

Code 310 - To establish and maintain contact with patrons and com- 
munity members of Oklahoma City to further an awareness 
<^ of, and involvement in, the 0klahoma4City Career Education 
Program. 

CONCLUSION : Liaison has been maintained with the Oklahoma Emplo3mient 
Securities Commission, Urban League, Governor's Youth Intern Program, 
Oklahoma Council for Health Careers, the Manpower Division of COETA 
by the Liaison Specialist. The career education director and his 
staff have worked with the National ^liance of Businessmen, the Edu- 
cation Committee of the Chamber of Commerce in promotion and imple- 
menting a second Career Guidance Institute — Operation Perspective. 
Various speaking engagements ha^e been completed by members .of the 
career education staff as well as newspaper acticles, TV s^ots and 
shows (evidence in quarterly reports). 



Code 320 Maintain a working career education advisory committee 

'Composed of representations from student body, teachers, 
location administration, professional education associa- 
tion. State Department of Vocational and Technical Educa- 
tion, parents, labor unions, college professors, Oklahoma 
Empl03nnent Security Commission and local businessmen. 

CONCLUSION : The Advisory Committee for the career education project 
has met only once during FY 1976 — in September for the purpose of 
bringing them up to date on career education activities. 



Code 330 - Make available to interested persons a cassette taping of 
ali career awareness broadcasts. 

CONCLUSION : Tapings of career ed\ication telecasts are available 
through the Media Center of the Administrative Building, Oklahoma. 
City Schools. 
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Code 340 Elicit, from teachers not otherwise supported through this 
project, requests for supplies and instructional materials 
and consultive services concerning innovative career edu- 
cation activities in the classroom. 

CONCLUSION ; This has continued to be accomplished through the program 
coordinators at the Central Administration Building. 



Code 350 - Continue career education inservice with teachers, princi- 
pals, etc., whenever and wherever possible. Place special 
emphasis on support of task forces with specific objectives 
to produce a product which can be disseminated throughout 
the school district. 



CONCLUSION : The following inservice activities have taken place during 
FY 1976: 

1. At the awareness level component of the project, all teachers and 
principals were involved in inservice sessions at their home school. 
During the months of August and September, the two Occupational 
Information Specialists visited each of the fifteen fifth year 
centers and discussed various aspects of the career education pro- 
gram with the total instructional staff at each building. ^ In- 
cluded were procedures for scheduling field trips and speakers, 

new career education instructional materials, procedures for using 
the occupational suitcase^, and information concerning the two 
television career awareness series broadcasts by the School System. 
Printed handouts detailing the information covered were given to 
all staff members of the fifth year centers* By meeting With 
staffs in their individual buildings, concer^is of each particular 
staff could be dealt with on an individual basis. The career edu- 
cation meetings were held as regularly scheduled inservice programs, 
th6^efore, contact was made with over ninety percent of the 184 
starf members involved with fifth grade students. ^ 

2. The Occupational Information Specialists also met with 45 fifth 
year teachers for one half-day workshop in August. This period 
was devoted to helping teachers design careej: education activities 
for Inclusion in their classrooms. Activities developed by teach- 
ers were written in the form of mini-units to be interfaced with 
the on-going classroom curriculum. The purpose of the workshop 
was to give teachers thf expertise necessary to enable them to in- 
corporate career education concepts into their classes on a regular 
basis. 

In October, two additional inservice^ sessions for elementary 
teacMrs were held by the Occupational Information Specialists. 
One was ,an elective session for elementary teachers from Title I 
schools^ It was developed at the request of the Title I Consul- 
tant, attracted twenty elementary teachers, and involved them in 
creating career education student activities. * 



4. The second Inservlce session held in October was limited to fifth 
year center teachers. Twenty-six teachers, representing twelve 
of the fifteen cjinters, were taught leatherworking skills for use 
with their students in "hands on" activities, 

5. Meetings were held during the second quarter with elementary li- 
brarians to acquaint them with the progress of the career education 
program. They were shown all of the 'media materials developed or 
purchased by the project staff and their involvement was solicited. 
Meetings with counselors were used to appraise them of the current 
status of ca;reer education at the elementary level and several walj.- 
size posters .about self-awareness were distributed for use at their 
elementary schools. • 

6. At the middle school exploration level, several inservice sessions 
were held during the month of August. Rogers Middle School insti- 
tuted career education on a school-wide basis this year, .^f^'' 26 
teachers at Rogers had one full week of career education inservice 
prior to the beginning of school and were furnished with many in- 
structional supplies and materials necessary to, itnplementatijDn of 
the career education concept;. f 

7. A second one-week workshop he^d during August involved over 100 
middle school teachers from every middle, school in the Oklahoma 
City System except Rogers. One day involved presentation of the 
career education philosophy and concepts followed by^ meetings by 
discipline area. Teachers had the opportunity to exchange infor- 
mation and ideas concerning course content, teaching techniques, 
atid classroom activities. 

8. Other workshops involvl^ middle school teachers were "careers 
in the Needlecraft Indiis^ry" for 22 middle and high school home 
economics teachers and "Career Education Curriculum Development" 
for seven middle school home economics, teachers. The needlecraft 
workshop featured a consultant from Dupont Corporation who dis- 
cussed the industry and gaVe demonstrations in needlepoint and 
crewel. Two local businessmen who own hobby shops featuring 
needlepoint crafts also made presentations. The curriculum de- 
velopment workshop was held for teachers who are pilotihg a 
course in Living Environments and Fabrics at three m4.ddie schools. 
These teachers, who will continue to meet on a regular basis, iiiMk 
plemented twelve classes with an enrollment of 384 students at 

the three schools. 

9. Inservice sessions and total staff involvement in the career edu- 
cation concept has been seen at the Adult and Metro High School. 

10. A three-hour meeting was held with the entire counseling staff at 
John Marshall High School to discuss a career education "scope 
and sequence" for the student body to be implemented beginning 
the second semester. 

11. All vocational teachers received an inservice session durir 
August. This session primarily dealt with materials available to ^ 
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them through the career education program. All teachers were 
given a list of films and fllmstrlps available through the career 
education office or the Media Center. Also discussed, was the 
career education concept and how its Implementation at the ele- 
mentary and middle school levels would affect them. 

12. Another workshop was begun In December for 33 high school admin- 
istrators, counselors^ and teachers from Southeast, Adult, Metro, 
and Central Innovative High Schools as well as from the Area 
Vocational-Technical School. The workshop Involved partlclpmits 
with 46 different businesses and/or agencies In the area. Each 
participant' spent a full day visiting each of five different 
businesses, learning about the business and the careers Involved. 

tThe workshop was jointly sponsored by the Oklahoma City Public 
Schools, Chamber of Commerce, National Alliance of Businessmen, 
and Central State University. 

13. In March, an Occupational Information Specialist met with 55 K-4 
teachers in a half-day Inservlce session. 



14. At the middle school level, all industrial arts teachers met in 
an evening Inservlce Ifesslon in February and an all day session 
in March to' discuss the philoagphies and curriculum components of 
career education based couill^^fcuch as World of Construction, 
World of Manufacturing, ancPfjHpd of Plastics. 



15. A metric education workshop in June for 35 teachers and others 
Interested in metric education. / 

16. The project^'coordlnator met with all middle and high school 
teachers (approximately 250) in the System in the areas of home 
economics, industrial arts, business, and vocational education 
to discuss materials available -for the infusion of eareer educa- 
tion in the curriculum. 

17. The Coordinator also met in March with 40 middle 'and high school 
math teachers to discuss and demonstrate techniques and ideas 
concerning career education in math classes. ^ 

n , 

D. Training and Placement: Code 401-430 

Code 401 - Continue to develop liaison between the Career Education 

Program and the guidance and counseling component of the 

Oklahoma City System through inservlce, personal contact, 
and other means. " , 



Code 402 - Continue to a iijffet counselors in the proficiencies needed 
to use placement records, to design job surveys, to inter- 
viewjjemployers, ^to assess student qualifications in rela^- 
tion to specific jobs, and to identify state and local 
placement servicdfc and their uses as required. 
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Code 403 - Continue to train middle and high school^counselors In the- 
use of VIEW decks and other resource materials as required. 

CONCLUSK^ : An Inservlce one-semester career education Institute was 
held during the "Sptlng of "1976 through Central State University In 
which three hours graduate credit was given. A relationship with the 
counseling departments within each high school was established. Limit- 
ing factors were due to the limited staff (1) to make personal contacts 
and serve all high schools and -placement problems such as student and 
bus transportation and lack of skills. 



Code 410 - To establish an exemplary training and placement office 

whose resgonslbllltles shall Include student career coun- 
seling, job and/or .training placement, and school placement 
for students who are dropouts or potential dropouts. 

Code 411 - Develop and Implement procedures to place 200 students per 
year in training programs, jobs, or school. 

Code 412 - Maintain adequate records (including follow-up) on all 
students contacted. * 

■ ■ >. 

Code 420 - .Establish and maintain contact with other local, state, and 
federal 'agencies whose areas of responsibility might over- 
lap with that of the Liaison Specialist. 

Code 430 - To contact businesses and industries within the Oklahoma 
City Metilnpolitan Area to develop and secure student jobs 
and/or training positions. 

'C ONCLUSION : An exemplary placement effice was established at the 
Adult Education School. Approximately 60 students were assisted in 
/placement opportunities and 29 new contacts were referred. Records 
were kept on all students contacted. Contacts with local employers 
of business, industry, and government offices were made throughout 
the final year. The inservlce institute that was^conducted during 
the spring semester was jointly sponsored by the Oklahoma City Public 
Schools, Chamber of Commerce, National Alliance of Businessman, and 
Central State University. The involvement of the Oklahoma City Chamber 
of Commerce has been a major factor in the success o,f the, total career' 
education program, * 



E. Awareness Level: Code 500-550 

Code 500.- To broadcast 18 locally developed 25 minute television 

broadcasts on the 15 career clusters, and the 15 (series) 
nationally produced,- Bread and Butterflies, in a sequen- 
tial manner. 

* 

CONCLUSION: This objective has been accomplished. Although the 
preference and use of the commercial films over the locally produced 
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broadcasts identified in the 1974-75 third party evaluation persisted, 
there was a trend) toward greater usership of the locally produced 
telecasts in 1975-76. ^ . 

' ' * •'>'•*' 

Code 501 - To provide teachers with materials related to the broad- . 

(g^ast^ and with inservlce training in use of the broadt«0ts. 

Code 502 - to present the broadcasts to all fifth grade classes in the 
Oklahbma City Schools at the rate of one per week^ (optional 
to other grade levels). 

CONCLUSION ; Theses objectives have been accomplished. A high degree 
of usership and tea<AeJr satisfaction with telecast student objectives 
was expressed. It was determiwed that the specific performance objec- 
tives were more frequently used for instruction than, f6r evaluation 
purposes* ' ' ' ^ 

Code 510 - Tof*^^^inate with teachers and business leaders concemliijg 
DM^a available to fifth year students in the Oklahoma City 
Area. ^. ' ' \ \ 'f 

CONCLUSION ; This objective has bfeen accomplished.-^ hl^h degree gf 
satisfaction with the tours was oxpresseci by teachwra during 197^*^ 
76 interviews.- In addition 'to a ^greater nxwmkv of tc^rs being tajcertr 
favorable comments concerniiig their coordinajplon weveBaafle. ' ; ' 

Code 511 - To develop^an4 di%trl?btit«-^r^^bllqa^ 

in the Oklahoma City Area to fifth' grade tea«h%rf>. 



CONCLUSION ; This objective has been accomplished 



Code 512 - To afford the opportunity for all f if jflv^ar students to 



have one ,f ielH trip- to industry. ^ ' 



CONCLUSION ; This objective *has. been, accomplished. Tochers have been 
informed of tours through inservlc.^ meeitlnjgs in eacH Fifth Year Center. 
Considerably more teachers reported taking tours during |;075-76 (87Z) 
than in 1974-75 (50Z). Eighty-one percent of Sife interviewed Fifth 
■^Year Center pupils reported taking ah educational tour in 1975-76. ' 
This cjrl^ares favorably with 63% of ^ the sttmente statl|^g they had 
taken tours In L974-75* 



Code 520 - To coordinate with the community in Identifying people who 

would be willing to. speak to fifth year students about their 



>sj careers. 



CONCLUSION ; This objective has been ac;bomplis^edT*"x^ 



■J 



Code 521 - To distribute necessary forme and Information to outside 
' speakers teachers concerning subj^|ii| matter, lengt^h. 



, etc. ' 

CONCLUSION : There has been no Information gathered which would Indi- 
cate a nonfulfillment of this objective. 

Codl*J|2 - To provide a maximum of five career speakers to each fifth 
I " grade class. 

)NCtiJSION ; At least five speakers have been furnished to requesting 
teac^rs. Approximately 50% of the^Ceachers have reported hearing 
threei^^'or more 'speakers. \ ^ 

. Code 530 - Involve 100%; of fifth year* administrators, cou^elors^? don- 
' sultantSy and teacl\e^s In fostering a career awareness* vxth 
their students. ^ ^ ' 

^ CONCLUSION ; Consultants , fifth year teachers and administrators have 
had more Intensive Involvement In the Career Education program t^^ 
have^ counselors. ; 

Code 531 -*To develop materials promoting cai^eer awarieness to be used. . 
at Inservlce sessions. 

#r CONCLUSION : .^fj^^^ accomplished. * ■ . 

; - . ' ' * 9^ . ; 

' Code 532 - Meet with counselors and work together on devel^bpmental 

guidance act i vities that will strengthen the career aware- 
ness program. 

' CONCLUSIONS This has been done; however , a very limited Involvement , 
, In the career education program has been expres^sed by cpv»^selors. * 

. " ■ ■ ^ ■ » : 

Code 533 - Infuse career education Into the entire elementary, curric- 
ulum (where possible) by small group task force types of 
InserVlce for teachers and by increased face-td-face support. 

' CONCLUSION ; Inservlce was available on dlstrlct-wil^l^^ within s<:^ool 

'bases. Face-to-face support was available on a-l^s optimal levels, 

, during the second semester. of the school year wh^jh^one of Jthe occupa- 
. * ^tlonal specl^allsts left the program. Comments made by teachers lndl-=^ 
cate a t^endflovard Infusing career education Into the entire' currlc- 
.. ulum^ . . 

Code 540 - To coordinate the efforts of teachers In'uslng the locally 
develojped /16 occupational suitcases with career Information 
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(fllmstrlps, slides, pamphlets, books, and other related 
'■^ visual materials) for fifth year students. 

CONCLUSION : There Is greater Involvement among media specialists In 
coordinating the use of occupational suitcases with career Information 
for fifth year ^tudents. 

Code 550 - #0 develop a measurable student Improvement In career 

awareness and positive attitudes towards school and work 
by fifth year students. 

CONCLUSION : While at the . time of 'the writing of the report of tKfe^ 
Career Education Eva^atlon Team a measurable student Improvement In 
career awareness and attitudes toward school and work could not be 
demonstrated In fifth year center stu^epts Involved In career educa- 
tion. However, the career education jii'ojectu^staff has admlnlstere 
the Career Maturity Inventory (CMI) to selected fifth year center 
classes and subsequent analyses of data should provide meaningful 
quantitative assessments of career awareness anSrstages of career 
djg^elopment for these fifth year center students .surveyed. - 

i. ' • ■ * ■ 

F. Exploration Level: Code 600-660 

Code 600 - To maintain a nine week (A5 period) exploration program 

covering occupations in metal, wood, communications, ^ 
, electrlcl'ty , and plastics. 

CONCLUSION : Six schools have limited exploration programs covering 
one or more of the above with some varlatlci^fi In the time period, 
i.e. 4 weeks or 6 weeigs. ' 

Code 601 - To opiate the program four times each year for slxth^ 
grade students at four middle schools. 

| |ONCLUSION : The programs were lu existence at four middle schools 
with time variations. ^ 

Code 610'- To maintain "World of Construe tlo|i" progr^s at six middle 
schools to serve approxli^j^^ly 1^%50 seventh grade stu- 
dents In seven programs: .(one school td havt two programs). 

CONCLUSION : This objective has bee6. aCc<^plished . 



Code 620 - To maintain "World of Manufacturlnjg" programs at three 
middle schools to serve approximately 450 eighth^grade 
students. . 

CONCLUSION : This objective has been accomplished. -i^ 



Code 630 - To maintain a one-year (5 periods per week) program In 
seventh grade Home Economics Career Explorations with 
accompanying student performance objectives. 

CONCLUSION ;' The home economics career explorajflon program was func- 
tional In seven schools. Some questions and concerns occurred rela- 
tive to iiprformance objectives and their applicability to seventh 
grade students. 

Code 631- To maintain the program in all middle schools. 

CONCLUSION ; Four schools were noti^^us^lps the materials because, of 
perceived*^ llinltat j(.ons in appropriateness of- materials and objectives. 
Some of the students found the materials to be unacceptable. 



Code 632 - To provide the^ inservice tfaiplng necessary to implement 
the various home economics programs in middle schools to 
teachers involved in these programs. 

CONCLUSION ; This objelitive ,haS -beiprf I^St^ iinplemwteci through 

frequent well-qlo^dinated^m^^ ill 'V'^ 

Code 640 - To 'st^^uctut-J^ reflect ' 

car^iMT t<fu^t^yp^ Buij|(fin^fiilj classes at four 

mlcfdjl: s|5b^ol^ - . v^. 

CONCLUSI<)N ; \^;Thds objefc^iiVe; hj|U^^ 
Qide 65^- io^^^li^ 





Iddle scl 



CONCLUSION ; iln,aj 
total ctirriculun. ^..^ 
would be 'dlfflG^t^bo olktad 





dfirrl^lu&.< 



(ary) p;iodify curriculum 
career ^ucat^on into the^ 



Lfy dha^^f the 
tt etf?8uccesi * " \ fpg^S^ept 



ade 660 - Tc 



i^lne§sui 



awarenes-s ai^d posit 
by mid^le'^^tt^O^ 
lineated arove 



e ;studfept impro^3i5eire ^ 

attitudes towards schdjpi^nd wj^ll ^« ^ 
nta^^inirol^v^^I fn^h^-^rograms djSr 



CONCLUSION ; Little ,^i^9ssib'iri*ty|,;!3^£ .Bj^^ Improvement 
in career awarenes^ rand positiiiirIi«t&tAideA atod work 



Is^of 



Don 



in career awarenes^-and pos^4|^|jfi!^tm 
exists without pretjBst datav^-Jte 

job.s sections 6f t|ie ydMI^^r^^lI^^^ ^ „ . 

the "Wcirid of Mapula^^turing" 

sclfiool and to atutfe^^' in claf 8e$ *±n woodwprk ,a1ld metal 
another middle sclhipol^.; Th^isB^^was j^one only in two ''schdojfs \nd bnl 
in the in duatr ial ar/s area,. V 



atod worki 
e aboucv ^ 
.ei^ts iny"' 
at one . 



at 



Orientation: Code 700-7AO i^^^ ^ 

Code 700 - To maintain the Ane-^year (five periods p||^Hf^) Industrial ^ 
lH Power Prpgram with femphasis on' electrici^^Hfictronics, 

. \ mechanical, and fluid control occupat^^^^^P^two high 

■ vCQyCLpSiqN i;, ,The Industrial Poiwer Program was operational. Both the 
ItldttUctw^ the students expressed a high degree of satisfaction 
witH the^^^lror J Th^ teaching aids that were purchased enhanced the 
» student lea^;ffBig experiences. A request for additional hand8-on 
learning ai<B>^^ was mad6. • 

Code 710 - To .maintain the one-year (five periods per week) Hdspi- % 
tality and Personal Service Program with emplhasis oh food 
service, hotel and restaurant administration, recreation 
management, and the child care .occupations at four high 
schools. . ^ 

■ # ' . ' ] ' ' 

P CONCLUSION ; The Hospitality and Personal Service Orientation Program 
was not operational. Curriculum materials and objectives have been 
completed^ Three skilled development food service program^ at the 
eleventh "and twelfth grade lievel odntlnue to maintain a high enroll- ^ 
ment and placement record. Staff has not been available sit thi| ^ ' 

time to' Implement the one-year orientation program. ^ ^ 

1^ ' : ^ 

C^e 720 - To maintain the one-year (five periods per ii^ek) Hom6 Con- 
struction Progfbam with emphasis on carp^iHr^NAnd other ' 
residential construction occupations! at .fou^ Aiigh schools. 

rnijr'Tiiet|jbi* J^t tWol>ig^ schools the Home Construction Program has 
:iop^. However, jat the other two high schools the pro- 
returned to tradltiOTCial Industrial Arlfs Programs. 

<r^^: ■ ■ ■ ■ - ■■ 

Code 730 -^To pifbt a Cafeeic Exploration Program at two high schools. " ^ ^ 
' program will begone ^me^^r atid*will serve.^to introduce ' < 

students to job applicatibtts, job interviews, attitudes 
and individual c^reter exploratioA in students ^In^e^st 
are£^s, '''^"^ • - " - * • 

'il^ .. CONCLUSION ; Programs at- two high schools were operational. *^ot 

Instructors feel that the^ course meets the needs of the students and 
' should be continulH. » _ 

Code 74^— To develop a measura^e student improvement iri^ careier 
A ^ % aitfareness and positive attitud^ towards school and work 
^ by high school students inv olve d in the programs d^lneate(|r 

above. * T.;:"^ ^ 

l' ''87 ..1 m ^ 
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COHlia^UStON : While at the lime of the writing of the report of the, 
Gi^ye^t^ .Education Evaluation Team a measurable student Improvement 
ihVclpfeer awareness and attitudes toward a^hool and work could not 
be demonstrated In high school students Involved in career educa- 
tion.- However, the career education project staff has administered 
the Career Maturity Inventory (CMI) to selected high school classes 
and subsequent analyses of data should provldf meaningful quantita- 
tive assessments 6f career awareness and stages of career develop- 
ment for these high school students surveyed. 



H. Skill Developme'nt : Code 800-820 



Code 800 To develop a two year (15 hours per week) Interior Dec- 
orating Cluster offering skill training In upholstery 
and drapery. (One y^r possible ac stadents' option.) 

Code 801 - To specify student performance objectives relating to occu 
, patlonal competency. 

Code 802 - To estali'llsh the program In two high schools. 



Code 



8^ - 



To* Initiate a placement component which will assure the 
placement on jobs or In conMnued education bf 95% of 
students available for employment. 



CONCLUSION : The Interior decorating Cluster was Implemented in two 
high schools — Douglass High School and S. Grant High §5|hoo^^^ The 
program objectives Include a cluster of jobs related to 
sign. Placement Is not evident at this first year of. 
Facilities are being renovated » and i^iew equipment is ]ii 
to meet the specific student performance objectives ^^^^^^%^^^9^*' 
cupatlonal competencies In this cluster. '■mu^^iS^^^S^'f^'^ 



Code 810 - To pilot a two year^^ptSfg 
Office to cover all f^ 
filings machine operat 
Program will be Instit 
gram to meet two hours^^e 





^Business and 
.e. i^feceptlon, 
ijStnd, etc.).^ 
t;liDna, 'each {)ro- 



'^g^g-USION: l^he Cooperatlv.e Office Education was operational at|||wo/ 
rcrcitlons. Instructor and students expressed satisfaction with tne 
skill development level and placement. 



Code 820 




To expand the career education com^ifif^ to at least three 
a<li|(Ltlonal high schools the third .y'^i^ of project, opera- 
tion; such expansion to be In terms of overall cirrrlculum 
Infusion. . ^ 



CONCLUSION : This expansion was not Implemented. 
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GENERAL CONCLUSIONS 



In addition to the specific conclusions pertinent to each function 
of the project, the evaluation team members have drawn the following 
general conclusions regarding the progress of the third year of the 
Career Education Project. 

1. The Career Education coordinator and hl» staff are to be commended 
for their efforts In ongoing evaluation Xyf the career education 
program during the 1975-76 academic year. They a]9:^ear to have 
followed evaluation guidelines suggested by the Depattm^t of ^ 
Health, Education and Welfare. The Career Education staf^ at- 
tempted to make comparisons between students with high Involve- 
ment In career education and low Involvement In career education 
for CfOmparatl^e data.' This permitted the use of Inferential sta- 
tistical procedures as opposed to descriptive statistics whlchi.,. 
have been utlU^ed In previous years. However, the experimental' 
design utilized was faulty causing the obtained results to be of 
doubtful value. While In several' Instances, significant differ- 
ences between groups were found, the results Vere confounded by 
falling to maintain proper variable contjrols such as teacher, sex, 
school, age, etc. Consequently, It was Imp'bssjLble to determine If 
the significant differences were due to exposure to career educa- 
tion, differences between schools,^eachei:.^ differences, etc. It ^ 
Is unfortunate that Inferences cannot bie drawn with ^hy degree of^ 
certatnty o^freedom from erroi;. While there/i« ,no desprlpt^-OXftii 
by. the Cared^pJ^ucatloh Project staflPbf the sampling ^rocedunret 
used, other ^ than general random selection of c^lass, randomlzatloiW 
of classes does not In Itself allow for geyeralEixatlons %o be .made 
from the Experimental samples to the total -bijl^^i^ttons being* 
sampled In the Oklahpma Cll^y Caree|^ducatlc|K^ject ^ ' A 

^ w ■ ■ ./^ 

, Career Education Evaluation Team wouljd pdHblcularly 

comnfend the Career Education Ptoject staff f^kut^llasijig the Career 
Maturity Inventory (CMI) publlshec} by McGra\^HHl and the Ckreer 
Awareness Inventorjr (CAI) published by the Scholastic Testlnife Ser- 

(vice. Tlpae 'instruments were excellent st^i^ardlzed inventorl^ 
/an4 appx^ji^rlate for evaluating the effectiveness of the O^^^du 
City Career Education Project. , ; , " .\ '^"A- 



While the Career Education Evaluation Team recommended in l^ei^r. 
report ''last yeat^ (1974-75) that target populdtlons fpr samr^"*^"^^ 



Included students from the third, fifth, ninth, and twelfth giriliate's',^. 

mt 

appropriate.' The recommended sample aglze of the five pJReqt of 



4th^ not done. Ji: Is ^jLlf felt by the CSiTecttr Education Eyalu- 

' ijtlon Team that a mme representative sample would have jllen more ' 



students In Career Education Prc^ams in tlie Oklahoma City rab'^i^ 
Schools oj: participants, whtf(2^ver vas a larger, was not u^*^ 
reasonable.' It was not accojpllsned, however.' A 30 subject cell 
.was accomplished by comblnljti^ students from se\i^a^ schools, but 
by doing so, the effectiveness of the^i^measure wftis^eakened. 
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The Career Education Evaluation Team Is disappointed that no pre- 
test-posttest design was Incorporated Into the Career Education' 
Project Evaluation. "The pretest-posttest design Is among tthe 
easiest to admlnlf t-er^ and could be accomplished with little dif- 
ficulty when sufficient advance planning takes place. It can 
only be assumed that the Career Education Project coordinator ^ 
and staff did not plan Appropriately for pretest administration. 
Therefore, the Career Education Evaluation Team does not know 
what changes In students' career awareness took place over time. 
Further, the effects of Career Education Is still In question 
since we do not know with certainty If exposure to Career Educa- 
tion had any effect on the students/ Involved. 



The Career Education Evaluation Team Is also dismayed at the lack 
of commitment on the part' of the Oklahoma City Public Schools cen- 
tral administration to the Career Education project by their failure 
to provide adequate resources to the Career Education Project staff 
for ongoing evaluation. It wpuld .not normally be e:ij(pected of the 
Career Education Project ataff to be proficient in tifip* techniques 
of experimental design and statistical analyses%f>iitff^ unltf^ such 
a'person were Included as part of the professional JStaff. The 
Career Education Program director and staff had to assume the ad- 
ditional responsibility of selecting, administering, scoring, and 
Interpretation of evaluative Instruments. Consequently, a very ^ 
time consuming and difficult ^.ea of responsibility was added to ^ 
th||:already overburdened Career Education Project director and 

A g094 job has been done In Identifying with the business community 
In Oklahoma City. It has been possible during 1975-76 to conduct 
a Career Education Institute as a cooperative effort between the 
Oklahoma City Schoola^^jrtie Oklahoma City Chamber of CQiranerce, the 
National Alliance of Businessmen, and Central State University. 
The title ol career guidance Institute was-* "Operation Per- 
spective," InvolVlSig 33 secondary schools, Adult School, and 
Metro School couniselors, teachers and administrators. The greatest 
disappointment of the project was that only the staff from the 
Adult School, Metro School, the Innovative High School, Foster- 
Es^es Area Vo-Tech School and two general education faculty mem- 
bers from Southeast Hi^ School were Involved. The disappoint- 
ment was tb^t. nath^ science, social studies, and English teachers 
were not t^^'e ftbro-l^e other schools, because th^ whole Idea was 
to get t^^^^^ invoj^ved with learning activities £131' the world of work 
and how It would r&elate tro their teaching In the classroom. The 
people who were Involvefl with It were already counselors or voca- 
tional teachers, mostly whose jobs relate to* the world of work. 
The members of the business and- Indiiitrlal community an^ the 
public school professional staff who, took part In the project 
considered it to be a great experlcdlce. 
, * " ■ ' * 

persoi^hel. throughout the three-year project have remained 

the 4ame« Tom DeSpaln, Gary Homish, and Cal Holloway 




have remained throughout the project. ♦^Sarah Ernest was Involved* 
In the project for two and a half years. Career Education per- 
sonnel were well known and highly regarded In th|||rifth Year 
Centers In the Oklahoma City School System. Iliey were leas well- 
identified as career education staff to middle 'and high school 
staff membe«^!£^ ^ 



A Career Education leader for each school was implemented in only 
three of the 11 middle schools. Considerable inservice was pro- 
vided at Rogers Middle School for the entire staff; however , the 
Career Education class met only the first ^Ipmester and then be- 
came a. rending class. 

There were positive changes in middle school involvement by staff 
and -administration. In the home economics area» there were some 
problems with matierials developed by the home economics group and 
only a limited number of teachers were using the dev^ppec} objec- 
tives in their entirity — moktly it wa« used in parts. A number 
of the teachers indicatedfN^_Jreluctance to continue using commer- 
cially developed career education :materials. 

A greater involvement of more teachers in diverse teaching fields 
is needed. Specific suggestions on how to implement career \ln- 
volvement in math» science » social studies » language arts, etc. 
is vital, ^-ibrarians should be included in the total process and 
could prolpbly be identified as the opinion leader in the schools. 
^The librariarls appe^ed to be more .knowledgeable than many other 
professional perfontlel in the schools, yet no one had asked them 
to become a part^bf thi« in the middle schools. 
t \ . ' ' ■ : ■ • ■ 

It was apparent ^that there was more involvement by principals in 
the Career Education program. 

'J ' ■■ 

There has been some program impleffientation and expansion at the 
high school Level during the third year. Among these were two 
interior design cluster i^lrograms and one career exploration class, 
both of which seemed to be meeting the students' needs and should 
be continued. . Facilities need to be completed and equipment In- 
stalled for the Interior design programs. Curriculum objectives 
for the career exploration class shpuld be^completed, along with 
the securing'of additional teaching materials. 



One problem with the expansion of the Career Education (Concept 
was that school principals, with declining enrollments, cut the 
cafeer exploration |^d skill development classes out of their 
programs., The rotation of principals created some additional 
problems in the area of Implementation of Career Education. 



^ RECOMMENDATIONS 
1974-75 



< 



The following la the present status of the recomendatlona of the 
Third Party Evaluation team at the conclusion of the second year of 
the Oklahoma City Career Education Project (p. 85, Interim Report » 
1975). A 

1. It Is the recommendation of the Third Party l^ralua- 
> tlon Team that a concentrated effort be made by the 
. Research Development sta^f to Incorporate the follow- 
ing changes Into their evaluative procedures for the 
1975-76 period: , * 

A. Become thoroughly familiar with the Draft Gulde- 
lines for the Evaluation of Career Education Pro- 
grams available through the Department of Health, 
Education and Welfare and alter current evaluative 
procedures to conform' with the procei||^re8 outlined 

PRESENT STATUjS ; Indlcat|||ns are that this was accomplished. ^ 

^ ^. Develop an outcome Question/Treatment Group Matrix^ 

1^.^ i providing a summary of specific outcomes for each ^ 
/ group of students » teachers, counselors and prlncl-; 
f^^^ ^ " pals being evaluated; 

PRESENT STATUS; Indications are that this was not accomplished. 



C. Where possible, comparlaions shouUl^e drawn between 
those exposed to the Oklahoma City Tubllc Schools* 
Career ^ucatlon^ Progra^B (experimental groups) and 
/those not'iebq^^^ Career Education Progs^^ 

^ ' (control^^f^ps) • If control, groups are not avall- 

^ '^il'f'- ' able, compnlaons between high: exposure And low ex- 

' posure could be made for comparative data. The 
emphasis the Thlird Part^ Bvaluatlon tmrnSjiLBl^s to 
make here Is the use of Inferential 8tatlif|^^al 
data as opposed to descriptive data; . 

.,, . f ^; • ■ ^ ■ 

PRESEHT STAMPS ; ^dlcatloQis are that this wai accompllihiidi.^ Compari- 
sons between high exposure land low exposure to .career education were 
carried outV ; 



Develop and utilize statistically sound sampling 
procedures In selecting respondents so that 
generalizations from the experjjiental sample may 

legitimately be made to the total population being 
. sampled; 

PRESENT STATUS ; This was accomplished on a limited basis (see General 
Conclusions, page 52). 

E. Utilize available standardized measurement Instrumeiit 
such as the Assessment of Career Development (XOIIJ|t):;p!^ 
Career Development Inventory (CDI)» Career Educat^h$tt 
Questionnaire (CEQ) , Career Maturity Inventor^ .(C^tf), 
Dlffetisntlal Aptitude Tests (DAT), and /or Self Obser-* 
vatlon Scale (SOS) In evaluatldpof Career Education 
objectives oiitcome. « 

PRESENT STATUS : Indications are that ^Is was accomplished, ^ 

2. It Is suggested 'by the Third Party Evaluation team that , 
the ReseiH select as their target popula'-* 

, tlons forllmpllng, students from ths third, fifth, 
ninth, aiM^ twelfth gra^s. It Is further recommenced 
that the %^ird and fifth graders be administered the 
SOS plus one other suitable Instrument, ,and that the 
# nlntb, and twelf|!h graders be administered the ACD as 

a minimum. Hf would like a total sample of 1,000 stu;" ^ 
dents from the Oklahoma City Career Education Program 
broken -down as folloifs: 



200 Third Graders 

2Q0 Fifth Graders 

3({0 Ninth Graders ' 

300 Twelfth Graders 

1,00P Total Sampl4i Population 



While these numbers are strictly advl8abl|MHfe^ no 
circumstances 'Should the sample ilse be lej^^^ft 5Z. 
or 30, participants, wfalchevet Is the l^rge^^H^^ 



PRESHTT STATUS ; This' Was not acctsjppllshed. ^ 



3, At certain points we need to measure the extent of In^ 
crease In self-awareness that the students have as well 
as an increase In the awareness of the "World of Work". 



PRESENT STATUS : The indications are that this has been done. The raw 
data have, been gathered; however, ^he analysis of infoTmatlon has not 
been completed as of the writing t>f this report. 



A. Special effort should* ne made to implemiint objectives 
deferred due to s^ff sfcheduling and space problems; 
further, the Career Education staff needs to develop 
program objectives for students, counselors, teachers, 
and principals in terms ofgpeasurable outcomes*. 

PRESENT STATUS : No special effort has b^en made to Implement objec- 
tives previously deferred due to staff scKedullng and space problems. 



5. A real feffort needs to be expended relative to the real 
goals fir the coming year. Also, some serious planning 
efforts Tieed to be initiated prior to Fall of 1975, con- 
cerning the overall goals and abjectlves of the entire 
program. Especially taking into consideration the Draft 
i Guidelines for the Evaluation of the Career Education 

program, as developed by the United States Office of 
Education. 

PRESENT STATUS : No special plans for Implementing U. S. Office of 
Education guidelines were evident. 



6. A member oS;he Qareer Education staff should have a 
g|, regularly lilbedul^d morning or afternoon assignment in 

the schools throughout the system. This person would ' 
^ be bettjer able to serve as a coordinator, rather than 
deleg^l^B that type of job to someone who ali^^dy had 
. multiple responsibilities within the buildlngT^ 

PRESENT STATUS : No members of the Career Education staff were 
regularly assigned to a school. They were in the schools in Septem- 
ber and^^Q^S(}i>e]^, to perform workshops In individual Fifth Year Centers, 
and afterytlRat time, they were in the buildings on a tieed or interest 
basis. ^il' 

7. During the third year of the project, it is recommen^d 
that consideratJl<rf|SWll^.f4^^ to releasing th^ Career De- 
velopment Sp^y.ali§t^9 thle responsibility of devel- 
oping origin^Rt^sle^i»ioA;rtape8, since professionally 
prep^.red tapo^ siidh a4,^*|ffead and Butterflies""^ are now 
avai^ble. tIs^^^^^ of responsibilities 
could result dgiMitii^i^j^a liability of thes|^ two crea- 
tive professionals to the classroom teachers of the dis- 
trict. ^ 



PRES ET ST ATUS; No telec^^sts were produced during the 1975-76 school 
year. V , 

' ^ 8. It is recoimnended that greater effort be made ^XO^ coordi- 

nate the tours. > 



PRESENT STATUS ; This has been accomplis)ied . .Fifth Year Center '.ftt^u- 
dents have taken more tours. Teachers expressed satisfaction relative 
to the coordination of tours. 



9. It Is recommended that middle school teachers receive 
,1^,; more information about the availability of career 

speakers and suggestions as to the reduction In the 
problems they have In getting buses to take theis on 
the tours. 

PRESENT STATUS ; This Information was made available, or assistance " 
was prc^ylded in finding career speakers. Rather than provide a speaker 
list, the Central Office preferred to called and a speaker In ^ the 
school's area would be suggested to them, so that everyone would not 
be calling the same speaker or going to the same place. At Rogers 
Middle School there has been a total Career Education effort through- 
out the entire staff. There were people designated as career explor- 
atory teachers. 



10. The Exploratory Curriculum should be broadened to In- 
clude In diverse subject areas (Social Studies, Science, 
Business, etc.) the same concept which has been developed 
In "World of Construction" and "World of Manufacturing." 

PRESENT STATUS ; Some of this was observed at the Metro High ScBlol'in 
the science class "and was also found at the middle school that |P"» 
clutied sdclilT scil'ence teachers, English teachers, and a sort of 'Vorld 
of Business** b^tilttfJg , project. . ^ ^ 



11. It Is recommended, that Quarterly j^eports Include data 
concerning the Training and Placement activities. 

PRESENT STATUS :r-^arterly Re^ordl^have Includetf Information as to 
possible ismployinent ppntacts and placement of student^. 

12. Based on the number of services that the Liaison Spe- 
cialist, Is attempting to provide, we reconm^d that 

. additional staff be considered for th6 Tra:|Uiing and 
Placement compondat of the project. An expanded 8t||ff 
may Include personiiBjL^on a professional and /or para- 
prof esslanal l^vel.T^ number and type of staff 
should >e identll^e^^as a regalt of consultation with 
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the Llaisoi> Specialist ^ind otltj^r personnel with whom 
he coordinates activities. 



PRESENT STATUS : This was not Imp lementtHl ; therefore, the placement 
liaison specialist felt hampe'red . He did work within the building. In 
which he was housed, but was unablo to serve some of the other high 
schools. V 



13., We recommend that the Career Education Project personnel 
' explore the possibility of expandiiig t^e Career Educa- 
tion program to adcfltlonal high schools^. ^< More curricqlum 
resources should be made available for^iise In the Career 
Exploration classes. j 

PRESENT STATUS : Two new Interior design projjrams- W^ve''l!j?|ffen ImplftmfentiBd 
and facilities are being renovated and neMWuaulj^ installed In cjLass 

room's. New audio visual resource materials wifl ba available to toch- 
ers. The Career Education instruc'tpr felt a la'pk if CotraiUnication and 
had received one set of brochures on* Career4Education . At a prelimi- 
nary meeting It was suggested that^Carver Center, Innovative Hi^h ^ 
School, Adult Institute, Metro School, Southeast, and John Marshall^ 
were possible areas for Increased emphasis. There seejped to be a pTrob- 
l^m distinguishing between vocational^ and career education Tndney, 



14. Since some teachers do not have a 'clear und^standing' 
, of the goals of the hospitality and personal ^letH^tes 
^! currlcular project; It 'is recomrifended that the school 

^ - district coordinator of Home Economics Education con- 

tinue to provide lead^ership for orienting Home Econo- 
mics teachers to the concept of Career Education. 



PRESENT STATUS : At the middle schools there were monthly jneetings of 
home economists. Some schools were doing the Hospitality and Personal 
Services curriculum, but there vas a general reduction in . enthusiasm 
fofr the acceptability of corricular materials which had be^n s^fent to 
them. A number of home economics teachets had given ua on the pre- 
pared materials* and had/gone bacK^to traditi6nal prc^amfe. Tl^ > 
leadership provided w^ bfetter than before, but there— ifi confusion 
as to what sort o^f^^fuate rials to use, resulting in leaerj^rae of career 
oriented materials. 



15. I,t is recommended that consideration be given . bo several 
areas of in-service education: 

A. Involvement of building principals in Career Ecjuc;a- 
tion Awareness activities.'^ ^, \ 



PRESENT^ STATUS : Iri^service opportunities were afforded Fifth YeaV 
principals. v ^ ^ 



B. Involvement of counselors In developing through 
workshop activities an understanding of the coun- 
selor's responsibilities for Career Education. 

PRESENT STATUS ; Involvement has been accomplished by telephone or 
written connnunication with counselors throughout the school system. 
There was evidence of in-service programs for counselors at John 
Marshall High School and the Fifth Year Centers. 

S 

C. Extension of the "Kaleidoscope '75" program to allow 
for business and industrial exposure for elementary/ 
middle, and high school teachers, representatives of 
every educational site within the school system, 
such exposure to take place during the working day to 
allow for expanded understanding of the World of Work. 

PRESENT STATUS ; There was an extension of "Kaleidoscope '75" called 
"Operation Perspective" involving 33 professional staff members. 



"Teacher-talk-to-teacher!' workshops for the purpose 
of exchanging ideas, techniques, and curricula! 
materials in Career Education. 



PRESENT STATUS ; There was little evidence of this, with the exception 
of teacher-talk-to-teacher scheduled activity at monthly faculty meet- 
ings at one Fifth Year Center. 

> 

E. Involvement of Fifth Year Center media specialists 
in coordinating the use of Career Awareness ma- 
terials in the schools. A catalog of materials 
should be made available to them for teacher ref- 
^erance purposes. Media specialists might* further 
be involved in the development of Career Awareness 
packets for individual pupils' use in relation to 
specific career fields. 

PRESENT STATUS ; There was a workshop for Fifth Year Centers for 
library or media personnel where they were shown media materials der 
veloped and purchased by the staff. Their involvement in career 
awareness programs was solicited. There was evidence that there was 
some carryover from this workshop, and that media specialists were 
considerably more involved this year. 
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STATEMENTS OF A GENERAL NATURE 



A true evaluation of a project of this type Is that enrollment 
In vocational education should Increase. While the total enroll 
ment of the Bchool system has declined, enrollment In vocational 
education classes ha^ iincreased or remained constant. There 
should be students Interested In developing a skill in a partlcu 
lar area. There was some evidence of this In an occupational 
home economics child development program at Northwest Classen 
that came about as a result of middle sdhools where courses were 
Implemented. ^ " 

The whole project was extremely unwleldly because of the vast- 
ness of the Oklahoma City School System, with the community 
population as well as the school population. In three years 
time, without any kind of sophisticated measurement. It was poa- 
slble to tell th^t there Is a heightened awareness to the Career 
Education process which could be attributed, to the kinds of 
activities that have been going on during the past, three years 
In the Oklahoma City schools. 

With no more people operating at full-time capacity, the Career 
Education staff should be commended for what they have been able 
to accomplish In three years. 

Approximately 90% of those Involved at the Fifth Year Centers In- 
dicated they wou^d continue wl\:h Career Education In the future. 
When asked how to do so they came' up with Ideas that Indicated 
they have given some thought to possibilities for continuation. 
There are indicatibns that Involvement seems to be high after a 
workshop in terms of the number of tours and speakers and that 
it dissipates during periods of limited contact with Career Edu- 
cation people. 

Some effort needs to be expended relative to determining the 
type of Impact Career Education programs may have had on students 
to be accomplished through the use of follow-up, pre- and post- 
testing or longitudinal studiies. ^ 



Although the project has operated with advisory committee input 
frbm the very beginning, there was a noticeable lessening of 
advisory committee Involvement in the final year of the project. 

It; is recommended that the Oklahoma City school administration - 
provide personnel for the continued coordination of Career Edu- 
cation programs. 
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APPENDIX A 



OKLAHOMA STATE DEPARTMENT OF VOCATIONAL AND TECHNICAL EDUCATION 

rilANCIS TUTTLC. OmaCTOR • 1S1B WEST SIXTH AVC. • STILL^VATIfl, OKLAHOMA 74074 • A.C. (40S) 377-3000 



February 10, 1976 



Dr. Bill Lillard, President 
Central State University 
Edmond, Oklahoma 7 30 3 A ^ 



Dear Dr. Lillard: 



The Committee for Exemplary Programs approved CP-500 Sub-Contract for 
Evaluation, "Third Party Evaluation, Exemplary Project, Career Education, 
Oklahoma City Schools," in the amount of $6,000. , This evaluation 
contract is budget item F, Thi^rch^arty Evaluation, for Federal Grant 
#OEG-0-7-3-5321, project #502 V65 0^16, and. shall be administered in 
accordance with the terms and jnditions of that grant. 



The budget approved includes: t graduate assistants, $3,000; a 
part-time secretary, $600; person 1 benefits, $360; consultant fees to 
CSU staff, $1,050; travel @12o/mile,^ $300; office supplies, duplicating, 
and communications, $690. Dr. William D. Frazier will serve as project 
coordinator for this project. -\ ^ ' 

Upon completion, one copy of the report will be supplied to the State 
Department of Vocational and Technical Education for inclusion in the 
Final Report of the Federal Grant. 

We appreciate the work your staff members have accomplished in evaluating 
the project during the first two years. We wish you success in this 
final year evaluation of the Oklahoma City Public Schools' Exemplary 
Program. Thanks for your cdoperation and support. 

Sincerely, 



! - MAR ^ ^ P.cC'. 




?rancls Tut tie. State Direi 
Vocational and Technical Education 

FT/df 
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COMTBACT FOR SPECIAL PROGRAMS 
Oklahoma State Department of Vocational and Technical Education 

Baunoplary^ Part D 142(c) 



CP-500 (3r^-party evaluation for FY 1976) 

Source: U.S.O.E. Grant Number OEG-0-73-5321 , Project Number 502 V65 0016 

title: Third Party Evaluation, Exemplary Project, Career Education, 
Oklahoma City Schools. 

Applicant Organisation: School of Education 

Central State University 
Edmond, Oklahoma 73034 

Lucille W. Patton, Chairman 

Department of Vocational-Technical Teacher Education 
Central State University 

J. Dale Mulllns, Dean 
School of Education 
Central State University 

March 1, 1976 to June 30, 1976 

$6,000 Total Funds Approved: $6,000 

February 3, 1976 

Scope of Work: In accordance wfEh the attached Thltd-Party Evaluation scope 
of work and budget. 

This sub-contract shall be administered In accordance with 
the Grant Terms and Conditions of Grant Number 0EG-0-73-S321 , 
Project Number 502 V65 0016. 



Project Director: 

Transmitted by: 

Duration of Activity: 
Total Funds Requested: 
Date Transmitted: 





Wm, D, Frazler, Frd^ect Coordinator 




Francis Tuttle, State Director 



/ 
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PROPOS^ FOR A PROGRAM 
SUBMITTED TO THE OKLAHOMA STATE BOARD FOR VOCATIONAL AND TECHNICAL EDUCATION 

Title: Third Party Evaluation, Exemplary Project, Career Education, 
Oklahoma City Schools 

\ 

Applicauit Organization: Central State Ux^iversity 

Program Direct v i , Dr>- Lucille W« Patton/ Chairman 

Department of Vocational-Technical 

Teacher Education * 
School of Education 
Central State University 
Edmond, Oklahoma 73034 
Telephone: 341-2980, ExtensitJn 741 



Transmitted by: 



Dr. J. Dale Mullins, Dean 

School of Education 

Central Statie University 

Edmonds Oklahoma 73034 

Telephone: 341-2980, Extension 701 



Duration of Activity: March 1, 1976 to June 30, 1976 



Total State Funds Requested: $6,000.00 
Date TransD^tted: February 3, 1976 



UNIVERSITY APPROVAL 





Bill Lillard, President 




in Alcorn, Vice' President 
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THIRD-PARTY EVALUATION 

Grant Number: OEG-0-73-5321 
Project Number: F6 004 VW 
Oklahoma Contract: CP-500 



Scope of work 

A. This grant covers the third ye^hr, third-party eyaluation of a pro- 
ject planned for three years. Negotiations are being conducted 
with Central State University, Edmond, Oklahoma as the following 
basest 

1. This is a continuation — the institution has the prerequisite 
knowledge, experience cind facilities for performance of the 
scope of work by virtue of its previous and current work on 
the project. , ' * . 

2. The initial request for bid identified the third-party evalu- 
ation as a three-year project-^provided funding was availeible. 

B. The amount of this graht is $6,000?o0. 

The grant shall be administej[ed in accordance- with the terms and 
conditions of Grant Number OBjG-0-7 3-5321 which are incorporated 
herein by refereno^.* 

D. The following tasks are to be jjjtformed by the Central State 
University evaluation team: i 

• I 

^ 1. A review of the self-evaluation prodes^ for this project 
with regard to the following; ' 

a. ^Conformance of the evaluation to the Guidelines for the 

Evaluation of Career Education Programs, 

b. Reliability and validity of data collection instruments. 

c. Appropriateness of sampling procedures, data analyses and 
conclusions. 



2. An analysis of the objectives and proc^dur^^ developed for-^e 

5^ relate toi ^ 



third year of tlie project as the^ relate tOi 
a. TheVUsOE Policy i^aper: AVTE-y72-10, August 28, 1972. 



b. The purpose of the prc3^5ect as stated in the original proposal 
submitted by the Oklahoma City Public Sbhools. 

c. The third-party evaluation report of the first and second years 

An evaluation of the ^tivities of the third year with regard 
to committment of the school district to the career education 
philosophy. J 
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4» Ten hours of ''exit" consultation with the project staff. 
Objectives will be: 

a. To discuss. findings of the evaluation team with the local 
project staff. 

b. To develop viable recommendations to be included in the 
evaluation report. 

5. A report of the findings in 1, 2, and 3 above together with . 
conclusions and reconunendations • The report wil#^e submitted 
tx) the State Project Director by June 30, 197^. 

a. The report should detail results of the self-evaluation 
which are related to the design' in Guidelines for the 
Evaluation of Career Education Programs . Such results 
may also be reported in tTie final report of the Oklahoma 
City School* District. They are required here for ease in 
consolidating results across the states. 

E. In order to facilitate the evaluation, the , following conditions 
are made a part of the grant. v 

1. The local project through the Local Btojeqt Director shall be 
responsible for providing the followljag to the third-party 
evaluation team: 

\ ^ - ^ 

a. All instruments prepared by the Department of Research emd 

Statistics for use in the self-evaluation — by April 1, 1976. 
Relevant reliability and validity data >conceming the instru- 
ments shall be made available also.' ^ \ 
■ / ^ 

b. Copies of Standardised instnipents used in the self-evalua- 
tion — by May 1, 1976. . ' ' . 

c. The self-evaluation plan: including sampliflt^ procedures, 
jjistroments , data collection time frames, amd analytic pro- 
ceduJres — by April 1, 19'^Si*, 

V 

ji.' The summaries of the data and ainalyses of the data as soon^ — ^ 

as practical after data colTection bat no later than May 15, 1976. 



{ 

e. 9 Monthly budget analyses together^with detailed explanation 

of expenditures when requested. 

f. Such' other data^as may be readily accessable such as place- 
ment records from the Training and Placement office. . 

/ 

g. Coordination support for interviews to be conducted by the 
third-pair ty evaluation team. 

^ • - 

h. Review of interview content before interviews cdre conducted 
with teachers or students.. 

/' 

i. At least 4 hours titne of each project staff member for purposes 
of "exit** consultation by the third-party evaluation team. 
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The State Project Director shall be reeponelble for the following i 

-> 

a. To furnieh Quarterly Progress Reports to the third- 
party evaluation team at the same time they are submitted 
to the Regional Grants Officer. 

b. To expedite requests from^the third-party evaluation team 
for any additional data which would have to be generated 
by local project staff following such requests/ 

• 

The third-party evaluation team will be responsible as follows: 

a. To channel requests for data needs not specified herein 
through the State Project Director. ^ 

b. To furnish interview schedules Axid contenVlo the Local 
Project Director at least two weeks before interviews are 
to be made with teachers and student^. 

c. To check in with building principals before conducting an 
interview in their school. 

d. To furnish professional educators to conduct all interviews 
in the Okledioma City Public School District. 

e. To conduct "exit" consultation after araluation data are collected 
and before the evaluation report ^reconmiendations aire completed. 
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BUDGET FY 1976 

THIRD-PARTY EVALUATION 
# CAREER EDUCAT IQN 

OKLAHOMA CITY PTJbLIC SCHOOLS 

BUDGET; 1975-1976 

Personnel : 

Graduate Assistants 

(Four M.Ed. Candidates, 3 months each 9 

$250/month) 3 3,000 

One part-time secretary 5OO 

Personnel Benefits 35O 

TOTAL PERSONNEL EXPENSE j3 

other: I 

< 

Consultant Fees, CSU Staff (7 staff 
members @ $150 each. Services 

beyond University assignments) > 1,050 
Travel 

(Evaluation staff fi. graduate assistants) . 300 
Office Supplies, Duplicating, Communications 690 
TOTAL OTHER EXPENSES 



GRAND TOTAL EXPENSES 



$2,040 
$6,000 
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VISITATION SCHEDULE 



Mrs. Wanda Wilson 
Mrs. Honnle Hire 



Motoday 

Wednesday 

Mond^'iy 

/ 

Wednesday 

Friday 
Monday 
Friday 
Monday 
Wednesday 



- April 12, 1976 

- April U, 1976 

- April 19, 1976 
" April 21 , 1976 

- April 2 ), 1976 

- April 26, 1976 

- April 30, 1976 

- May 3, 1976 

- May 3, 1976 



Adult Kducation School 9 :00a. m 

Metro High School 40:00a. m 

Douglass High 9:00a. m 

U. S. Grant High 9:00a.m 

Southeast High 9:00a. m 

Area Vo-Tech 10:00a. m, 

John Marshall High 9:00a. m 

Carver Center 9:00a. m, 

Cenl(^^ Innovative 9:00a.m. 

Star^^encer High 9:00a.m. 

hlorthwest Classen High .9:00a.m. 



Dr. Mary Ann Henderson 
June Huneycutt 

Tuesday - April 13, 1976 Dewey School 

CulberCson School 

Thursday - April 15, 1976 Creston Hills School 

Edison School 

Tuesday - April 20, 1976 Edwards School 

North Highland School 

Thursday - April 22, 1976 Longfellow School 

Garden Oaks School 

Tuesday - April 27, 1976 Parker School 

Green Pastures School 

Thursday - April 29, 1976 Lincoln School 

Page-Woodson School 

Tuesday • May 4, 1976 Polk School 

M. L. King School 

107 



^rOOa.m. 
10:30a.m. 

9:00a.m. 
10:30a.m. 

9:00a.m. 
10:30a.m. 

9:00a.m. 
10:30a.m. 

9:00a.m. 
10:30a.m. 

9:00a.m. 
10:30a.m. 

9:00a.m. 
10:30a.m. 
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ThiirHday - May 6,^976 Truman School 9:00a.m. 

\ Dcw^y School 10:30a.m. 

Dr. Don Helbeyg 
Dr. Earl Newman . 

r 

ThurHday - April 15, 1976 Webster Middle School 

JeffexQon Middle School 

Tuesday - April 20, 1976 Harding Middle School 

Wednesday - April 21, 1976 Hoover Middle School 



Thursday - April 22, 1976 Taft Middle School 

^^oon Middle School 

Friday ^- April 23, 1976 Rogers Middle School 

Monday - April 26, 1976 Orchard Park ^ 

Tuesday - April 27, 1976 Capitol Hill Middle School 

Wednesday - April 28, 1976 Eisenhower Middle School 

Friday - May U, 1976 Jackson Middle Schopl 

Roosevelt Middle School 
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APPENDIX C '.^t^. 
INTERVIEW: WITH A FIFTH mlr>PR]MCIPAL ^ i> ' '^1511:1 



School ^Date 



j^^^ / 1. How many ^Imes during this year has a representative of the Career 

^^'1 Education Program visited your school? > 

1__ 2 3 ^ 4 5 ' NA 



2. Do you know of the means of trahsporting career education materials 
between schools? 

Yes^ No 

3. ^ If so, hew Is this 3one? ■ 



Did you receive tools during this past summer? Yes No 



5. Have these tools been employed In the career education program? 

Yes No 

6. How are the career ' education materials distributed throughout your 
building? 

Resource person M aterials Center 

P r Ikjc Ipa 1 ^Other ' 



7. How would you judge the degree to which your teachers are Involved 
In Infusing career education with the entire program? ' 

Very Involved 5 4 3 2 1 0 No Involvement 

8. How do, you suggest that contlnuatlort of career education activities 
might be encouraged when funding for this program Is no longer 
available? « 
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IHTERVIEW WITH A ^ IFTH YEAR CENTER ^COUNSELOR , 



School • Date 



1. Before receiving the questionnaire, did you know there was a Career 
Education Project in the scliools? 

Y^s ' ^ No y 



2. Did you participate in Career Ediication activities during the 
' 1975-76 school year? 
/ Yes No I 

.^^3. If so, please indicate those activities in which you participated. 

In-service education 

Worked with teachers in coordinating guidance activities with 



the career awareness program 

Talked individually with pupils about career awareness 

Talked with classes about career awareness 



Helped to secure speakers or other sources of career information 
for teachers 

Other J:. ' v 



\ 

4. Do you plan to include career education ais a part of your activities 
in the future? 

Yes 5^o 

5. Hdw do you plan to do this? 

-9 
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^INTERVIEW WITH A- FIFTft icEAR CENTER TEACHER - 

School D ate ^ 

Tele vision // * ^ 

/ ■ - # .• 

1. Did your class frequently view the oareer education television 
programs? 

"Bread ^nd Butterf lleg" Yes No ' ' 

*^leldoscope" ' . Yes No 



2. You say that you^^lpss frequently viewed _but not 

Can you tell me why your class did not view ■ ? 

_^I was ^not aware of It 

Scheduling difficulties 



- I received no curriculum guide for It 
It was not appropriate for my class 



Other 



3. Did you use the?* specific student objectives for the broadcasts? 

Yes No ^ ' 

4. Do' you believe the student performance objectives were helpful to you? 

Yes ^ ' No 

5. If yes, please Indicate the benefits of the specific performance 
objectives as you see them. 

Preparing students for viewing. 

Providing discussion topics for follow-up 

Evaluating student career awareness 
Evaluating student attitude change 

Evaluating student self-perceptions about their aptitudes and 

interests for work. ^ 

Stimulating the teacher to prov^e activities of these learnings 



.and attitudes. 
Tours 

1. Did your class take a career education tour this year? Yes ^ No 

2. How many career education tours did your pupils make? 
. 1_ 2 \ 3 4_ 5 

3. Did you receive the materials developed for pre- trip and follow-uo 
activities? ^ r v 

Yes No 



If no, skip to number 6. 

Ill 
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4. Mci you believe the activities found In this material enhanced the 
learnings of your pupils? 

Yes ' N o * . . ' 

• 5. Do you believe the activities, found In this material contributed to 

positive attitude changes about the world of work dmong your atudents? 

Yes No ^ 

f — 7 

'6. Did you receive the students performance objectives developed for the 
career education tours? yes ' No 

7. Did you use these objectives to evaluate the benefit of the' tour? 

Yes N o ' * ; ' 

8. If yes, did this evaluation lead you to believe the tour was of 
benefit to your, pupils? y^g No 

9. Were these realistic objectives for .evaluation purpoaes? 

Yes No Undecide d , ^ 

Coordinating the Curriculum 

1. Have ^ybu /received encouragement and/or assistance In relating career 
educatl'on Cj mfte pts to other areas In the currlculuun? yes No 

2. If so, pl^q^^SLndlcate the source of ^the encouragement and/or 
program thl^fear? In-service education 

) Career education personnel 
Principal 



^ Other 

Speakers . - 

1. Did you involve occupational guest speakers in your career education 
program this year? Yes No ' 

2. If so, who many guest speakers did you have Involved? 

1 2j 3 4 5 

Continuation of Program 

1. Dp you plan to include career educat ion as a part of the curriculum 

in the future? 

jr Yes No 

2. How do you plan to do this? 



T12 
* 



no 
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APPENDIX F ,n 
INTERVIEW WITH A FIFTH YEAR CENTER STUDE^JT 

, f ■ . ' ' ' • ' 

School Date 



f 



1. Have you seen a T.V. program that told you about joba for people? 

Yes No 

2. Has your class made a field trip to a business or industry lAierev \ 
p'eople told you about their jobs? . yes No ^ 

3. Has your class had someone come and visit and tell' the students 
about a job? No 

\ • ^ 

4. Have you talked in school about different kinds of jobs people have? 

Yes No 

5. Tell me about some of thl^jobs. ^ ■ 



6« Do you have any Idea about «/hat you might want to do when you grow up? 




7. What kind of work does your father do? 



8* What kind of work does your mother do? 
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[ INTERVIEW WITH FIFTH YEAR RESOURCE PERSONNEL 

/ 7 ' ■ ' ■ 

School , D ate ^ . 

!• Before receiving this questionnaire, did you know there waV^a Career 
Education Project In the schools? ^ 

Ye-8 \No . 



2. Did you participate In Career Education activities d<»rlng the 1975-76 
school year? \ 

Yes No ^ ■ V". 

■ * ' ^, 

3. Have you received assistance In establishing a system to help 

students In Individual Interest areas as related to Career Education? 
Yes No . , jL 



4. Please Indicate the Career Education activities In which you partici- 
pated during the<^1975-76 school year. 

, In-service education 

^Materials development' 

Ordering materials 

C oordinating the use of career education packages 
^Coordinating the use of career education occupational 8ultcasea|^} 



Other. 



5. Do you* plan to Include career education as a part of yo'^x activities 
In the future? . 



Yes No 



6. How do you plan, to %o this? 
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INTERVIEW WITH MIDDLE SCHOOL PRINCIPALS 

'X 



A 



School ) Date 



!• Have you attended an In-sfervlCe. training program for career education? 

Ye8_ No 

■ 

2. Have the faculty at^your school attended an in-service program for 
career education? . ^ 

Yes / No 

3. Has your counselor made available occupational l|nd career information 
to your teachers for classroom use? - 

Yes No 

4. Ha's your school conducted field trips to local businesses, etc? 

Yes No 



5. Which of the following have been implemented at this time in your 
' school? 

A 9-week exploration program covering occupations in metal, 



wood, communications, electricity, and plastics, 
_A 9-week exploration program covering business office occupations, 
_An exploration program for the "World of Construction," 
_An exploration program for the "World of Manufacturing," 
_A l<-year program in Home Economics Career Exploration, 
^A 6-week pilot program in Hoiiie Economics Care^ Exploration, 



Has a career education opinion leader been appointed inyour school? 



Yes_ No 

\ 



- \ 

r 
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INTERVIEW WITH MIDDLE SCHOOL COUNSELORS ^ 



Have you attended an In-servlde training program for career education? 

Yes No ( 

Have you made available occupational and career InfoTm&^iifn for all 
teachers to use? ^ 

Yes No 

Types: ' 



^ ir^ 



)le tn^lannlng fl 



What was your role lnvj>lannlng field trips to. businesses, etc.? 



What was youj« role In obtaining speakers on occupational opportunities? 
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INTERVIEW With middle school teachers 



School ' pate 



1. Have you attended an i^n-service training program for career education? 

Ye8_ No 

2. Ha^youi counselor made available occupational and career Information 
to yqrftor classroom use? 

^ — — Yes N o • 

3. Has your class made field trips to a business. Industry, or an« 
educatloiurl Institution? ^ * * ■ M 

Ye a No 

Where? - ^ 



4- Has your class had any career speakers? Yes No 



Speaker's expertise? 
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INTERVIEW WITH MIDDLE SCHOOL STUDENTS 
Schoo l I ^Date_ 



1. Hds your class made a field trip to a business or Industry where 
people told you abou their jobs? 

Yes No . ^ 

2. Has your ^l;ass had a speaker who discussed jobs and job possibilities? 



No 



3. What Career /Education Program have you been enrolled Nln? 




5. 



Have you seen a TV program or fllm^ at school that told you about Jobs? 

Yes No 

Tell me anything you can remember that you especially learned about 
jobs from your career speakers, field trips, TV^. or yopr career 
education classeVl 



'^1 
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APPENDIX L 
INTERVIEW WITH HIGH SCHOOL TEACHERS 



School ,Dat 

1. What course do»you teach? 



Yes 



2. Are you aware o£ the Career Education Project 
In the Oklahoma City Schools? 

... 

3. Have you participated In an In-service training 
program for the Career Education Project? 

4. Have you developed performance objectives for 
your program? ^ 

( 

5. Do you feel that the Instructional staff has 
had sufficient Involvement In the planning of 
the Career Education Project? 

f 

\ 

6. How do you perceive the concept of Career 
Education? / 
a . ^JLdi^^at Ion of the student througlf^ocitlonal 



reducati^pn . 



A totali educational pr^^ess Including Career 
Awareness, Eaq>loratlon, and Specialization 

c. Disagree with total coi;Lcept 

d. Have not formulated a clear concept of 
career education 

e. Other, (list) 



7. Do you%eel more knofwledgeable about Career 
Education this year than last? 
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INTERVIEW WITH HIGH SCHOOL PRINCIPALS 
School - p \ Date 

V 

1. Have you attended In-servlce training sessions about 
v4f Careeif Education? 

2. How do ^ou perceive your role as a building principal 
In Career Education? 

a. Provide educational leaderslilp In the development 
of the career education concept In your school 
^ b. Provide job placement .offices within your school 
building 

c. Oth^r (list) 



3. Do you feel adequate Involvei^ent In the planning and 
Implementation of the Career Education Program In^ 
the Oklahoma City schools? 

4. How do you perceive the concept of Career Education? 

a. Education of the student through vocational 
education 

b. A total educational process Including career 
awareness, exploration and specialization 

c. Disagree with total concept 

d. Have not formulated a clear concept of career 
education 

e. Other (list) 



5. Do yi^ki^ave additional recommendations on how to 
Improve the principal's role ^n ca reer' education? 
*(lf so, list on back) 

'V 

6. Do you feel more* knowledgeable about career education 
this yea t than last? 
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INTERVIEW W;TH HIGH SCHOOL COUNSELORS 
Schoo 1 , ' ■ ..--^ V Da t e 

■ • ^ ^ '{ 

1. Have att€ul<^ed in-*8erviy:e trailing seasi^ne about 
career education? * 

^ r 

2. How do yqu perceive your role a counselor in 
career education? , / 

a. Use of placement records/ 

b. Design job' surveys 

c. Interview employers 
^ d. Assess student qualifications in relation to 

specific jobs ' ' 

e. Identify state and local placement services 

f. Use of VIEW^materials and other career-related 
resource materials 

3. How do you perceive the concept of career education? 

a. Education of the student through Vocational ^ 
educ^kxion \ ^ 

b. A total educational process including career 
awareness \ 

c. Disagree with tote 1 concept 

d. Have not formulated a clear concept of caree«# 
education - * ^ 

e. Other (list) m 



Yes No 



4. Do you have additional recommendations on how to 
improve the counselor's role i!n career education? 
(if so, list on back) ' 

5. Do you feel more knowledgable about career education 
this year than last? 



1 
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INTERVIEW WITH HIGH SCHOOL STUDENTS 



Schoo 1 J D ate 

1. ^Have you establllshed^ career goal? 

If ao, what? 



2. Vhy'^^ld you choofte 'the occupational atiM* in which ydUL 
are currently enrolled? 

^v;,%^^ a. Influenced by counselor 

b. Influenced by parents 

c. Influenced by other students 

d. Influenced by vocational Instructor 

e. Influenced by other Instructor W 

f. Influenced by someone else (list) 



3. Do you feel the school should provide more job 
placement aerviices? 
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OKLAHCMA CITY PHBLIC SCHOOL SYSTEM 
CAREER EDUCATION PROGRAM ADVISORY COUNCIL 



Bill Blood 
Personnel Supervisor 
Lee Way Motor Freight 

Dr. Slzexnore Bowlan, Director 
Department of Vocational, Technical 

& CoQtlnulng Education 
Oklahoma City Public Schools 

Miss Ellen Chltwood 
Assistant Vice President 
Liberty National Bank 

Tom DeSpaln, Coordinator 
Career Education Program 

Wesley Drlggs, Director 
Adult Education Institute 
Oklahoma City Public Schools 

Mrs. Gwen Dukes 
Parent 

Gary L. Hornlsh , 

Occupational Information Specialist 

Cireer Education Program 

Clyde Joplln ^ 

Director of Administration ^ 
Altec Corporation 

Gerald Kldd,. Associate Professor 
University of Oklahoma 

Marilyn Leonard 

Women & Children's Representative 
State Department of Labor 

Mrs. Karen Leverldge} 

Past President, PTSA Council 

Oneda Sawyer 

Manpower Representative 

AFL-CIO 



Sara Earnest 

Occupational Information Specialist 
Career Education Program 

Reverend Dale Gregorlew 
Our Lord's Lutheran Church 

Jane Hamersley, Junior ^ 
John Marshall High Scl^Pl 

lyde Hamm» Chief 
Comotunlty Emplojnnent Development 

Division 
Enqplojrment Securities Commission 

Jim Bill 

Education Relations Representative 
Western Electric Company 

Cal H. Holloway 

TAP Office Liaison Specialist 

Career Education Program 

W. V. Payne 

Personnel Supervisor 

Big Chief Drilling Company 

Bobby D. Farker ' 

Industrial Engineer-New Products 

Honeywell, Inc. 

LaDell Petersen, Counselor 
Foster Estes Area Vp*Tech Center 

Brltton Radcllff ^ 
Assistant Business Agent 
Iron Workers Local Unit #48 

Jerry Rlppetoe 

Director of Middle Schools 

Oklahoma City Public Schools 

W. A. MarkuA, Teacher 
Pol^JPlfth Year Center 
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Dr« Richard Mitchell 
Department of Education 
Central State University 

Bob Storle, Principal 
Polk Flfdl Year Center 

Mrs. Nelda Tebow 
Coordination Curriculum 

Imp lemen ta t ion 
Oklahoma City Public Schools 

Valeria Turnell 

Media Coordinator 

Oklahoma City Public Schools 



Bob Simmons 
Civilian Personnel 
Tinker Alt Force Base 

Murl Venard, Coordinator 
Guidance and Counseling Division 
State Department of Education 

^Joe Walker 
Director of Guidance 
Oklahoma City Public Schools 

John Zelgler 
Coordlnator-NYC 
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Cqncluslons and Recommendations 



The evaluation report prepared by the third-party evaluation team from 
Central State University has been carefully reviewed by the project 
staff. The conclusions and recommendations made In that report ^are 
endorsed by the project staff and, therefore/ are not reiterated here. 

There was a general conclusion that the career education project In 
Oklahoma City has built a solid foundation upon which future lasting 
growth can be accomplished In a logical and meaningful fashion. Other 
empirical conclusions of the project staff Include: * 

-1. Staff motivation cannot be achieved by Inservlce training alone. 

Personal contacts must be established and maintained throughout the 
*/ -year. Face-to-face communication Is the most effec^tlve means of 
supporting and encoura^ttig educational changes . The amount of 
project staff time devored to this activity was grossly underesti- 
mated at the conceptualization of the proposal. 

2. A meaningful scope and sequence Is difficult to achieve In the 
embryonic years of project formation since students In all grade 
levels must flr^t develop an awareness *of career opportunities. 
At the least. It will take twej-ve years to achieve a meaningful 
scope and sequence In grades K-12 whereby students will move through 
the continuum of career awareness, career exploration, and career 
sk±ll>;trainfng. Even then, the coordination of the K-12 sequence 
with p.6at secondary education can not be fully tested. 

3. One of the unique problems of a large metropolitan school Is the 
large staff turnover and reassignment requiring continuous 
Individual contact concerning career education programs and 
philosophy. The reassignment of principals among schools also 
creates difficulties In maintaining program continuity due to their 
differing philosophies. This Is not to assume that large sqbools 
have a greater percentage of staff turnover than do small schools." 
The problem Is partially' one of communication- and management. The 
principal of a school In a large school district has as much (and 
In some cases more) autotiomy as the superintendent In the small 
school district. The prol3(JLem of developing a cohesive district 
philosophy encompassing career education Is Intensified In the 
system with a large number of school sites. 

/ 

4. Preservlce teacher training and administrator training should give 
more emphasis to career education. The philosophy, concepts, and 
pedagogy of career education ishould be as well understood by the 
beginning teacher, counselor, and administrator as subject method- 
ology or administrative theory. Quite often the teacher training 
institution Is at the forefront In leading to Improved educational 
practices, however, there Is little evidence that many teacher 
education institutions have developed beyond the interest stage in 
career education. 'i c% ^ 
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Recommendations from the career education staff included; 

) 

)i. Increased emphasis should be given to Infusion of the career 
education philosophy and activities Into all middle and high 
school curricula. The subject matter specialists who work with 
each discipline area should give priority to the Infusion of 
career education within the discipline. 

2. Additional workshops and/ service sessions are needed for 
several years Into the future Ito expand career education awareness 
and to speed up the dlf f uslon[process . 

3. Staff size should be realistically appraised when Implementing a 
project of the scope of this one. Staffing will continue to be 
a problem until the entire school district has fully adopted the 
career education philosophy. It Is recommended that the Oklahoma 
City Public School System provide staff time at the Central Office 
leadership level to continue the face-to-face communication 
necessary to complete the adoption cycle. 
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Speaker Recruitment Letter and Form 



Oklahoma City Public Schools Letterhead 



Dear Speaker: 

Thank you for your willingness to share your 
expertise with pub}.ic school students. 

The enclosed registration is for the purpose 
of comprlling an information list of speakers for 
reference purposes for the Career Education Pro- 
gram, which is being developed in the Oklahoma 
City Public Schools for the purpose of enriching 
students' learning ^^XRieriences concerning the mai 
careers available^ ) 



If you feel that your background (either edu- 
cational or past experiences) is such that you are 
qualified in areas other than your present special- 
ity, please include this on the registration form. 

Again, thank you so much for taking your valu- 
able time to help our program, and if we can be of 
any assistance to you, please call us. 




Sincerely, 



/s/Gary Hornish 
Gary Hornish 

OCCUPATIONAL INFORMATION 
SPECIALIST 



GH:pt 



Enclosure 
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OiOLAHOMA CITY PUBLIC SCHOOLS 



TOj 



CAREER EDUCATION SPEAKERS 



FROM: Career Education Project 
Broadcasting Center 
1801 N. Ellison 

Oklahoma Clt^, Oklahoma 73106 

Please complete the following form for us 
(type or print) . Mall th^e completed form 
to me at the above address. Thanks « 



REVIBWKD BY ; 

CODBMntS 



Comments 



Comments 



Name 



Address 



Telephone Number (Business) 
Oc^ypation^ 



(Residence) 



_Employer_ 



Su'bject or topic or tltle_ 



Has this subject been presented previously?^ 
Formally? Informally? 



What klnd(s) of groups have been spoken to?_ 



Initiated by 



Initiated by 



Initiated by 



Zip 



What age or grade level would find your special Interest or knowledge 
most Interesting? 

Brief outline of subject matter and point of view for teacher and school 
board reference: ^ 



List other areas you feel competent In besides yoiir specialty 



Use reverse side If needed 
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Oklahoma City Public Schools Letterhead 



CAREER EDUCATION PRbCRAM ^ 

• ■ /' 



Dear Speaker: 

Thank you for your cooperation In participating In the Career 
Education Program being Iniplemented this year In the Oklahoma Ciik 
Public Schools. This progeam Is being coordinated by Occupational 
Information Specialists, Sara Earnest and Gary Homlsh. ' (We cai^l 
be contacted at 232-0581, Ext. 356-9.) * U 

The outline below has been found to be helpful to speakers 
discussing vocations. At this format Is merely a suggeeti'ed 
procedure, feel free to adapt It to your subject. ^ \'^' 

Your audience will be 5th year students, ages 10-11 • This ^^e 
student enjoys using or exploring occupational equipment, might, 
be helpful to bring any visual or physical forms of aides tfiat yod.^ 
use In your vocation. 

Sincerely, ^ J^- 



f 



/s/ Gary Hornlsh 
Gary Hornlsh * 
OCCUPATIONAL INTOfolATldN ^ 
SPECIALIST -1 ' 

DESCRIPTION OF OCCUPATION v _ 

Nature of work (consider a typical day) .. .Future trepds and OTtlook 
QUALIFICATIONS NECESSARY FOR ENTRY AND SUCCESS ^' ^ 

Physical. . .Personality. . .Special aptitudes and skills . > 
PREPARATION NEEDED ' f 

General education/Special education/Training 

Special subjects. . .Extra curflcular activities 
HOW DOES ONE GET STARTED 

Hobbles. . .Opportunities while In school... How to apply for job 
WOPKING CONDITIONS 

Environment or place of employment. . .Work alone or with others 
OPPORTUNITIES FOR ADVANCEMENT 
REWARDS 

Earnings. . .Extra benefits such as vacations. Insurance^ pensions 
Personal satisfaction 
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PAGE 130 CONSISTIRG OP AN ATTENHAITCE AREA JAP OP THE OKLAHOMA 
CITY PUBLIC SCHOOLS WAS. NOT REPKODUCIBLE AKD WAS REMJVED PROM 
THIS DOCUMEHT PRIOR TO 153' BEINO SUBMITTED TO THE ERIC JPOCpffiHT 
REPRODUCTION SERVICE. 
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CEP 009 

TEACHER REQUEST FOR HUMAN RESOURCE PERSON 
OklihoDi City Public Schooli 

Career Education Program 

Pleaai aubnlt threi veiks prior to diti pirion li nitdid-iend ill coplci to Cintril Offlci 

TEACHE R ^SUBJECT OR GRADE ^ROOM NO. 

SCHOO L ^ADDRESS ' PHONE 



RESOURCE TOPIC DESIRED 



GIVE DATE AND HOUR NEEDED_ 
COHMENTS 



Conj^Mttoit on MvCi m mil bi KtJtmd to Mvi pujoK to iite pmcn needed, 
PerioD or pirions who will fill riquiit: PHONE 
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If Mbir of in orginitition, pliiii glvi n m 
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) 

MEMORANDUM 

To: , Team Leader 
From: Gary Hornlsh 

Subject: Confirmation of Career Education Speaker 

Attached is your confirmation of the time, date, and 
n^me of your Career Education Speaker. 
f 

Please be sure you cq^Qaet the speaker for your pre- 
planning to coordinate just what equipment or materials 
will be needed so this can be set up at your school before 
the speaker arrii^es . 

Also attached is the Teacher Evaluation Form which we 
would appreciate your completing and returning to us after 
the speaking engagement. 



GH:pt 

Attachments (2) 
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Teacher Evaluation - Career Education Speaker 
OKLAHOMA CITY PUBLIC SCHOOLS ^ 
CAREER EDUCATION PROGRAM 



To Teacher - Please complete and send to Gary Hornlah, Broadcast 
Center, 1801 N. Ellison, Oklahoma City, Okla. 73106. 
(at your earliest convenience) 



Teacher 



School 



Subject or Grade 



Name of Resource PerifoiK^ 



Date Utilized 



Numbet of students 



Please rata resource person as follows on the points listed below: 

A for Adequate 



S for Superior 
i 



1. Did resource person pre-plan with you aa 
to the focus of his presentatipn? 

2. Was the presentation effective in the 
following ways? 

a. understandable delivery 

b. understandable in content 

c. held interest of students 

d. appropriate length 

e. confined to subject matter 

f. and extension of or enrichment to 
your subject matter 

3. Do you recommend the individual for 
further utilization in the Oklahoma 
City schools? 

4. Additional Comments: 





Evaluations Comments 







































Pleas fold, staple, and send to, address on back, via School Hall 
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Aircraft Repnir 
Air lino Managfmont 
Airport Maruiger 
Agr 1-BuH liU'Mfi 
Announcer, Sports 
Anthropology 
Arclmeo logv 
Artist 

Aviation ('art!er« 

Banjo Player 

Beautician 

Buyer 

Carpenter 

Chef 

City Planner 

Communications Careers 

Consumer Protection 

Cosme tologls t 

Dental Vlealth 

Dietetics 

Disc Jockey 

Plspiay 

Diver 

Doctor 

Dog Trainer 

Drug Abuse 



SPEAICKR OCCUPATIONS /TOPICS 

Ecology, Aquatic 

/ Knvlronraental 

Conservation 

Kxcerc^He Consultant 

Fashion Display 

Fashion Buyer 

Fireman 

Geologist 

Health Careers 

Highway Patrolman 

Horse Trainer 

Horticulture 

Jeweler 

Jawelry Making 
Judge 

K-9 Service 
Lawyer 

Makeup Artist ' 
Manufacturer 
Marine Biology 
Marine Diver 
Marine Science 
Mayor 

Meteorologist 

Model 

Mortician 



Naval Sarvice 

Nurse 

Office Occupations 

\ 

Painter 

Physical Therapist 
Pol IceT^an 
Product Inspector 
Public Defender 
Reporter , Newspaper 
Restaurant Manager 
Sales Manage^ 
Scuba Diver 
Sculpter, Clay 
Sculpter, Metal 
Telephone Communications 
Theater 

Trucking Industry 
TV News 
TV Weather 
Upholstery 
Veternarian 
Water Quality 
Window Decorator 
Wildlife Conservation 
Zoo Attendant 
Zoo Careers 
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APPENDIX B 
Field Trip Information 
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HERE COMBS YOUR TOUR 

REMINDER ! 

To: School Team Leader \ 

From: Sara Earnest 
Subject: Tour Reminder 

Remember your tour Is scheduled for 



Name of Business 
at ^ . The bus will leave at 



' Time & Date Time 
and you should meet at the 



for your '^^tour. Please stress people In careers > 

•I *' 

If you would also fill In the attached questionnaire idien you return 
from your tour, this will give us an Idea of the quality of the tour and 
If It should be listed In next year's tour list. ,Juat drop the completed 
questionnaire In the school mall to: 

SARA EARNEST, BROADCASTING CENTER, 1801 N. ELLISON. 

Thanks for your cooperation. 

Remember when you arrive at the tour site to check with your tour 
guide on the length of the tour and coordinate with the bus driver on 
the time you would like for him to return to the tour site to pick up 
your group. 



SE:pt 



Attachment 
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FIELD TRIPS 
WHY? 



As a concerned educator, you wouM probably agree that students need 
stimulation and learning situations beyond the traditional classroom. 
The printed work Is often/limited. It can't make students stand In awe 
of the local newspaper's thundering printing presses. It falls to 
capture precisely the ecological beauty of a nearby nature preserve 
where man and land work together. The textbook needs^ reinforcements • 
We know students become more effectively stimulated If they are given 
a realistic opportunity to visit and see a "real" work situation. A 
field trip complements materials discussed In class, allows students to 
see relationships between education and Industry, and brings cultural 
values of the community Into focus . 

HOW?? 

1 • Schedule the t^e and (late of your field trip on your school 

calendar so no conflicts wll]^ arise. (Time and date are listed on 
the front page) . 

2. Elicit from the students specific purposes ^pr the field trip and 
discuss careers they might see while vlsltlngj'ln the community. 

3. Recheck Itinerary and times for arrival and departure. ^ 

4. After your tour» pleas fill out the evaluation form and return 
It to our office. 



WHAT TO LOOK FOR??? 
Encourage students to look for: 

A. Employment Policies 

1. Variety of entry level job opportunities available. 

2. Skills and education required In specific careers. 

3. Employee attitudes. 

4. Dress on the job. 

5. Working conditions (Safety programs, employee benefits, etc.) 

6. Salaries and promotion potential. 

B. Processes 

1 . Source of raw material . 

2. Products and uses. 

3. Warehousing and storage facilities. 

4. Methods of distribution. 

5. Effects of automation. 

C. Cultural Values 

1. Aesthetic benefits to the community. 

2. Implications for leisure time. 

ENJOY YOUR TRIP I 
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OPENING DOORS 
Oklahoma City Public Schools 
transportation Departaant 

REQUEST FOR FIELD TRIP BUS 

Date? 

1. District owned buses are available for field trips between 9; 30 am 
and 2:00 pm and after 4; 30 pm. They are also available on Saturdays. 

2. It will be necessary that regularly employed bus drivers be avail-* 
able to drive such buses whenever they are used. 

3. Pupils making trip will be picked up only at the school and returned 
to the school at the end of the trip. . , 

4. Schools will be responsible for paying the driver ( per hour, 

minimum of $5) » for purchasing the gasoline used, and for all other 
operating expense. Statements for drivers' salaries and for gasoline 
used will be mailed to school on a semi-monthly basis. 

5. At least one teacher sponsor Is required- on each bus on all trips. 

6. Requests for buses must be In the Transportation Office at least 5 
days prior to the date of the scheduled trip. 

• • / 

Name and Address of Destination 4 Organization 



Place of Departure Date & Time of Departure Date & Time of Return 



No. of Persons Making Trip Name of Teacher-Sponsor In Charge 



Principal's Signature 

" Signature Director Transportation" 

gg_ggg^Wrlte Bfelgw This Ling ^ 

Driver to fill In and return to supervisor ' ^ 

^' 

^ N o. of miles traveled by each bus. 

I\ Gallons of gasoline used 



Driver (Drivers) assigned to this trip 

NOTE: This form Is to be filled out In triplicate and signed by the prin- 
cipal and Director of Transportation. One copy will be returned to the 
principal ^nd two copies will be sent to the bus supervisor. For informa-r 
tlon concerning costs of gasoline and other operating expenses contact 
the bus supervisor at Star-Spencer High School. 
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Oklahoma City Tt^llc Schools 



M E M 0 R A N D U M ; 
TO: Schoor Principal 

FROM: Sara Earnest, Career Information Specialist 

SUBJECT: Career Education Tour 

At the request of one of your staff members, 

we have scheduled a Career Education Tour for these students 

to visit I ^ 

Name of business 

on i_ at . The buses 

Date V , ,Tlme 

/ 

are scheduled to pick up the students at ^ and 

i Time 

return to school at approximately > . This 

/ Time 

date Is the one that was given to us by this teacher as a con- 
venient* date for the tour. If It should cause any problems 
for you, please contact me at 236-2661, ext. 387. 




SE:pt 



* / 
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Oklahoma City Public Sckools 
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MEMORANDUM ; 

TO: Fifth Year Team Leaders 

FROM: Sara Earnest & Gary Hornishv- 

SUBJECT: Career Education Tours 

Please take note of the following items: 

1 • Each child must have a permission slip signed by his 
parents allowing him to take field tri^. 

2. Please discuss careers you hope to see before going 
.on the field trip. 

3. Remember the purpose of the trip is for the students t 
see people working in many kinds of careers. We hope 
the trips will be people-oriented instead of product- 
oriented. 

Enclosed you will find your copy of the field trip bus 
schedule which contains all the necessary data concerning 
your Career Awareness Tour. 



Enclosure 
SE:GH/pt 




Pleas fill out questloxmalre and return to: 



Sara Earnest 
Broadcasting Center 
1801 N. Ellison 



NUMBER OF STUDENTS ON TOUR 



LENGTH OF TOUR 

WAS THE TOUR INFORMATIVE AND INTERESTING? 

DID THE STUDENTS SEE DIFFERENT KINDS OF 
CAREER OPPORTUNITIES? 

APPRDXIIIATELY HOW MANY? 

WOULD YOU RECOMMEND THIS TOUR FOR ANOTHER 



CLASS AS A CAREER AWARENESS ACTIVITY? 



ANY OTHER COMMENTS CONCERNING THIS TOUR YOU WOULD LIKE TO MAKE 




CAREER EDUCATION 
PROGRAM 



OKLAHOMA CITY 
PUBLIC SCHOOLS 
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(Oklahoma City Public Schools Letterhead) 



Business Site Information Letter 



. i 

You are one of a number of community representatives who have 
opeiied their doors to the young/people of Oklahoma City. Whea 
comihunity doors open and students are exposed firsthand to the 
world outside their classroom, ekciting educational things begin 
to happen. We thank you for making it possible for us to develop 
y6ung people who are better informed, more interested, and better 
prepared for the world in which they live. 

At the request of . Fifth Year 

School Name 

Centey we have scheduled a class of students for a field trip to 
your establishment on at 



Date Time 
This tour is being conducted in connection wjLth a Career Education 
Program in the Oklahoma City Public Schools, and ve hope the 
students will see many career opportunities that are available in 
your a^ea. 

We think it is important for our fifth grade students to 
benefit from an exploration of the working community in Oklahoma 
City, arid we appreciate your cooperation in affording them this 
opportunity. 

Sincerely, 

CAREER EDUCATION PROGRAM 



/s/SARA EARNEST 
Sara Earnest 

Career Education Specialist 



SE:pt 
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TOUR TYPES 



Air force Base 
Air National Guard 
Airport 

Area Vocational-Technical School 

Art Center 

Art Festival 

Bakery 

Bank 

Canning Plant 

Commercial Construction 

Computer Installation 

Convention Center 

County Courthouse 

Dairy Farm 1^^ 

District Courthouse 

Electric Company 

Electricity generating Plant . 

Federal Aviation Administration 

Fire Station 

Fire Training Station v 
Food Distribution Company 
Furniture Store 
Home Construction 
Hospital 
Ice Cream Plant 
Junior College 
Library for the Blind 
Manufacturing Plants 
Dayton Tire 

Demco (Oil Field Supplies) 
Fife 

Guy James Dungaree 



International Business Machlnaa 

Magnetic Peripherals 

Western Electric 
Medical Center 
Milk Plant 
Moving Company 
Museum 

Natufe Center 

NeWspapeiT Publishing Company 
Planetarium 
Police Department 
Post Office 
Public Market 
Radio Station 
Restaurant 
Science Fair 
Scout Camp 
Senior High School 
Shopping Center 
State Capitol Complex . 
S'IKate Family and Child Institute 
State Health Department " "^\^ 
State Historical Society Building 
Stockyards 
Telephone Company 
Theater Center 
Television Station 
University 
Veterinary Hospital 
Warehouse 

Water Filtration Plant 
Zoo 
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APPENDIX C 
Publicity Example 
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Bminessmn help city students learn 



A group ol M\\m High S^'hiK)! 
students is learning about the iriv 
' enterprise system throujih a unuiiie 
propam called Project Business* 
*il)6ut 130 students participate in 
. ^lIvlcIasMi in tht progntm at South- 
^t'lMi U ii one d the }4 pilot pro- 
/'.nni in the nation whidi is de- 
iped to ftcquiiot ninth Ktnde stu- 
dents with the worlcings of the lnv 
eBl«rpri<e system by having; nim- 
muiiiiy businessmen teach a tLis^i 
fljfdayaweelc for 12 weeks. 
*We leel it is a rather unhjiir 
' proach to learning economics :iiid 
private enterprise in the school s\^- 
tem," says Jim Horton, execunvp di- 
rector ol Junior Achievement, whi^h 
"'.ii sponsoring the program. 
' ■ On Friday, Don Floyd, ihe nation- 
. al director ol the program, will be in 
Oklahoma City to discuss iho [iri> 
.jrwn with J A ollicials; school .id- 
!; ministration personnel and the rep- 
J^^Mlitlvei of the businesses in- 



voivpd, 

hr, Joe W, McKinnon, assistant 
principal a( SouihcaM, viid "The 
ki(N are (imie cnihused and the 
teachen like il loo." 

"It is an important addition. It 
gives a more realistic view of the 
oul?ide work wofld,"hf'Miid. 

McKinnon said ihp prnKram is ol- 
hi'cd as a Mipi'lenienliil pro;;ram to 
p-ni rai business. jjiniTal inalh and 
(jkLihijiiia ami L'nilcd SKiles llisio- 

ry, 

Lirry Fry, a Southeast leachor, 
Mid, "I would liko more programs 
like this, The interest oi my class in 
this program is really hif;lt" 

"They look forward lo the buM- 
n^^sinan coming back every werk. 
They have mure anil more (juestions 
lor him rach week." 

"1 would rieiiiiitdy jtTommrnfl 
that ihcy continue the program ne.\t 
year/' Fry said. 

The businessmen give one day a 



week to Ihe prpiram, StudenVs pick 
the topics they, want to study Iroma 
list provided. Topics range from the 
American economic system to mon* 
ey and banking to how to buy a car. 

Businessmen Inffolved in the pro- 
gram are J.L -Swaim. assistant 
manager of work services and (|uali- 
ly engineering at Western Electric; 
Harry E. Ford, manager, public re- 
Ifilions of Cities Service fias Co.; F. 
Ben Itenry Jr., manager of corpo- 
I'lit^ economics and business plai^- 
ning for Kerr-McGec Corp.; Arthur 
L, Schmidt, administration manager 
of IBM Corp. Haskell Ferguson Jr., 
personnel director ol Demco Inc. 
and Ronald Kozak. manager -nf ac- 
counting for Daytop Tire and Rub- 
ber Co., who is an-altcmate in ihe 
proRram. 

Harry Ford, businessman-instruc- 
tor, said he was impressed with the 
program. 
I think it is a real good program 



with a good objective. The problem 
IS getting the ideas acr08S.^It Is a 
real challenge," 

"I believe the students are begin- 
ning lo understand some of the 
American competitive ente^rlse 
system," 

"We at Cities Service believe thert 
is a need for all ol us to understand 
basic economic facts. Without that 
undei'sianding there are some real 
problems," ho said. 
Each of the topics covered by the 
businessmen in the 12.week program 
has three phases- The first is the 
dialogue pha.<e in which (he topic is ^ 
dhciis.'^eiL Ncxi is the action phase <r 
during which the group goes on a 
field trip, holds a panel discussion or 
participates in a simulation. The fi- 
nal phase is an evaluation of what 
[he sludcnis Irarned and including 
potential career op|)flrtunitIes. 
Three field trips arc planned in- 
cluding one through the Western 



OKUHOMA CITY TINES Thiinday, April 1, 1976 |3 



oj free mterprise 



Electric plant In Oklahoma City to- 
day. 

The national Junior Achievement 
organization charges $100 per class 
for the program. IBM Cbrp. gave a 
grant olJSOOlo pay forthe local pro- 
gram. 

The fee Is uMfd to provide manuals 
lor the students, teachers and busi* 



nessmen, a training film and lor ad- 
ditional insurance lor field trips. 
Tulsa has a slmjliar program in- 
volving live classes with 134 siu* 
dents. 

The program Is in its third and fi* 
nal yejir of a nation wide pilot pro* 
gram although the program Is only 
in its fourth *tek in Oklahoma City, 
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Training and Placement (T.A.P.) 
Forms and Letters 
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Oklahoma City Public Schools Letterhead 



Gentlemen: 

^« 

The Oklahoma City Public School System recently 
Implemented a Career Education Program In cooperation 
with the State Department of Vocational and Technical 
Education with funds granted by the U. S. Office of 
Education. Part of this program Is to work with students 
In Oklahoma City In the area of occupational training 
and/or job placement. 

This office (T.A.P.) Is making a survey of business 
and Industry to determine companies willing to eiaploy 
students on a full or part time basis. 

If you have an opening now or possibly In the 
future, we would appreciate your contacting this office. 
We are enclosing a Job Information Sheet and self-addressed 
envelop for your convenience. Telephone Number, 232-0581, 
Ext. 382. 

Sincerely, 

< :u , 

Cal H. Holloway 
CAREER EDUCATION 
LIAISON SPECIALIST 



CHHrpt 
Enclosures 
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Return to: CAREER INFORMATION AND PLACEMENT CENTER 
Oklahoma City Public Schools 
715 N. Walker, Room A-101 
Oklahoma City, OK 73102 

Telephone: -2661 , Ext. 252 



JOB INFORMATION SHEET 



Please Check Appropriate Statements: 
WILL NOT HIRE YOUTH 

WILL HIRE YOUTH (16-21) 



NA>IE: 



PART-TIME 



FULL-TIME 



I WOULD LIKE MORE INFORMATION ABOUT THIS PROGRAM 



TELEPHONE : 

TITLE 

ADDRESS 
COMPANY: 



COMMENTS: 
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OKLAHOMA CITY PUBLIC SCHOOLS 

Career Information & Plafcement Center 
715 N. Walker, Rm. A-'lOl 
Gal H. Holloway 
236-2661, Ext. 252 

JOB ORDER SHEET 
When you have a job opening please complete the form below. 

(1) Mail To: Career Information & Placement Center 

(2) Or Call: Cal H. Holloway, Placement Counselor ^ 



HOW MANY? 



JOB TITLE 



EMPLOYER (Name, Address, Phone) 



JOB OPENING DATE 



SALARY RANGE 



REQUIREMENTS AND QUALIFICATIONS 



9ONTACT: 
PHONE; 



Full-Time 



Part-Time 



Travel ^Yes ^No Union Yes No 

Experience Necessary ^Preferred 

Not Necessary 

0 J T Training Yes ^Mo 

Hours 

Do you prefer the applicant contact 
you by: 

^ ^Mail ^Phone 

In Person 



IF JOB DESCRIPTION IS AVAILABLE - 
PLEASE INCLUDE. 



FOR CENTER USE ONLY 
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EMPLOYER'S CARD FACSIMILE 
5" X 8" 



0 
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Ph. 



EMPLOYER'S CARD 

I 

Contact ' Title 



• Date 



Co., 



Address 



Job Title 



Part Tlme;^! M_ 

Full Tline_ Po8.__ F_ Age__ Hours_ 



Starting Rate$ 



Phy. Reg. 



Educ. Req, 
Duties! 



Co. Benefits; 

Basic things eiiiplo)fer looks for In hiring an employee; 



Union 





Date 


H/N 




Date 


h/n 


Referrals; • \ 












-•- : — ) 


r- 












: ' ^ ' 


- ■ i 






















't 










« 




i 
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CAREER EDUCATION ADVISORY COUNCIL STRUCTURE 
Oklahoma City Public Schools 



COUNCIL CHAIRPERSON 
Elected from Steering Committee 
Presides over General Meetings 



STEERING COMMITTEE 
Comprised of Individual Committee Chairpersons 
Responsible for Meetings & Coordination 



SCHOOL COMMITTEE 



COMMUNITY COMMITTEE 



PLACEMENT COMMITTEE 
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CAREER EDUCATION ADVISORY COUNCIL COMMITTEES 
Oklahoma City Public Schools 



I I In-School Committee 

1. Evaluate present career education programs and suggest ways to 
modify or enrich programs where needed, 

2. Study and suggest ways to implement an acceptance of the career 
education philosophy by staff members of the School System. 

3. Submit ideas on ways to implement career education into the 
ongoing curriculum of all subject areas. 

4. Coordinate existing career education programs within the 
School Sys tem . 

5. Identify needs for new programs. 

6. Review and suggest materials that might be Incorporated in 
regular classrooms to further career education .concepts. 

I I Community Committee 

1. Identify, develop, and organize career education learning 
experiences within the community. 

2. Determine ways to secure community Involvement In the schools 
and to involve the schools In the community. 

3. Publicize the Career Education program through various media 
to gain public awareness. 



I I Placement Committee f J 

1. Help the Liaison Specialist establish contact with potential 
employers in the community. 

2. Help the Liaison Specialist secure jobs and/or training for 
s tudents . 



Keep the Liaison Specialist current on changes In educational 
requirements and job qualifications. 

Suggest ways to Improve counselor efficiency In the Oklahoma 
City high schools and middle schools. 



NAME 
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@EST COF^ ' LMLE 



BEST C 
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Community Support Examples 
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7430 Sou(h«oir MhitAih Street. Box 10639. 73^69M 
Hp Oklahoma Ctty. Oklahomo 731 10 



October 22, 19T^» 



Mr, Ton DeSpain , Coordinator 



Career Education Progra/tf 
Oklahoma City Public Schools 
900 North Klein 

Oklahoma City, Oklahoma 73105 
Dear f^, DeSpain: 

Thank you for your letter of October 25th and certificate 
which our tour Gtaff appreciate very muclw 

As a coranunity service, ve have set Tuesday and Thursday 
morning aside for student tours* Please call us oh any 
occasions you uish to make a tour reservation* 

Sincerely 





TIIE OKLAHOMJ^ JOURi^AL 



John Potts 

Vice President for Operations 





JP/de 
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December 19, 197^4 



Tom DcSpai.n 

Career Ktlucaiion Program Coordinator 

Oklahoma CiLy Public Schools 

900 North Klein 

Oklahoma City, OK 73106 

Dear Mr. DeSpain: 

Please forgive the delay, but I did want to acknowledge and thank 
you for the certificate you send us following the KWTV station tour 
by the fifth grade students. 



We arc most appreciative of your thoughtfulness , and will be looking 
forward to future tours. Our dKfflkle are also available for speaking 



engagements and as guest lectu 




fdt classes. 



Please cnll or us again wh<!in we can be of further service. 



Sincerely, 




^Charles L. Unger, Direct 
KWTV Community Affairs 




156 

7401 NORTH KELLEY • P 0. BOX 14159- OKL AHOMA CITY. OKLAHOMA 73114- TELEPHONE 843-G64I 



